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Modern Scientific Missions

Dr. Manish Mohan Gore

Shaping Viksit Bharat@2047

ince attaining Independence in
1947, India has made remarkable

strides in building scientific institutions.

advancing research, and developing

indigenous technological capabilities.

Building on these achievements, the

Government of India has set an

ambitious national goal of becoming a

Viksit Bharat (Developed India) by 2047-

the centenary of its Independence.

The global landscape is undergoing

profound transformation. Advances in

artificial intelligence, semiconductors,

quantum technology. biotechnology.
and space science are reshaping
economies, industries, and societies,

creating unprecedented opportunities

as well as complex strategic challenges.

Against this backdrop, India's vision of

Viksit Bharat @2047 is not merely an

aspiration for economic progress but a

strategic roadmap for securing long-
term technological leadership and

sustainable development. To realise this

vision, the Government of India has

identified several frontier areas of

science and technology as national

priorities and is making significant

investments to strengthen indigenous
capabilities, promote innovation, and

build a robust research ecosystem.

The Next Pillars of

Digital India

Semiconductor chips form the

backbone of the digital economy. Almost

every modern technology, be it mobile

phones, computers, medical equipment,

electric vehicles, defence systems, or

artificial intelligence is incomplete

without them. The global chip crisis
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during the COVID-19 pandemic made it

evident that semiconductor manu-

facturing is not merely an industrial

necessity but a matter of national

strategic capability.

With this vision, the India

Semiconductor Mission was launched

in 2021 with an outlay of approximately
Rs. 76,000 crore, to build a robust

ecosystem for semiconductor manu-

facturing, chip design, testing, packa-

ging, and research is being developed

in the country. New projects being

established in various states, including

Gujarat and Assam, represent significant

steps towards securing a strong position

for India in the global electronics supply
chain. Furthermore, this mission will

provide fresh momentum to high-skill

employment and electronics

manufacturing.

Quantum technology is poised to

play a transformative role in the next

generation of technological advance-

ment and global competitiveness.

Recognising its immense potential in

areas such as cybersecurity, weather

forecasting, artificial intelligence,

financial modelling, and drug discovery,
the Government of India launched the

National Quantum Mission in 2023 with

an outlay of Rs. 6,003.65 crore. The

mission seeks to build world-class

capabilities in quantum computing.

quantum communication, quantum

sensing, and quantum materials and

devices, while strengthening India's

research and innovation ecosystem. It is

also expected to catalyse high-tech

entrepreneurship, support deep-tech
startups, and position India as a

significant player in the emerging global

quantum landscape

Similarly, the National Super-

and supercomputing are becoming the

strong foundation for India's digital

economy, national security, and global
competitiveness.

TEH

PARAM

While

RIDRA

Param Supercomputer

emerging digital technologies
are laying the foundation for India's

future knowledge economy, the country's

scientific ambitions extend far beyond

the digital domain. Guided by the vision

of Viksit Bharat @2047, India is also

hamessing science and technology to

address pressing societal challenges,

promote sustainable development,

strengthen healthcare, ensure energy
security, and unlock the potential of its

natural resources. From improving

farmers' livelihoods and advancing

genomic reseresearch to exploring the deep
oceans and expanding clean nuclear

energy, these initiatives demonstrate

how scientific innovation is being

translated into tangible benefits for both

the economy and society.

India's New Space Era

The space programme has emerged

as the most inspiring chapter in India's

scientific endeavours. Achievements

such as Chandrayaan-3 and Aditya-L1

have garnered global recognition for

India's scientific prowess. The nation's

goal now extends beyond mere satellite

launches ensuring effective

participation in human spaceflight, the

private space industry, and the global

and safe re-entry capabilities.

Concurrently, preparations are underway

for a future Indian space station and a

human lunar mission. Gaganyaan is

distinguished not only by its scientific

complexity but also by the collaborative

participation of public sector

undertakings, research institutions, and

hundreds of private industries. This

collaboration is creating new

opportunities in fields such as high-tech

manufacturing, aerospace engineering,

robotics, electronics, and advanced

materials science.
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Vikram-1: The most significant

transformation in India's space sector in

recent years has been the growing
participation of private companies and

startups. Following the liberalisation of

the space sector in 2020 and the

establishment of IN-SPACe (Indian

National Space Promotion and

Authorization Centre), numerous Indian

startups have made remarkable strides

in areas such as satellites, launch

vehicles, Earth observation, and space

applications. Today, more than 250

space startups are active in the country,

strengthening India's role in the future

space economy. This is also creating

new opportunities for employment and
entrepreneurship for the youth in fields

such as research, design, data analysis,

artificial intelligence, electronics, and

space technology.

Skyroot Aerospace launched

'Vikram-1' (Mission Aagman) on July 18,

2026 from Sriharikota. It became India's

first privately developed orbital launch

vehicle to successfully reach orbit.

Vikram-1 demonstrated India's

indigenous private orbital launch

capability, boosted commercial space

services and the startup ecosystem,

and strengthened public-private

collaboration.

computing Mission, launched in 2015,

has strengthened India's scientific

capabilities. Indigenous supercomputers
from the 'Param' and 'Rudra' series are

currently playing a vital role in sectors

such as weather forecasting, climate

change, bioinformatics, defence

research, space science, drug discovery,

genomics, and aerospace. They reduce

dependence on foreign computing

resources, accelerate scientific research

and innovation, and enhance India's

technological self-reliance and global

competitiveness in advanced computing.

It is evident that initiatives such as

semiconductors, quantum technology, a
Follow us

crew module, life-support systems,

space economy

Gaganyaan: In this context, the

Gaganyaan mission stands out as one
of India's most ambitious scientific

projects. Approved in 2018, the mission

aims to send Indian astronauts into

space using indigenous technology.

Approval has been granted for an outlay

of approximately Rs. 20,193 crore for

the expanded scope of the programme.

The mission involves the development

of cutting-edge technologies, including

the human-rated LVM-3 launch vehicle,
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Modern Scientific Missions Shaping Viksit Bharat@2047

The goal of 'Viksit Bharat 2047' can

be achieved only through the concerted

efforts of scientific research, industry,
academia, startups, policymakers, and
effective science communication.

Scientific progress becomes truly

meaningful only when its benefits reach

every citizen and improve people's

lives. Today, India's scientific landscape

is advancing through innovation, self-

reliance, and public participation. As

science and society progress hand in

hand, they will lay the foundation for a

developed, strong, and globally leading

India that inspires future generations to

build a better future through knowledge

and innovation.

F
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Vikram 1-India's first privately

developed Orbital Launch Vehicle

a

From Science to Sustainable

Livelihoods

Science is considered successful

when its benefits reach the common

citizen. The CSIR Aroma Mission

embodies this vision, working to boost

farmers' income and encourage rural

entrepreneurship through the scientific

cultivation of aromatic and medicinal

plants. Launched in 2016, this mission

has promoted the scientific farming of

crops such as lavender, lemongrass,

and citronella. Lavender cultivation,

particularly in Jammu & Kashmir, has

sparked a 'Purple Revolution,'

connecting thousands of farmers and

young people to new livelihood

opportunities. Aroma Mission has not

only reduced country's dependence on

imports but India has also emerged as

a leading global producer and exporter

of key essential oils such as lemongrass.

