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Signed, Sealed and Exporting

India's Trade Agreements in Action

INDIA'S EXPORT MOMENTUM
STRONG GROWTH. WIDER PARTNERSHIPS. GLOBAL REACH.

US$863.1 billon
Combined merchandise

FY 2025-26

US$441.0 billon US$232.73 baren
Merchandise exports in Combined exports during

INDIA'S MERCHANDISE EXPORTS

TO FTA PARTNERS (2025-26)

החח

11.37%
Year-on-year increase
duie orlin20

INDIA'S GROWING TRADE

AGREEMENT PARTNERSHIPS

Exports (US$ million)

1 India-Mauritius CECPA:

signed February, 2021
FTA Groups

ASEAN 38,416.33

2
SAFTA 25.774.68

India-UAE CЕРА:

signed February, 2022

FTA Countries
3

UAE 37,359.11

India-Australia ECTA:

signed April, 2022

United Kingdom 13,444.19

Singapore 11,863.66 4
India-European Free Trad
Association TЕРА:

Nepal 7,447.11 signed March 2024

Australia 7,284.17

Malaysia 6,825.55 5 India-UK CЕТА:

signed July 2025

Japan 6,039.50

Republic of Korea 6,012.03
6

Sri Lanka 5.516.83

India-Oman CEPA:

signed December 2025

Thalland 5,058.60

Oman 4,021.48 7
Bhutan 1,252.86

India- Union FTA

negotiations concluded

27th January 2026

New Zealan 566.51

Mauritius 473.64 8 India-New Zealand FTA:

signed April 2026

"Signed, yet to be effective

Source: Ministry of Commerce & Industry *Signed, yet to be effective

ndia's Free Trade Agreement (FTA)
journey is now moving into a new

phase. Earlier, the focus was largely on

signing trade agreements with more

countries. Now, the emphasis is on

ensuring that Indian businesses actually

use the benefits provided by these

agreements. An FTA generally gives

exporters bettermarket access, which

means Indian goods and services can

enter a partner country on easier terms,

often with lower or zero customs duties.

Recent export trends suggest that

businesses are increasingly taking

advantage of these opportunities.
Exports to several FTA partner countries

are growing, and a wider variety of

Indian products is reaching these

markets. There has also been an

increase in the issuance of preferential
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Certificates of Origin (CoOs). A CoO is a

document that confirms that a product

originates in India and meets the

conditions of the particular trade

agreement. It allows eligible Indian

goods to claim the lower or zero customs

duties offered under the FTA.

The government is also taking steps

to make these benefits easier for

exporters to access. Various initiatives

are helping businesses understand tariff

concessions, obtain the required
documentation and explore new

overseas markets. The larger objective
is to convert the market access secured

through FTAs into actual export growth,

encourage more Indian businesses-

including smaller enterprises-to

participate in international trade, attract

investment and generate employment.
At the same time, India's trade policy

seeks to protect important domestic

interests, particularly sensitive sectors

that could face greater competition from

imports.

FTA Partners: Important Markets

for Indian Exports

Within India's overall export

performance, FTA partners constitute

important markets for merchandise

exports.

In FY 2025-26, India exported
merchandise worth US$ 38,416.33

million to ASEAN and US$ 25,774.68

million to SAFTA. Among individual FTA

markets, the UAE was the largest export
destination, with Indian merchandise

exports of US$ 37,359.11 million. This

was followed by the United Kingdom at

US$ 13,444.19 million, Singapore at

US$ 11,863.66 million, Nepal at US$

7,447.11 million and Australia at US$

7,284.17 million. Malaysia, Japan,

Republic of Korea, Sri Lanka, Thailand,
Oman, Bhutan and Mauritius were

among the other FTA markets receiving

Indian merchandise exports during the
year.

Making FTA Benefits Easier for

Exporters

A trade agreement opens preferential

market access, but its practical use

depends on exporters claiming the

available benefits. Under an FTA,

exporters generally need to provide

proof of origin for their goods. This

establishes their eligibility for the

preferential tariff treatment available

under the agreement. Preferential

access is being used across agreements

at different stages of implementation.