Genome India Project: The Genome

India Project (GIP) is a significant

scientific initiative launched by the

Government of India in 2020, with the

primary objective of creating a scientific

map of the genetic diversity of the

country's population. The project has

successfully completed the genome

sequencing of over 10,000 Indians from

diverse ethnic, linguistic, and

geographical groups, establishing a

vital national genetic database. This

database reflects India's unique genetic

diversity and provides a robust

foundation for future biomedical

research.
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a scientific perspective, the submersible in various phases. It is

enables researchers to

understand how genetic variations

influence health, disease, and the

efficacy of medications. It will facilitate

the development of precision medicine,
where treatments can be tailored to an

individual's genetic makeup. The project

also strengthens research into rare

genetic disorders, cancer, diabetes,

cardiovascular diseases, and other

hereditary conditions, while enhancing

India's capabilities in the fields of

genomics, biotechnology, and

bioinformatics.  The Genome India

Project offers numerous societal

benefits. It can improve the early

detection and prevention of genetic

diseases, leading to better healthcare

outcomes. By creating a comprehensive

genetic resource for the nation, the
Genome India Project paves the way

for a healthier population, a robust

scientific infrastructure, and a future

where healthcare is more personalised,

effective, and accessible to all.

Unlocking the Ocean's Wealth:

While India is scaling new heights in

space exploration, it is simultaneously
exploring new possibilities in the depths

of the ocean. Launched in 2021, the

'Deep Ocean Mission' aims to develop

expected to enable human exploration

at depths of up to 6,000 meters below

the ocean surface. Scientists have

successfully collected over 100

kilograms of cobalt-rich polymetallic

nodules from the Andaman Sea,

marking a significant achievement for
India in deep-sea mineral exploration.

The mission is making steady progress

in fields such as underwater robotics,

biodiversity studies, ocean climate

services, desalination technologies,

and deep-sea surveys. This is further

strengthening India's position as a key

global player in sustainable ocean

exploration and the development of
marine resources.

Clean Energy, Stronger India: Led

by the Department of Atomic Energy

(DAE), India's nuclear energy

programme focuses on safe, indigenous,
and sustainable nuclear technologies.

India has enacted the SHANTI

(Sustainable Harnessing and

Advancement of Nuclear Energy for

Transforming India) Act in December

2025. This Act represents a significant

step towards establishing a modern

policy framework for the nuclear energy

sector. It enables regulated private

participation, strengthening safety

India's first manned submersible vehicle 'Matsya 6000

technologies for harnessing marine

minerals and bio-resources from the

deep sea. A key component of this

Rs. 4,077 crore project is the

development of the indigenous manned

deep-sea submersible 'Matsya 6000,

which will provide a new direction to

India's blue economy and marine

research.The Ministry of Earth

Sciences, Government of India, is

conducting trials of the Matsya 6000'
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oversight, and promoting innovation.

The Act supports clean, reliable, and

indigenous nuclear power, enhancing

energy security and accelerating Viksit
Bharat through greater self-reliance in

sustainable nuclear energy.
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Dr. B.R. Ambedkar University Delhi
(Established by the Act of Legislative Assembly of NationalNational Capital Territory of Delhi)

No. AUD/55-1(67)/Rect./2026/838

Recruitment Notice for Teaching Posts
Dated: 31.07.2026

Dr. B. R. Ambedkar University Delhi is a State University established through an Act by the Legislature of the National Capital Territory

of Delhi invites online applications from the eligible candidates for the faculty positions (Professor, Associate Professor and Assistan

Professor) on regular basis as detailed below:

No.

1.

3.

8.

School

School of Culture and

Creative Expressions

School of Design

School of Development

tudie

School of Global Affairs

School of Public Policy &

Governance

School of Human

Ecology

School of Human Studie

School of Legal and

Socio-Political Studies

9. School of Letters

10.

11.

12.

13.

14.

Total

Note

2

3

School of Management

School of Undergraduate
Studies

School of Vocational

Studies

School of Heritage
Research & Management

School of Education

Studies

Discipline Professor (Pay
Level-14)

Performing Arts/

Performance Studies (OBC-01)

Visual Arts

Design

Development Studies

Urban Stu

01 (SC-01)

Associate

Professor (Pay
Polessor
Level-13А)

01 (ST-01)

01 (OBC-01)

02 (OBC-01 &

UR-01)

01 (EWS-01)

Assistant

Professor (Pay
Level-10)

01 (UR-01)

Social Sciences 02 (OBC-01 8

EWS-01)

Publi 01 (SC-01) 01 (UR-01)

Public Health 01 (UR-01)

01 (UR-01)
02 (UR-01 &

OBC-01)

02 (ST-01 &
UR-01)

01 (OBC-01)

01 (SC-01)
(OBC-01)

01 (UR-01)

Development Studies/ Ecology/

Environmental Studie

Sender Studi

Law or Any Social Science

Humanit

Criminology and allied

lisciplines

Hindi

Management

History

Psychology

Social Science and Humanities

English

Sociology

Political Science

onal Studies (Retai

Management/Accounting &
Finance/Tourism & Hosptality/
Early Childhood Education)

Archaeology/ Conservation
and Museology

Education

Liberal Discipline Pedagogy
Hindi

Liberal Discipline Pedagogy
English

Peda

l Discipline Peda

ography

Liberal Discipline Pedagogy

Political Science

Liberal Discipline Pedagogy

Early Childhood Care and

Education

01 (OBC-01)

01 (UR-01

02 (UR-01 &

OBC-01)

01 (OBC-01)

02 (OBC-01 &

UR-01)

(OBC-01)

02 (EWS-01 &
UR-01)

03 (ST-01, OBC-

01 & UR-01)

01 (OBC-01)

04 (EWS-01,
OBC-01, UR-01 &

SC-01)

24

02 (OBC-01&

ST-01)

02 (SC-01 & OBC-

01)

01 (EWS-01)

02 (OBC-01 &

UR-01)

01 (OBC-01)

01 (OBC-01)

02 (UR-01 & EWS-

01)

022 (SC-01 & EWS
01)

01 (OBC-01)

02 (OBC-01 &

UR-01)

28

02 (UR-01 &

OBC-01)

03 (UR-01, EWS

01 & OBC-01)

05 (UR-02, EWS-
01, ОВC-01 &

ST-01)

07 (UR-02, EWS-
01. OBC-01.

SC-01 & ST-02)

02 (UR-01 &

SC-01)

04 (UR-01,
EWS-01, SC-01 &

OBC-01)

02 (UR-01 &

OBC-01)

01 (UR-01)

01 (OBC-01)

01 (ST-01)

OBC-01)

01 (EWS-01)

02 (UR-01 &
OBC-01)

01 (OBC-01)

37

Out of total 89 posts, 02 posts are with Benchmark Disabilities (PWBD) under various categories

as mentioned in the DoPT OM No. 36035/02/2017-Estt (Res) dated 15.01.2018

For Qualifications, Eligibility Criteria, General , Online Application Form, Payment of Fee & othe

University website https://aud.delhi.gov.in

Hard copy of the application in form of printout of online application submitted by the candidate along with self-attested required
documents, mentioning the name of the post/discipline and advertisement number on the top of the envelop must reach at the

following address:
Deputy Registrar (Recruitment & Promotion Cell), Room No. 31A, Dr. B. R. Ambedkar University Delhi, Lothian Road,
Kashmere Gate Campus, Delhi-110006

The online applications wil fter publication sement in "Employment
onine applications will commence after dna

The Last date to apply online is three (03) weeks from the date of publication of this advertisement in "Employment News".
The Last date of receiving applications in hard copy form is four (04) weeks from the date of publication of this advertisement in
"Employment News".