The UAE CEPA and Australia EСТА,

operational since 2022, have generated

a large volume of origin certification,

indicating robust utilisation of tariff

concessions.Early uptake is also visible

under newer agreements. The EFTA

TEPA generated 7,885 CoOs after

becoming operational in October 2025,
while 783 CoOs have been issued under

the Oman CEPA following its

implementation in June 2026.The

increase in preferential CoO issuance is

being supported by government

measures designed to simplify

procedures.
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e-CoO 2.0: The e-CoO 2.0 system

provides end-to-end digital issuance of

preferential and non-preferential

Certificates of Origin, bringing exporters,

issuing agencies and chambers of

commerce onto a common platform.

Aadhar-based Authentication:

Aadhaar-based electronic signatures

and QR-code verification support secure

authentication and faster service

delivery.

Simplified Rules: Documentation

requirements have also been simplified

under newer agreements.  The India-

EFTA TEPA and India-UK CETA allow

exporters to establish origin through

self-declaration. The UK agreement
also permits importer's knowledge and
waives origin documentation for

consignments below £1,000, supporting

e-commerce shipments and small

businesses.  The India-Australia ECTA

allows multiple qualifying products to be

included in a single Certificate of Origin.

Trade Connect: The Trade Connect

platform complements these measures

by helping exporters identify and use

FTA benefits. Its Tariff Explorer provides

Continued on page 2
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access to tariff schedules across markets. Exporters,

including MSMES, can obtain trade information, seek

guidance and raise CoO-related concerns, reducing

the effort involved in navigating export procedures.

A Wider Range of Indian Products Reaching

FTA Markets

The reach of an FTA is also reflected in the range of

products entering partner markets. This product-level

expansion is visible across several recent agreements.

In the UAE, exported tariff lines increased from

7,546 in 2021-22 to 8,053 in 2025-26, an increase

of 6.7%.

For Australia, coverage increased from 5,396 tariff

lines in 2020-21 to 5,668 in 2025-26, an increase

of 5%.

The increase was particularly notable in Mauritius,

where tariff-line coverage rose from 3,593 to

4,345, an increase of 20.9%.

In Oman, the number increased from 2,879 in May

2026 to 3,371 in June 2026, representing an

increase of 17.08%.

Tariff Line: A specific product category listed in a

country's customs tariff schedule, identified by an

HS (Harmonized System) code.

Connecting Indian Goods to Global Market

These agreements expand market access across

several labour-intensive sectors, including textiles,

agriculture and processed food, leather and footwear,

marine products, gems and jewellery, carpets and

handicrafts. Wider opportunities in these sectors

enable smaller producers and local enterprises to

participate more actively in international trade. At the

same time, calibrated tariff liberalisation and transition

arrangements preserve policy space to safeguard

farmers and sensitive domestic sectors.

New Opportunities for Indian Services

Alongside goods, India's recent FTAs have

expanded opportunities for service providers and

professionals. This is particularly significant given the

sector's growing contribution to employment, exports

and overall  economic activity.

Under the India-New Zealand FTA, a dedicated

pathway provides for up to 5,000 skilled Indians to

stay for up to three years. The covered fields include

IT, engineering, healthcare, education, construction,

AYUSH, yoga, culinary arts and music. The agreement

also includes commitments across 118 services

sectors and MFN treatment across 139 sectors.

Most-Favoured-Nation (MFN) treatment:A

principle of non-discrimination in which all trading

partners of a country are treated equally.

Under the India-EU FTA, commitments span 144

services sub-sectors, including IT/ITeS, professional,

business, education, financial, tourism and

construction services. Other provisions include

facilitating the movement of business visitors and

intra-corporate transferees, entry and work rights for

dependants, and a five-year framework for Social

Security Agreements, student mobility and post-study

work opportunities.

Mobility provisions under the India-UK CETA cover

professionals in IT, healthcare, finance and

education. The associated Double Contribution

Convention prevents dual social-security

payments, with estimated savings exceeding

Rs. 4,000 crores.