Lothian Road, Kashmere Gate, Delhi-110006, Email: careers@aud.ac.in
Directorate of Higher Education, Govt. of NCT of Delhi

www.employmentnews.gov.in

No.A-35020/06/2025-Admn.ll

Union Public Service Commission

Dholpur House, Shahjahan Road, New Delhi-110069

VACANCY CIRCULAR

3

Date: 03.08.2026

Filling up of 07 (seven) vacancies of the post

of Senior Data Processing Assistant (General

Central Service, Group 'B', Gazetted, Non-

Ministerial) in Level 7 (Rs. 44900-142400) of

the Pay Matrix of 7th CPC on Deputation (ISTC)
basis.

It is proposed to fill up 07 (seven) vacancies of

the post of Senior Data Processing Assistant

(General Central Service, Group 'B', Gazetted,

Non-Ministerial) in Level 7 (Rs. 44900-142400) of

the Pay Matrix of 7th CPC on Deputation (ISTС)

basis for a period of 03 years or until further orders,

whichever is earlier, in the office of UPSC.

2. The details like General conditions, Eligibility

Criteria, Age limit, proforma of application form etc.

are available on the website of UPSC i.e. http://

www.upsc.gov.in/vacancy-circulars.

EN 20/46

(Aparna Srivastava)

Under Secretary (Admn.II)

Union Public Service Commission

Tel. No.: 011-23388476

Union Public Service

Commission

Indian Economic Service/

Indian Statistical Service

Examination, 2026.

The written result of Indian Economic

Service/Indian Statistical Service

Examination, 2026 has been declared

by the Commission and the same

is available on the Commission's

Website (https://upsc.gov.in).

Skill India

कौशल विकास और उद्यमशीलता मंत्रालय
MINISTRY OF SKILL DEVELOPMENT
& ENTREPRENEURSHIP

GOVERNMENT OF INDIA

National Council for Vocational

Education and Training (NCVET)

WE ARE HIRING

are invited for engagement on a
Contractual basis

for the following positions

Consultant (Grade II)

Applications

REGISTRAR

EN 20/78 Sr. Consultant

EN 20/86

NCVET

a Fixed-Term

G2

Our highly sought after

Journals and Weekly

Yojana

Kurukshetra

Aajka

Bal Bh

Employment News

Rozgar Samac

आज भरता
Kurukshetra

TYOJANA आजकल
योज

Employment News

Consultant (Grade I)
Young Professional

Data Analyst
Research Analyst

4

7

2

2Thematic Lead

Contract Duration

2 years, extendable by 1 year at a time, up to a maximum of

5 years, based on performance and organisational requirements.

Last date to apply: 31st August 2026

To apply, visit the link below:

https://ncvet.gov.in/career-opportunities

CBC 63114/11/0001/2627 EN 20/94
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HURL

Advt No. E/04/2026

A. Executive Cadre

Hindustan Urvarak & Rasayan Limited
(A Joint Venture of NTPC, CIL, IOCL, FCIL & HFCL)

Core-4, 9th Floor, SCOPE Minar, Laxmi Nagar, District Centre, New Delhi-110092

Recruitment of Executives and Non Executives on Regular basis and on Fixed Term Contract basis in HURL

Minimum Educational Qualification
Post qualification minimumSr.

Positions Discipline
Upper age

limit
No.

(in years)

No. of

vacancy years of work experience reqd

Engineer Process 30
1 05

2

3

4

Senior Engineer

Engineer

Senior Engineer

Engineer

Senior Engineer

Engineer

Senior Engineer

Engineer

Engineering 32

Full-time regular Engineering Degree in Chemical/ Chemical
Technology with minimum of 60% marks.

02

04

30
O&U 05

32

Full-time regular Engineering Degree in Chemical/ Chemical
Technology/Mechanical with minimum of 60% marks.

02

04

30
Ammonia 03

32

Full-time regular Engineering Degree in Chemical / Chemical

Technology with a minimum of 60% marks.

02

04

30
Urea 05

32

Full-time regular Engineering Degree in Chemical/ Chemical

Technology with minimum of 60% marks.

02

04

30
5 Electrical 02

Senior Engineer 32

Full-time regular Engineering Degree in Electrical with
minimum of 60% marks.

02

04

Engineer 30
6 Mechanical 02

Senior Engineer 32

Full-time regular Engineering Degree in Mechanical with
minimum of 60% marks.

02

04

Senior Engineer 32 04
IT 03

Assistant Manager 35

Fulltime regular Engineering Degree in Computer Science /

Information Technology with minimum 60% marks. 07

Officer 30

8

Senior Officer

Human

Resource
05

32

Full-time regular MBA/ MSW/Integrated 5 years MBA/ Post
Graduate Degree or Diploma of minimum 02 years duration in

HRM or Personnel Management or Personnel Management

& Industrial Relations from a recognized University / Institute
with minimum 60% marks. Degree in Law (LLB) is desirable.

02

04

Officer 30

9 Marketing 03
Sr. Officer 32

B.Sc. (Agri) with M.Sc. in agriculture with minimum 60% marks

or BSc. (Agri)/ B Tech in any discipline with full time MBA/
PGDBM (minimum marks) 60% in (Marketing/ Agribusiness
Marketing/Rural Management) recognized UGC/AICTЕ.

02

04

B. Fixed Term Contract (FTC) Basis

Sr
Positions DisciplineNo

Upper age limit

(in years)

No. of

vacancy

Deputy

Manager
47

Assistant
1 Medical 45 02

Manager

Officer 35

Minimum Educational Qualification

MBBS degree recognized from Medical Council of India with Certificate

of training in Industrial Health of minimum 3 months approved by DG

FASLI in in accordance with quidelines or MBBS dedegree recognized
from Medical Council of India with Certificate of training in Industrial

Health of minimum three months duration. Recognized by the State

Government or MBBS degree recognized from Medical Council of

India with diploma in Industrial Health.

Post qualification minimum

years of work experience reqd

09

07

05

C. Non-Executive Cadre

Sr.
Positions

No Discipline

Upper age

limit

(in years)

No. of

vacancy
Minimum Educational Qualification

Post qualification minimum

years of work experience reqd

Jr Engineer Assistant
(II)- Grade 2

O&U 30 06

Three Years Full Time Diploma in Chemical/

Chemical Technology / Mechanical or B. Sc (03
years full time degree) in Physics, Chemistry and

Maths (PCM) with minimum of 50% marks.

05

2 Jr Engineer Assistant
(II) - Grade 2

Ammonia 30 07

Three Years Full Time Diploma in Chemical /

Chemical Technology y or or BB. Sc (03 years full time
degree) in Physics, Chemistry and Maths (PCM)
with minimum of 50% marks.

05

3
Jr Engineer Assistant

(II) - Grade 2
Urea 30 03

Three Years Full Time Diploma in Chemical

Chemical Technology or B. Sc (03 years full time
degree) in Physics, Chemistry Chemistry and and MathsMaths (PCM)
with minimum of 50% marks.

05

4 Jr Engineer Assistant

(II)- Grade 2
Urea Plant Handling

(UPH) Operations
30 08

Three years full time Diploma in Mechanical /

Chemical with minimum of 50% marks
05

5
Jr Engineer Assistant

(II)-Grade 2
Instrumentation 30 12

Three-year full-time Diploma in Instrumentation

or Instrumentation & Control or Electronics &
Instrumentation or Electronics Instrumentation &

Control or Industrial Instrumentation or Process

Control Instrumentation or Applied Electronics &

Instrumentation or Electronics & Communication

or Electronics & Control Engineering with

05

minimum of 50% marks.

6
Jr Engineer Assistant

(II)- Grade 2

Quality Assurance &

Inspection (Mechanical)
30 07

Three years full time Diploma in Mechanical with
minimum of 50% marks.

05

Remuneration B. Fixed Term Contract (FTC) basis

HURL offers an attractive and one of the best in the industry compensation package, pay and

perks to its employees. An indicative average pay drawn is as follows:
Sr. Approximate CTC
No. Designation Pay Scale

(in Rupees)
A. Executive Cadre/ Non - Executive Cadre

1. Officer 40000-140000 12.60 LPA

Sr.
No Cadre Grade Designation Pay Scale

Approximate CTC
(in Rupees)

2 Assistant Manager 50000-160000 15.80 LPA

3 Dy. Manager 60000-180000 19.00 LPА
1 E-2 Assistant Manager 50000-160000 18.40 LPA

Important Dates
2 Executive E-1A Senior Engineer/

Sr. Officer
45000-150000 16.40 LPА Sr. No. Particular Date

3 E-1 Engineer/Officer 40000-140000 14.60 LPА Start date of submitting application 05/08/2026

Non-

Executive
LO Jr Engg. Asst (II)-

Grade 2

2 Last date of submitting application 26/08/2026
25000-86400 08.40 LPА

Cut-off date for calculating Age & Experience

FOR ABOVE POSTS ON-LINE REGISTRATION OPENS ON 05/08/2026 (01:00 P.M) AND CLOSES ON 26/08/2026 (5:00 P.M).

30/06/2026

EN 20/84

3
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No. A-12018/3/2011-Admn.l

Government of India

Ministry of Information & Broadcasting

PUBLICATIONS DIVISION
Admn.l Section

Filling up of 01 (One) post of Business Manager in Publications Division, Ministry

of Information & Broadcasting on deputation (including short-term contract)
basis - regarding
Applications are invited for appointment to One post of Business Manager in

Publications Division (including short term contract basis) in Level-11 of Pay Matrix
[Pre-revised: PB-3, Rs. 15,600-39,100 + Grade pay of Rs. 6,600/-

4. Job Description: -

Business Manager supervises the operations of Business Wing in DPD Hqrs. and

is the head of sales emporium in New Delhi and regions. He/She is responsible

for procurement of bulk orders of DPD's publications, handling public relations and

liaison works, giving directions for effective publicity campaigns, meeting and decision

making to promote sale of DPD publications through its emporia, exhibitions, retail

booksellers, distribution agents, online platforms and expanding the subscriber base.

It is the task of Business Manager to increase public access to important Government

Publications on India's rich cultural and historical legacy, Science and technology,

economy, Children's Literature etc.

7.

SI.

No.

8

9.

Details of employment in chronological order. Enclose a separate sheet,
duly authenticated by your signature, if the space below is insufficient.

Office/Insttn./

Orgn.

Post From To

held
Level in Pay

Matrix and

Basic Pay

Nature of

Duties

1 2 3 4 5 7

5. Eligibility
Officers under the Central Government/State Government/Union Territories/PSUs/

Autonomous or Statutory Organization /University or Recognized Research Institute.

a. Holding analogous posts on regular basis in the parent cadre or department; or
10.

b. With five years' service rendered after appointment thereto on a regular basis in

Level 10 or 9 in the Pay Matrix or equivalent in the parent cadre or department

and

c. Possessing the following educational qualification and experience. 12.
6. Essential:

a. Educational Qualification: Degree in Commerce from a recognized University or

Institute; and
13

b. Experience: Five years' experience in supervisory capacity in a publishing house

or government organization dealing with distribution of publications, advertising

and publicity.
4. Desirable:

a. Master's Degree from recognized University/Institute.

5. Place of Vacancy: New Delhi (01)
o acancy

Ne
Note:

i. The departmental officers in the feeder category who are in the line of promotion

will not be eligible for consideration for appointment on deputation. Similarly,

Deputationists shall not be eligible for consideration for appointment by promotion.

ii. Period of deputation including period of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other organization

or department of Central Government shall ordinarily not exceed four (04) years.
iii. Maximum age limit for appointment shall be not exceeding 56 (Fifty Six) years as

on the closing date of receipt of applications.

iv.

V.

It is requested that the applications (in duplicate) of the officers who are eligible
and can be spared immediately in the event of selection may be sent to this

office in the Proforma at Annexure-A, addressed to "The Deputy Director

(Admn.), Publications Division, Ministry of Information and Broadcasting,

Government of India, Soochna Bhawan, CGO Complex, New Delhi" within

60 days from the date of advertisement in Employment News. Envelopes
should be superscribed with "Applicationscations for the post of Business Manager in

DPD on deputation basis".  While forwarding the applications, the Departments are

requested also to furnish an Integrity Certificate in respect of the officer in addition

to Vigilance Clearance and also a certificate to the effect that no major/ minor
penalty was imposed on the officer during the last 10 years.

No application will be entertained which is found incomplete or received after the

due date of submission and/ or which has been forwarded without complete and

up-to- date character rolls, vigilance clearance, etc.

BIO-DATA PROFORMA

(Anuj Dixit)

Dy. Director (Admn.)
Tel. No. 2436 8009

Application for appointment to the post of Business Manager

Group- A Gazetted in Level-11 of pay matrix [Pre-revised:
PB-3, Rs. 15,600 - 39,100 + GP of Rs. 6,600/-] by transfer on

deputation in Publications Division, Ministry of Information &

Broadcasting.

Passport size

photograph to

be pasted 3х5

with signature

in box below

11.

14.

15.

Nature of present employment, i.e., ad-hoc or

temporary or permanent

In case the present employment is held on deputation/

contract basis, please state:

(d) The date of initial appointment.

(e) Period of appointment on deputation/contract.

(f) Name of the parent office/ organization to which you
belong.

Are you in revised scale of pay? If yes, give the date

from which the revision took place and also indicate the

previous scale.

Total emoluments per month now drawn.

Additional information, if any, which you would like

to mention in support of your suitability for the post.

Enclose a separate sheet, if the space is insufficient.

Please state whether you are applying for deputation/
absorption/ re-employment basis. (Officers under

Central/ State Govts. only are eligible for deputation.
Candidates of PSUS, Autonomous Organization &

Institutes are eligible only for short term contract.

Whether belongs to SC/ST/OBC, please mention.