Under the India-EFTA TEPA, Indian service

providers receive enhanced access to 128 sub-
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SERVICES IN INDIA'S FTA STORY

Nearly

30%
Share of services

in India's employment

sectors in Switzerland, 114 in Norway, 110 in

Iceland and 107 in Liechtenstein. Opportunities

span IT and business, professional, education,

media and cultural services. The agreement also

includes Mutual Recognition Agreements in

nursing, chartered accountancy anddarchitecture.

The India-Oman CEPA provides for temporary

entry and stay of intra-corporate transferees,

contractual suppliers, business visitors and

independent professionals.

Under the India-Australia ECTA, Australia has

made commitments across around 135 services

sub-sectors, with MFN treatment in 120 sub-

sectors.

The India-UAE CEPA provides Indian service

providers access to around 111 sub-sectors across

11 broad areas, while the India-Mauritius CECPА

provides access to around 115 sub-sectors across

11 broad areas.

US$

421.3
billion

Services exports in

FY 2025-26

Taking India's FTA Journey Forward

India's recent FTAs are entering a phase of

implementation. As businesses make greater use of

the access secured under these agreements, their

impact is expected to widen export participation,

diversify trade and strengthen commercial relationships

with partner markets.

At the same time, India is widening its future trade

agenda. Around ten trade agreements are under
discussion, including new negotiations with the

Eurasian Economic Union, Peru, Chile, Israel, Canada

and Maldives.

Existing agreements such as the India-Korea CEPA

and India-Sri Lanka ETCA are also being upgraded.

The direction of India's FTA policy is therefore

increasingly clear: secure wider market access and

ensure that Indian businesses, products, services and

professionals are able to make effective use of it.

Recap

• India's FTA strategy is shifting from signing more agreements to ensuring

that Indian businesses actively use preferential market access and tariff
benefits.

Exporters generally need proof of origin-usually a preferential Certificate of
Origin-to claim reduced or zero customs duties under an FTA.

•FTA partners are major export markets: in FY 2025-26, merchandise

exports reached US$ 38.42 billion to ASEAN, US$ 25.77 billion to SAFTA
and US$ 37.36 billion to the UAE.

• Preferential access is increasingly being used: the UAE CEPA and Australia

ECTAhave generated substantial origin certification, while newer agreements

with EFTA and Oman are also seeing early uptake.

• Government initiatives-including e-CoO 2.0, Aadhaar-based authentication,

QR verification, simplified documentation and Trade Connect-are making
FTA benefits easier to access.

• Newer agreements offer flexible origin procedures, such as self-declaration

under the EFTA and UK agreements, concessions for small UK-bound

consignments and multi-product certificates under the Australia agreement.

• Indian exports are becoming more diverse across FTA markets, with tariff-

line coverage rising by 6.7% in the UAE, 5% in Australia, 20.9% in Mauritius

and 17.08% in Oman.

FTAs are expanding opportunities for labour-intensive sectors-including

textiles, agriculture, processed food, leather, marine products, jewellery,

carpets and handicrafts-while safeguards protect sensitive domestic

sectors.

• Services and professional mobility are gaining importance, with agreements

covering skilled-worker pathways, social-security relief, mutual recognition,

business mobility and access across numerous services sectors.

India is deepening implementation while expanding its trade agenda:

around ten agreements are under discussion, and existing arrangements

with Korea and Sri Lanka are being upgraded.

(Compiled by EN Team with inputs from PIB)
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अखिल भारतीय

आयुर्विज्ञान संस्थान,
रायबरेली

All India Institute

of Medical

Sciences,

Raebareli
(An Autonomous Institute

under the Ministry of Health

and Family Welfare

Govt. of India)
Munshiganj,

Raebareli - 229405, Uttar

Pradesh, India

www.aiimsrbl.edu.in

No. AlIMS/RBL/REC/

FACULTY/ 2026/467

Date: -11.08.2026

ADVERTISEMENT FOR

RECRUITMENT OF

FACULTY (GROUP 'A')

applicationsOnline

invited from

candidates for the

are

eligible
faculty

posts (Group A') in All
India Institute of Medical

Sciences, Raebareli

on Direct Recruitment/

Deputation Basis/ Contract

Basis in various Department

of AIIMS, Raebareli.