Remarks

I have carefully gone through the vacancy circular/ advertisement and I am well aware

that the Bio-Data supported by documents submitted by me will also be assessed by

the Selection Committee at the time of selection for the post.

Dated:

a. Certified

b

C

correct.

Signature of the candidate

Address:

Countersigned (Employer with seal)

CERTIFICATE

that the particulars of the officer have been verified and found to be

It is certified that no disciplinary proceedings are either pending or contemplated

against the officer. Also it is certified that no major/ minor penalty was imposed on

the officer during the last 10 years.

Integrity of the officer is also certified.

d. APARs of last five years duly verified are enclosed

WEN 20/A (Signature of Head of Office with stamp)

No. A-12011/7/2025-ADM

Government of India

Ministry of Personnel, Public Grievances & Pensions

Lal Bahadur Shastri National Academy of
Administration

Mussoorie -248179

Dated: 4th August, 2026

Applications are invited for filling up one post of Professor of Law (General
Central Service, Group 'A', Gazetted) in Level-13A (Rs. 1,31,100-2,16,600) in the

Pay Matrix at Lal Bahadur Shastri National Academy of Administration (LBSNAA),
Mussoorie, District Dehradun on Deputation (including Short-Term Contract) basis

Pay Level
1. Name and Address

(in Block letters)

2. Date of Birth (In Christian Era)

3.

4 Educational Qualifications

5.

6.

Date of Retirement under Central/ State

Government rules

Whether educational and other qualifications

required for the post are satisfied. (If any

qualification has been treated as equivalent

to the one prescribed in the rules, state the

authority for the same).

Please state clearly whether in the light of

entries made by you above, you meet the

requirement of the post.

SI. Name of the Post

No.

No. of

Post

1. Professor of Law Level-13А

(Rs. 1,31.100-2,16.600)

in the Pay Matrix

01

Willing candidates are required to submit their applications in the prescribed

proforma within 45 days from the date of publication of the vacancy in the

Employment News. Applications received after the last date or found incomplete

will not be considered.

Note: Other details of the vacancy, including eligibility conditions, educational
qualifications, experience, period of deputation, age limit, and the documents to
be enclosed with the application, are available on the LBSNAA website: https://

www.lbsnaa.gov.in/vacancy.php

EN 20/65

(Romeo Vincent Tete)

Professor & Associate In-charge
Establishment
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SAINIK SCHOOL SAMBALPUR, ODISHA

(Under the aegis of MoD, Govt of India)

RECRUITMENT OF STAFF (REGULAR/CONTRACTUAL BASIS) ADVERTISEMENT

(NOTE: THIS IS NOT A STATE OR CENTRAL GOVERNMENT JOB)

1. Principal Sainik School Sambalpur invites applications from eligible candidates for the following vacancies purely on Regular & Contractual Basis:-

SI. No Name of the Post

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

1.10

1.11

PGT (Physics) (Regular basis) OBC-01

Pay level-08 (Rs 47,600-1,51,100) as per
7 CPC +DA and other allowances as per
Sainik Schools Society Rules and Regulations

PGT (Chemistry) (Regular basis) UR-01
Pay level-08 (Rs 47,600-1,51,100) as per

7 CPC +DA and other allowances as per Sainik
Schools Society Rules and Regulations

PGT (Biology) (Regular basis) UR-01
Pay level-08 (Rs 47,600-1,51,100) as per 7

CPC +DA and other allowances as per Sainik
Schools Society Rules and Regulations

PGT (Maths) (Regular basis) UR-01, SC-01
Pay level-08 (Rs 47,600-1,51,100) as per 7
CPC +DA and other allowances as per Sainik
Schools Society Rules and Regulations

PGT (Computer Science) (Regular basis)
UR-01

Pay level-08 (Rs 47,600-1,51,100) as per 7

CPC +DA and other allowances as per Sainik

Schools Society Rules and Regulations

F

TGT (Social Science) (Regular basis) ST-01

Pay level-07 (Rs 44,900-1,42,400) as per 7

CPC +DA and other allowances as per Sainik

Schools Society Rules and Regulations

TGT (General Science) (Regular basis)OBC-01

Pay level-07 (Rs 44,900-1,42,400) as per 7

CPC +DA and other allowances as per Sainik

Schools Society Rules and Regulations

TGT (Mathematics) (Regular basis) UR-01
Pay level-07 (Rs 44,900-1,42,400) as per 7

CPC +DA and other allowances as per Sainik
Schools Society Rules and Regulations

TGT (English) (Regular basis) UR-01

Pay level-07 (Rs 44,900-1,42,400) as per 7

CPC +DA and other allowances as per Sainik

Schools Society Rules and Regulations

PEM/PTI-Cum-Matron UR-01

(Contractual basis) (Female Only)
Rs. 40,000/- (Consolidated Pay)

Art Master (Contractual basis) SC-01
Rs. 70,500/- (Consolidated Pay)

1.12 Lab Assistant (Biology)
(Contractual basis) ST-01
Rs. 30,000/- (Consolidated Pay)

Qualification

Essential Qualification:

(i) Integrated post Graduate Couse from NCTE recognized university in the concerned subject
with at least 50% marks in aggregate. Subject combination is as per CBSE/KVS/NVS
recruitment rules. OR Master Degree from a recognized university with at least 50% marks in

aggregate in the concerned subject or any specialization in concerned subject. Provided the
candidate has studied concerned subject at Graduation level also.

(ii) B.Ed from NCTE recognized institution/university with at least 50% marks. OR Three years
integrated B.Ed - M.Ed from NCTE recognized institution /university with at least 50% marks.

OR Four years Integrated Degree with at least 50% marks from NCTE recognized institution
cluding B.Ed. Component.

(iii) Proficiency in teaching in Hindi & English medium.
(iv) Should be between 21-40 years of age as on 31 August 2026.
Desirable Qualifications:
(i) Candidates with higher qualification and having CTET/STET.

Achievements in NCC/Sports/Co & extracurricular activities etc.

Candidates with knowledge of Computer Applications.
(iv) Experience as PGT in the recognized schools/institutions in concerned subject.

Essential Qualification:

(i) Msc (Computer Science/IT) / MCA from a recognized institution with at least 50% marks.
OR M.E. or M.Tech (Computer Science/IT) from recognized institution with at least 50% marks. AND

(ii) B.Ed or equivalent degree from NCTE recognized institution/university with at least 50%
marks. OR Three years integrated B.Ed - M.Ed from NCTE recognized institution/university

with at least 50% marks. OR Four years Integrated Degree with at least 50% marks from NCTE

recognized institution including B.Ed. Component.
(iii) Proficiency in teaching in English medium.
(iv) Should be between 21-40 years of age as on 31 August 2026.
Desirable Qualifications:
(i) Candidates with higher qualification will be given preference and having CTET/STET.

(ii) Achievements in NCC/Sports/Co & extracurricular activities etc.
(iii) Knowledge of networking and hardware.

(v) Experience as PGT in the recognized schools/institutions in concerned subject.