For detailed advertisement,

application form and other

terms & condition, the

applicants may visit our

website www.aiimsrbl.edu.
in. Last date of submission

सत्यमेव जयते

F. No. 01-25/2025-Admn

Government of India

National Disaster Management Authority
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi -110 029

Tel. No. 26701700

Dated: 17th August, 2026

Advertisement for the position of Young Consultant (Forest Fire Risk Management) in National Disaster
(NDMA) on contract basis.

NDMA invites applications from Indian national having requisite qualification and experience for following position:-

Management Authority

SI.

No.

Name of

Position

Post in

Nature

No. of Educational Qualification Post Qualification Experience
Vacancy

Max. Age
Limit

1. Contractual 01

(One)

35 years

for Young
Consultant

Young

Consultant

(Forest
Fire Risk

Management)

Essential:-Post Graduate Degree in

Disaster Management/ Bio-Science/
Forestry/Agriculture/Environmental

Science/Atmospheric Science/GIS/

Geography and Geology Climatology
from recognized University.

2. Remuneration Band Rs. 35,000/-for Young Consultant.

• Three (03) months to one

(01) year experience in relevant

field like Post Graduate Degree

in Disaster Management/ Bio-

Science/ Forestry/ Environmental

Science/ Atmospheric Science/

GIS/ Geography and Geology
Climatology from recognized University

Content Writing or related field.

3. The detailed terms and conditions and eligibility criteria (educational qualifications, age, experience etc) for engagement of above position

are indicated in the Term of References (ToR) and may be seen on NDMA website at http://ndma.gov.in.
4. Essential /desirable educational qualifications and experiences will be verified with original certificates.

5. Interested individuals may apply for the position online through NDMA website within 20 days from the date of publication of advertisement

on NDMA website.

Important Note: Applications will be considered only once applicants apply online through NDMA job portal (http://ndma.gov.in).

No other means of application will be considered. For any assistance to apply online, kindly call @ 9873997934. NDMA reserves the

right to reject such applications without assigning any reason. (Abhishek Biswas)

EN 22/85

CSIR-IIM

Under Secretary (Admn)

INDUSTRIAL BIOTECH PARK (IBTP), KATHUA
(Operationalized by CSIR-Indian Institute of Integrative Medicine, Jammu)

RECRUITMENT NOTICE

Project Advertisement No. 24/2026

Applications are invited for the following Project-Based, Temporary Positions:

JKSTIC

of online application is

10.09.2026. All further

communication/updates

regarding this advertisement
shall be published only on our

institute website. Applicants
are advised to regularly visit

AlIMS, Raebareli website for

update/clarifications.

S.

No.
Name of Position

Upper
Age Limit

Emoluments

(per month in)

01 Chief Executive Officer (CEO) 50 yrs Rs. 2,00,000/-

02 Scientist (Coordinator) 45 yrs Rs. 1,75,000/-

03 Scientist- Plant Science/Medicinal Plant

Extract Preparation
40 yrs Rs. 1,25,000/-

Executive Director

CBC 17196/11/0002/2627 04 Scientist- Fermentation 40 yrs Rs. 1,25,000/-

EN 22/62
05 Business Manager 40 yrs Rs. 80,000/-

Employment News
06 Project Assistant 28 yrs Rs. 35,000/-

Ambrish B. Kishore

Chief Editor 07 Office Assistant 25 yrs Rs. 25,000/-
Shikha Baraily, Editor

Akshit Malik For detailed Advertisement, Eligibility Criteria, Terms & Conditions and

Sub-Editor (Advt.) Application Procedure, please visit: www.iiim.res.in
Sd/-

Mihir Kumar Basu
EN 22/90 Controller of Administration

Production Officer

Shashi Prakash Singh

Assistant Director (Prod.)

Abhishek Chaturvedi

Editor (Circulation)

Employment News

7th Floor, Soochna Bhawan

C.G.O Complex, Lodhi Road

New Delhi-110003

Circulation & Grievance:

en-support@gov.in

Advertisement:

011-24369429/30

sec-advertise-moib@gov.in

Editorial: 011-24369443

Circulation:

011-24044000/24044001

Accounts (Advt.):

011-24369419

शाकीय विज्ञान संभाग, आईसीएआर भारतीय कृषि अनुसंधान संस्थान

Division of Vegetable Science

ICAR- Indian Agricultural Research Institute

नई  दिल्ली/ New Delhi-110012

WALK-IN-INTERVIEW

Walk-in-Interview for One (01) post of Young Professional-I (YP-II) and One (01) post of Senior Research Fellow (SRF) will be held at

Division of Vegetable Science, ICAR-IARI, PUSA, New Delhi- 110012 as details given below:

Date & Time

30.09.2026 at

S. No Name of Post No. of Post Project Details

1. Young Professional-II (YP-II) 01 (One) National Mission on High Yielding Seeds (NMHYS)-
Bottle Gourd 10:00 am

2. Senior Research Fellow (SRF) 01 (One) National Mission on High Yielding Seeds (NMHYS)- 30.09.2026 at

Bottle Gourd 10:00 am

These posts are purely on contractual basis, and co-terminus with the completion of the project. For more details i.e. remuneration, essential
qualification, terms & condition, application proforma etc. of advertisement please visit Institute's website http://www.iari.res.in.

EN 22/101 Assistant Administrative Officer
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Housing and Urban Development Corporation Limited
(A Government of India Enterprise)

CIN: L74899DL1970GOI005276, GST No.07AAACH0632A1ZF

Regd. Office: Core-7A, HUDCO Bhawan, India Habitat Centre, Lodhi Road, New Delhi -110003.

Tel.: 011-24649610-15 Website: www.hudco.org.in UIWIN

Housing and Urban Development Corporation Limited (HUDCO) is a Navratna Central Public Sector Enterprise under the Ministry of Housing & Urban Affairs, Government ofo

India, engaged in financing housing and urban infrastructure projects across the country. As a premier NBFC-IFC, HUDCO provides financial assistance for a wide range of
infrastructure projects and also offers techno-financial consultancy services. Its Corporate Training and Capacity Building arm, HUDCO's Human Settlement Management

Institute (HSMI), is located in New Delhi. Over the years, HUDCO has consistently delivered strong financial performance with sustained growth. During FY 2025-26, the Company
recorded a Profit After Tax of 4,034.37 crore and a loan book exceeding 1,60,724.30 crore, while maintaining one of the best asset quality in the industry. HUDCO enjoys the

highest domestic credit ratings (AAA) from leading rating agencies, reflecting strong Government ownership, robust capital adequacy, and low credit risk. Internationally,
HUDCO's rating is aligned with India's sovereign rating, recognizing the Company's strategic importance and the strength of sovereign support.  With its unique blend of national

importance, financial strength, operational excellence,  and opportunities to contribute to India's urban transformation, HUDCO offers an enriching & rewarding career for talented
professionals seeking challenging assignments in infrastructure financing and an opportunity to contribute to the nation's development.

To support its expanding business operations, HUDCO invites online applications from talented, capable, committed, energetic, and resilient professionals for recruitment to 082

lateral-level executive positions assgiven below:

S. Post/Grade & IDA Pay- No. of post/s Max. Age Qualification Min. post-qualification
No. Requisite nature of experience

scale (w.e.f. 01.01.2017) (Reserved for) Limit Specifications experience/ СTС

(a) (b) (c) (d) (e) (f) (g)

Projects Discipline (02 vacancies)

Deputy General Bachelor's degree in
1. Manager (E-5)

₹ 80,000-2,20,000
01 (01 OBC-NCL) 45 Years

Assistant General

2. Manager (E-4)

₹ 70,000-2,00,000
01 (01 OBC-NCL) 40 Years

Civil/Electrical/Electrical &

Electronics / Mechanical

engineering or equivalent
with minimum 60% marks

or  equivalent CGPA/grade
Desirable - MBA / Two

years' PG Diploma with
Finance specialization

11 years / CTC of
27.46 lakh p.a.