Essential Qualification:

(i) Four years integrated degree course from NCTE recognized university with at least 50%

marks in the concerned subject as well as in the aggregate including B.Ed component. Subject
combination is as per CBSE/KVS/NVS recruitment rules. OR
(ii) Bachelors/Honours Degree from a recognized university with at least 50% marks in

concerned subject. And
(iii) B.Ed degree from a recognized University / institution with at least 50% marks. OR Three

years integrated B.Ed-M.Ed from NCTE recognized institution/University with at least 50% marks.
(iv) Qualified in the Central Teacher Eligibility Test (Paper-II) conducted by the CBSE/Pass in

the Teacher Eligibility Test (TET) for secondary school conducted by appropriate government in

accordance with the guidelines framed by the NCTE for the purpose.
(v) Proficiency in teaching in Hindi & English medium.
(vi) Should be between 21 and 35 years of age on 31 August 2026.
Desirable:

(i) Candidates possessing PG degree or any other higher qualification.
(ii) Achievements in NCC/Sports/Co & extracurricular activities etc.
(iii) Candidates with knowledge of Computer Applications.
(iv) Experience in TGT in the recognized school/institute in concerned subject.

Essential Qualification:

(i) Bachelors degree in Physical Education from a recognized university/institution. OR
(i) Diploma in Physical Education from a recognized University/ institution provided that the
admission qualification for the diploma is at least University's Degree.
(ii) Should be between 21 and 50 years of age on 31 August 2026.
Desirable:

(i) Candidates possessing PG degree or any other higher qualification.
(ii) Candidates with experience of teaching in residential reside public school and proficiency in
games as well as in co-curricular activities.

(iii) Candidates with knowledge of Computer Applications.

(iv) Experience as PEM/PTI/ Matron in the recognized schools/institutions in concerned subject.

Essential Qualification:

(i) Four years integrated degree course from NCTE recognized university with at least 50%
marksnarks in OR

(ii) Bachelors degree in Drawing and Painting / Sculpture/Graphic Art/Fine Arts from a

recognized institution / university with at least 50% marks provided that the candidates should
have studied Drawing and Painting as main subject in all the years of graduation. And
(iii) B.Ed degree from a recognized University / institution with at least 50% marks. OR Three

yearsars integrated B.Ed-M.Ed from NCTE recognized institution/University with at least 50% marks.
(iv) Proficiency in teaching in Hindi & English medium.
(v) Should be between 21 and 50 years of age on 31 August 2026.
Desirable:

(i) Candidates possessing PG degree or  any other higher qualification.
(ii) Candidates with experience of Art & Craft teacher in residential public school and
achievements in NCC/Sports/Co & extracurricular activities etc.

(iii) Candidates with knowledge of Computer Applications.
(iv) Experience as Art & Craft teacher in the recognized schools/institutions in concerned subject.

Essential Qualification.

(i) Intermediate Science or equivalent with concerned subject from the recognized board.
(ii) Proficiency in teaching in English medium.

(iii) Age: Should be between 21 and 50 years of age on 31 August 2026.
Continued on page 7
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1.13 Lower Division Clerk (LDC)

(Contractual basis) UR-01
Rs. 30,000/- (Consolidated Pay)

2. General Instructions:

3.

Desirable:

(i) Candidates possessing PG degree or any other higher qualification.

(ii) Candidates with experience of Lab Assistant in residential public school and proficiency in
games as well as in co-curricular activities.
(iii) Candidates with knowledge of Computer Applications.
(iv) Experience as Lab Assistant in the recognized schools/institutions in concerned subject.

Essential Qualification:

(i) Candidates must have passed matriculation or equivalent from a recognized board or university.
(ii) Typing speed (English-40WPM & Hindi- 35 WPM)) in Msword/online typing tool.
(iii) Knowledge of shorthand and ability to correspond in Hindi and English.
(iv) Should be between 18 and 50 years of age as on 31 August 2026.
Desirable:

(i) Candidates possessing higher qualification.
(ii) Candidates with experience of LDC in residential public school and proficiency in games
as well as in co-curricular activities

(iii) Experience as in the recognized schools/institutions in concerned subject.

Note: 2.1 This school is not a state or central government run organization.

2.2 All the regular/Contractual employees will  be governed as per the Sainik Schools Society Rules and Regulations as amended from time to time

2.3 Only Indian national can apply.

2.4 For contractual Staff: The vacancies are purely on a temporary contractual basis, initially for a period of eleven (11) months, with a provision for further

extension of another eleven (11) months. The total duration shall not exceed three (03) years, subject to performance review and institutional requirements as

determined by the Principal of  the School. Selected candidates must be prepared to undertake responsibilities in a Residential School.

Other Conditions:

3.1 Candidates appointed at Sainik School Sambalpur will be employees of Sainik Schools Society and Sainik Schools Society Rules and Regulations in

vogue and as amended from time to time will be applicable.

3.2 Application (as per the school format only) with attested copies of testimonials (certificates/documents) along online fees receipt of Rs 500/- for UR,
OBC & other candidates and Rs 250/-for SC/ST.

4. Mode of Payment:

4.1 An application fee of ₹500 for OBC and UR/Other candidates and ₹250 for SC/ST candidates is to be paid online only. Candidates must attach the

payment receipt along with the application form.

Name of the A/c Holder

Current A/c No

Branch Code

5. Postal Address:

5.1

6.

7.

8.

9.

10.

11

Principal Sainik School Sambalpur

44375075187

017963

Bank Name

IFSCode

State Bank of India

SBIN0017963

Candidates are requested to send their application through ordinary post/register post/Speed post (by Indian Postal service only) to the following address:-

Principal, Sainik School Sambalpur, PO-Basantpur, PS-Burla, Via CA Chiplima, Near Goshala, Dist.-Sambalpur, Odisha-768025.

Last date for receipt of applications at Sainik School Sambalpur is 07 September 2026. Candidates are to clearly mention the name of the post applied for on

the envelope as per the advertisement. If any field/information, asked in the application, is left blank/or provided false/wrong information, the application will

be rejected summarily without giving any justification. Application received after due date will not be considered. The School will not be held responsible for

any type of delay including postal or otherwise, to or from, during any stage of selection process. Candidates are required to send their application throughany
Ordinary Post/Registered post/ Speed post (by Indian Postal Services) only, No courier or by hand applications/emails will be accepted.

Candidates are to mention their own valid email address and mobile no./contact details clearly in the application form. All correspondences with candidates by
the school will be uploaded on school website only (www.sainikschoolsambalpur.edu.in). No postal/email communication will be forwarded by the school.

Selection will be made based on individual performance in written test, class demonstration, skill/practical test and interview (where applicable). Shortlisted

candidates meeting all eligibility criteria only will be called for written test. The list of candidates for class demonstration/skill/practical and interview (where
applicable) will be declared subsequently based on the performance of candidates during written test and skill/practical test respectively. No TA/DA will be

admissible for attending the selection tests.

The candidates are to bring and produce their original educational and professional qualification certificates for document verification during selection
process itself, whenever asked by the school administration. The candidature of candidates not producing their original educational and professional
qualification certificates for verification during the selection process itself will be rejected without giving any justification.