07 years/ CTC of
22.79 lakh p.a.

Should possess hands-on experience in project
appraisal, including financial modelling, project
development, project management, project

monitoring, and regulatory compliances for

Government, Private or PPP (e.g., (e.g., [DBFOT, BOT,
TOT) infrastructure projects in sectors such as real

estate, roads, energy transition, airports, seaports,
energy

and urban infrastructure (water supply, sewerage,
solid waste management, metro rail, etc.).

Finance Discipline (06 vacancies)

Deputy General
03 (02 UR.

3. Manager (E-5) 45 Years
₹ 80,000-2,20,000 01 SC)

03 (01 UR.

4. Senior Manager (E-3)
₹ 60,000-1,80,000

01 SC 35 Years
01 EWS)

CA/ CMA or Two years

full-time MBA/ PG Diploma

with Finance specialization
with minimum 60% marks

or equivalent CGPA/gradeorequryy
(except in case of CA/CMА)ACMA

11 years /CTC of

27.46 lakh p.a.

05 years/CTC of

18.99 lakh p.a.

Note:

a) Age, post-qualification experience, lower-level experience, CTC, etc. will be reckoned
as on 01.08.2026.

b) Relaxation in age is permissible up to 05 years for SC/ST candidates and 03 years for

OBC(NCL) candidates. Age relaxation for Ex-Servicemen will be as per applicable
Government norms.

c) The experience will be calculated from the date of acquiring the essential educational
qualification specified above.qualification specified abov

d) Candidates should have experience of working in Central/State Public Sector i)
EerpEnterprises (PSEs), Government-controlled Joint Ventures, Public Limited
Companies or other other instinstitutions. Preference will be given to candidates with i)
experience in Scheduled Commercial Banks, NBFCs (including IFCs), multilateral

organizations or  other financial institutions.

Should possess experience in financial

management, including budgeting, accounts,
taxation, banking, credit appraisal, loan and

recovery management, risk management, ERP
implementation, and regulatory compliance.

g) All qualification/s should be from University/Institute recognized by Government of
India and the courses should be approved by UGC/appropriate statutory authority of

the Central Government. Candidates who obtained their qualification through the
dict
distance learning/part-time mode are also eligible to apply provided their qualification
is recognized by the appropriate statutory bodies for employment to the post and
services of the Central Government

h) Equivalence of qualification shall be decided at the discretion of the HUDCO

e) CTC criteria is applicable for candidates working in other than Government entities

and candidates working in Government entities where pay-scale is not comparable k)
with IDA/CDApay-scale.

f) No posts are reserved for PwBD category. However, PwBD candidates desiring to )

apply for the above positions may verify whether their disability is identified for theis 

post/discipline, for which they intend to apply.

3. Identification of posts for PwBD:

Discipline

Projects

Finance

Abbreviations:

(a)

management.

Fraction of percentage in educational qualification will be ignored and will not be
rounded off to the next higher integeri.e. 59.9% will be treated as less than 60%.

Wherever CGPA/OGPĂ/ DGPA or letter grade in a degree/diploma is awarded, its

equivalent percentage of marks must be indicated in the degree/diploma or a

document issued by the Institute/University certifying the conversion formula should
be submitted.

Candidates having 05 years B.E./B. Tech. + M.E./M. Tech. integrated dual degree in
engineering in relevant discipline shall  also be  considered.
Candidates who have acquired MBA / PGDM/ MMS qualifications with dual
specialization may ensure that at least one of the specializations should be in
Finance.

Disablement category suitable for appointment to the post

(c)

OA, OL, LC, Dw, AAV

(d)

D. HH SLD

D. HH OA, OL, BL, OAL, LC, Dw, AAV SLD

(e)

MD involving (a) to (d) except D and SLD

MD involving (a) to (d) except D

'PwBD' = Divyangjan or Persons with Benchmark Disabilities; D=Deaf, HH= Hard of Hearing, 9, OA=One OA=One ArmArm, OL=One Leg, BL=Both Leg, OAL=One Arm and One Leg, LC=Leprosy
Cured, Dw=Dwarfism, AAV=Acid Attack Victim, SLD= Specific Learning Disability, MD=Multiple Disabilities

4. Compensation Package:

Levels Minimum Basic Pay (per month)

5.

Note:

E-5

E-4

E-3

₹80,000

₹70.000

₹ 60,000

a) The CTC calculated above includes the minimum of Basic Pay, Industrial Daily
Allowance (IDA) @ 55.7% of the basic pay, HRA (30% of basic pay), Perks & d)

Allowances (35% of basic pay), superannuation benefits (30% of basic pay) and
Performance Related Pay (PRP) at maximum potential (as per slabs specified by DPE). e)

Approximate Annual CТС

30.47 lakhs

26.66 lakhs

22.13 lakhs

minimum 15 years' continuous service in HUDCO/CPSEs and superannuation) as

per applicable rules.

IDA (Industrial Dearness Allowance) may change based on rates notified by Ministry
of Finance from time to time.

HRA rate applicable to metro cities has been adopted for calculation of CTC.

f) Actual PRP payout is dependent on Individual, Team and Company Performance.

) Pay of  candidates from private sector shall be fixed at minimum of the pay-scale of  the
b) In addition to the mentioned CTC, other benefits such as conveyance, company

leased accommodation (in lieu of HRA), medical reimbursement, loans & advances, 9)& 

group insurance, social security and functional benefits/reimbursements are also provided.
c) Employees are entitled to post-retirement medical benefits (subject to completion of

Work Experience

5.1. For being eligible for selection, , the the cacandidate must possess qualifications and post
qualification executive experience as specified at Para 2(e) and Para 2(f)

5.2.

5.3.

respectively.

Candidates applying from Government Organisations / CPSEs / Public Sector
Banks etc. having CDA/IDA/other applicable pay-scales must have minimum one

year experience in the immediate lower pay-scale in the preceding year as on the

cut-off date. Only those candidates holding the post in the requisite lower pay-scale

on substantive basis (i.e. other than those in time scale, in-situ grade, ad-hoc basis,
etc.,) will be considered eligible. However, this requirement will not apply for such
candidates who are already in the equivalent pay-scale or higher as on the cut-off date.

Candidateses applying from private organizations should be working for minimum one
year in the post with CTC equal to or more than the amount specified at Para 2(f) in
the preceding year as on cut-off date. Such candidates should submit an annual
CTC statement (with detailed break-up and pay structure) along with the hierarchy of

the organization with her/his position therein. In case of experience in multiple
organizations in the preceding one year from the cut-off date, the cumulative СТС

shall be arrived at by reckoning the monthly proportionate CTC. In such cases,by teckom

candidates are required to submit the monthly payslip for the period of preceding
one year from the cut-off date along with applicable CTC structure.

5.4.

5.5.

5.6.

5.7

post to which she/he is appointed. For other candidates, pay shall be fixed as per  DPЕ
guidelines.

Only regular/fixed term/contractual employment on the rolls of a Company shall be

considered. Employment through fixed term/ contract in a Company through third
party/agency shall not be considered.
For those on deputation, grade/rank with pay-scale in parent department will be thesedepanent wi

reference point for  the purposes of determining the immediate lower pay-scale.

Teaching experience, period of sabbatical / extra-ordinary leave etc. will not be
counted towards work experience for the purpose of eligibility and while applying for
the posts, candidates must ensure that they do not include such periods while

calculating their work experience. For or candidates ca having experience in more than
one organization, any gap period of up to 15 days between date of relieving from one

organization and date of joining the other organization shall be counted as
experience.

In respect of candidates from Government-owned / State Government

Organisations having pay scales that are not comparable or do not have parity with
CDA/IDA pay scales, the equivalent or lower grade for determining eligibility shall be

decided based on the organisational hierarchy, pay scales, emoluments/CTC,
length of service in various grades, and the candidate's position in the hierarchy.
Such candidates must submit all relevant supporting documents including, but not

limited to, their latest promotion/pay fixation order, current pay structure of the
organisation and joining/posting orders, etc. Continued on page 5


























































