Eligible and interested candidates may apply in the prescribed application form, which may be downloaded from school  website www.sainikschoolsambalpur.edu.in

All are requested to check frequently for any updates/status of recruitment in school website www.sainikschoolsambalpur.edu.in.
Structure of selection process

For all contractual posts

Phase Examination Tentative date of Written exam/class demonstration and interview

1Phase Written Test

2nd Phase Class demonstration/physical/skill test/proficiency/trade test Dates will be uploaded on school website in the second week of September 2026

Interview (where applicable)31 Phase

12. Candidates working under Central/State Govt/Public Sector undertaking/Autonomous Bodies/Universities should forward their application through proper

channel and produce a No Objection Certificate (NOC) along with the application form without which the candidate will be considered as a fresh candidate in

this school.

13. Application form incomplete in any way or not have required educational/experience certificate/without prescribed application fee or the latest photography is

liable to be rejected without intimation. The submitted photography must be taken within the last one month.

14. Allinformation/corrigendum related to this sadvertisement/updates adve on recruitment shall  be posted only on the school's website www.sainikschoolsambalpur.edu.in.

15. No correspondence will be entertained from the candidates regarding the selection process and the reasons for not being called the selection process.

16. Canvassing in any form may lead to the cancellation of the candidature.

17. Reservation policy for SCs/STs/OBCs will be followed as per Sainik Schools Society Rules and Regulations. The maximum age limit prescribed to a post
shall be increased by 5 years in case of candidates belonging to Scheduled Caste and Scheduled Tribes and by 3 years in case of OBCS.

18. In case of any inadvertent mistake in the process of selection which may be detected at any stage even after the issue of offer of appointment, the school
reserves the right to withdraw/cancel/modify any communication made to the candidates.

19. Reason for rejection of applications:

Candidates who have not enclosed self attested certificates copy of essential/academic qualification, caste, experience etc..19.1

19.2 Candidates who have not written post name, on the top of envelope.

19.3 Received after due date.

19.4 Candiates who have ave not notenclosed all semester mark sheets including final year pass mark sheet.

19.5 Not attached valid caste certificate (Validity of caste certificate is as per government norms).
19.5.1 OBC(NCL) caste certificate validity for one year from the date of issue.

19.6 Not attached online fee receipt.

20. The School administration reserves the right to cancel all or any of the vacancies due to non-availability of suitable candidates or administrative/policy
reasons. The School will not be responsible for any delay including postal  or otherwise. The last date for receiving application is 07 September 2026.

21. Forany query you may contact school no: 9692200674 between 1000hrs to 1300hrs only on all working days.
No. SSSBP/1006/MO/RECT/2026

Place/Date: Sambalpur/15 Aug 2026 EN 20/12 Sd/- Principal, Sainik School Sambalpur
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राष्ट्रीय समुद्र प्रौद्योगिकी संस्थान
NATIONAL INSTITUTE OF OCEAN TECHNOLOGY

(पृथ्वी विज्ञान मंत्रालय, भारत सरकार)

(Ministry of Earth Sciences, Government of India)
रा.स.प्रौ.सं कैंपस, वेलाचेरी तांबरम मेन रोड, पल्लीकरण, चेन्नई 600 100

NIOT campus, Velachery-Tambaram Main Road,
Pallikaranai, Chennai - 600 100

Phone: 044-66783300 E-Mail: recruitment.niot@gov.in

विज्ञापन संख्या / ADVERTISEMENT No. NIOT/E&P/05/2026 (Regular)

राष्ट्रीय समुद्र प्रौद्योगिकी संस्थान (एनआईओटी), पृथ्वी प्रणाली विज्ञान परिषद

(ईएसएससी) के अंतर्गत एक संस्थान है, जो भारत सरकार के पृथ्वी विज्ञान
मंत्रालय के अधीन एक स्वायत्त निकाय है। एनआईओटी निम्नलिखित पद पर सीधी

भर्ती के आधार पर नियुक्ति हेतु भारतीय नागरिकों से ऑनलाइन आवेदन आमंत्रित
करता है। विस्तृत विज्ञापन एवं आवेदन प्रस्तुत करने की प्रक्रिया संस्थान की

वेबसाइट के लिंक https://www.niot.res.in/recruitment_details.php
पर उपलब्ध है।

National Institute of Ocean Technology (NIOT), an institution
under Earth System Sciences Council (ESSC), an autonomous body

under the Ministry of Earth Sciences, Govt. of India invites online

application from Indian Nationals for recruitment to the following post
on direct recruitment basis. The detailed advertisement and the

procedure for submitting application have been uploaded on website
link https://www.niot.res.in/recruitment_details.php

पदनाम एवं विषय

तकनीशियन ग्रेड-ए

(इलेक्ट्रॉनिक्स /

इंस्ट्रूमेंटेशन)

वेतन मैट्रिक्स में

वेतन स्तर (सातवें
सीपीसी के अनुसार)

वेतन स्तर-02

(₹19900-63200)

ग्रुप 'सी'

Pay Level in the

Pay Matrix
(as per VII СРС)

रिक्त पदों की संख्या
एवं श्रेणी

1 पद (अनारक्षित)

No. of vacancy &

Category

Name of the Post

and discipline

Technician Grade-A

(Electronics /
Instrumentation)

Pay Level-2
(Rs.19900-63200)

Group 'C

1 post

(Unreserved)

ऑनलाइन आवेदन जमा करने की अंतिम तिथि: 14.09.2026

Last date for submission of online application: 14.09.2026 निदेशक
Director

EN 20/1

Ministry of Jal Shakti

Department of Water Resource, RD & GR

Krishna Water Disputes Tribunal
Trikoot- 1, 3rd Floor, Bhikaji Cama Place

New Delhi-110 066
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(CS) INSTITUTE OF INSOLVENCY PROFESSIONALS
(Subsidiary of ICSI and Insolvency Professional Agency of IBВI)

CAREER OPPORTUNITIES

ICSI Institute of Insolvency Professionals (ICSI IIP) is a frontline regulator

registered with the Insolvency and Bankruptcy Board of India (IBBI) to enroll,

monitor and regulate insolvency professionals in accordance with the

Insolvency and Bankruptcy Code, 2016 and rules, regulations and guidelines
issued there under. It is registered under section 8 of the Companies Act, 2013

and is promoted by the Institute of Company Secretaries of India (ICSI). ICSI

IIP invites applications for the following post at its corporate office based at
Noida:-

Name of the

Post

Managing
Director
(on Contractual

basis)

Gross Salary per Annum

(Rs. in Lakhs)

Consolidated Compensation:

Rs.24 Lacs to Rs. 30 lacs

per annum (approx.)

Max. Age

(as on 01.08.2026)

55 years

(Relaxable upto 60
years by Governing
Board of ICSI IIP)

For further details viz. qualification, experience, procedure
for submission of application etc., please visit weblink
https://icsiiip.in/careers.php on and from 15.08.2026.
Interested candidates may apply only through electronic

mode (Online). Last date for submission of application
(Online) is 05.09.2026.

No. of

Posts

01

https://icsiiip.in/careers.php

ICSI House, C-36, Third Floor, Sector-62, Noida, Uttar Pradesh - 201309

Phone: +91 120-408 2264, Email: hr@icsiiip.in

MSME-TOOL ROOM, HYDERABAD

CENTRAL INSTITUTE OF TOOL DESIGN

(A Government of India Society, Ministry of MSME)

Balanagar, Hyderabad, Telangana - 500 037.

(An ISO 9001: 2015, ISO 14001:2015 & ISO 50001:2018 Certified Institute)

EN 20/13

STITUTE OF

Citd

HYDERABAD

FREE TRAINING PROGRAMME - ADMISSION NOTICE

Applications are invited from Indian nationals belonging to the notified minority communities for a free

training program sponsored by the Ministry of Minority Affairs. Government of India, New Delhi, and
implemented by CITD, Hyderabad.

SI.

No.

Name of

the Course

Course Duration

in hours
Stipend

No. of

trainees

Dated: 30th July, 2026

1

Automotive Welding

Simulation Trainee

(Using AR)

480 Hours

(Training: 360 Hours
+ OJT: 120 Hours)

Rs.1000/-

per month

30 per

batch
Notice for filling up of one post of Assessor in Pay Level-15

(Rs. 1,82,200/-to Rs.  2,24,100/-of 7th CPC) on Deputation(ISTC)/
Re-employment basis.

It is proposed to fill up one post of Assessor in the Pay Level-15
(Rs. 1,82,200/- to Rs. 2,24,100/-) of 7th CPC on Deputation

(including short-term contract)/re-employment basis in

this Tribunal from the employees of Central Government/State

Governments/ UT/PSUs/Autonomous/Semi-Government/Statutory

Organizations etc. The description of the post and eligibility

criteria are available on the website www.jalshakti-dowr.gov.in.

at Annexure-l placed under the tab 'offerings' - 'vaca'vacancies'

of Ministry of Jal Shakti, Department of Water Resources, River

Development and Ganga Rejuvenation. The terms and conditions

of appointment on deputation basis will be regulated under the
DoP&T's O.M. No, 6/8/2009/29/91-Estt. (Pay-II) dated 17th June,

2010 as amended from time to time

2. For appointment on Deputation (including short-term contract)

basis, applications duly filled in as per "Proforma" at Annexure-lI

along with last five years CR dossiers (duly attested by Group "A"
level officer) and the latest Integrity, Vigilance clearance certificate

of the eligible candidatesdidates may be forwarded by the Organizations/
Departments concerned to the Registrar, Krishna Water Disputes

Tribunal, Trikoot-1, 3rd Floor, Bhikaji Cama Place, New
Delhi - 110066.

3. The application on Re-employment basis duly filled in proforma

at Annexure-II may be submitted directly by the applicants to the
Registrar, KWDT, at the above mentioned address.

4. The application for appointment on Deputation or on Re-

employment basis duly completed in all respects should be

submitted within 45 days from the date ofof publication of this

advertisement in the Employment News.

5. The employees working in the Krishna Water Disputes Tribunal

are not eligible for Government accommodation. The selected

candidates would not be allowed to withdraw their candidatures.

Incomplete applications shall not be considered

EN 20/2

(G.S. Panwar)

Registrar
Tel No. 011-26162189

Eligibility: Indian nationals belonging to notified minority communities: Buddhists, Christians,
Muslims, Jains, Parsis, Sikhs. Min Age: 18-45 Yrs Minimum Qualification:12th Pass or Equivalent

(or) 10th pass or Equivalent with 3yrs of of Exp Exp in in WeldingWelding/AR/VR Simulation (or) NSQF Level 3.0 Qualified
with 3yrs of Relevant Exp. Apply -Online: Scan the QR code, or Visit the website www.citd.in

NOTE: Batch Start from 5th August 2026 at CITD, Balanagar, Hyderabad. Offline mode only.

**Above mentioned courses, venue, No. of Seats/Batches etc. are tentative and CITD reserve a right to

change the same.

Email: Info@citdindia.org / pawankumarparadi@gmail.com Document Required
(Photocopies of): 1). SSC Pass Certificate 2). Aadhar Card 3). Education
Qualification Certificates Xerox one set, 4). Minority Certificate 5). Two Passport

Size Photographs.

https://www.canvaqr.com/RGMKqPGbJT

Further details can be obtained from prospectus

available on our website: www.citd.in
Sd/-

For Queries Contact: 7330747333/040-29561793 /9346747490 Principal Director

भा.कृ.अनु.प. - भारतीय कृषि अनुसंधान संस्थान
नई दिल्ली  - 110012

(यू.जी.सी. अधिनियम, 1956 की धारा 3 के अंतर्गत मानद् विश्वविद्यालय)

Walk-in Interview

EN 20/16

Applications are invited from interested and eligible candidates for one post of Guest Faculty in the

subject "Institutional Food Service Management" at ICAR-IARI, New Delhi. The candidates may

refer to IARI website www.iari.res.in for other details such as qualifications, experience, last date of

submission of applications, terms and conditions etc.

आईसीएआर आईएआरआई,  नई दिल्ली में "इंस्टीट्यूशनल फूड सर्विस मैनेजमेंट" विषय के लिए गेस्ट फैकल्टी के एक पद हेतु

इच्छुक और योग्य उम्मीदवारों से आवेदन आमंत्रित किए जाते हैं.  उम्मीदवार योग्यता, अनुभव, आवेदन जमा करने की अंतिम तिथि,

नियम और शर्तों आदि के लिए भारतीय कृषि अनुसंधान संस्थान, नई दिल्ली की वेबसाइट www.iari.res.in देखें.

EN 20/4 संयुक्त निदेशक (प्रशासन) एवं वरिष्ठ कुलसचिव
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नेशनल प्रोजैक्ट्स कन्सट्रक्शन काॅरपोरेशन लिमिटेड
(भारत सरकार का उद्यम) 

National Projects Construction Corporation Limited
(A Government of India Enterprise)

केंद्रीय कार्यालय: प्लाॅट नं. 148, सेक्टर-44, गुरुग्राम- 122003 (हरियाणा)
Corporate Office: Plot No.148, Sector-44, Gurugram-122 003 (Haryana)

Advt. No. NPCC/Regular/Engg./Finance/HR/Law/Jul./2026
NPCC Limited, a Mini Ratna Category-I, Premier Schedule ‘B’ CPSU is a subsidiary of WAPCOS Limited. The Company is engaged in Engineering, Construction, Planning, 
Operation and Project management consultancy. NPCC Limited is in urgent need of dynamic and result oriented Officers on regular basis, for its offices located all over India, 
as detailed below:-
VACANCIES (CURRENT/BACKLOG)
S.
N.

Post/ Scale of 
pay (Rs.) / 

No. of tentative 
vacancies

Upper 
Age limit

Essential 
Qualification

Essential Post Qualification Experience

1. Executive 
Director (Engg.)

E-8 
(120000-280000) 

(IDA)
Total-1

Breakup: UR-1

53  years
 	

Bachelor in
Engg. or 

equivalent.
Post 

Graduate 
Management/ 

M.Tech. 
preferred.

Candidate must have 22 years post qualification experience :
i) if working in regular cadre or on contractual basis in pay scale, in NPCC/other Government/Semi Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/Govt. Institutions, then out of 22 years, candidate 
should have minimum two years’ experience in next below pay scale of Rs. 100000- 260000 (IDA) OR PB Level 
13A(CDA) OR equivalent,
OR
ii) if working on contractual basis on consolidated remuneration, in NPCC/other Government/ Semi Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/ Govt. Institutions OR in non-government / private 
sector, then out of 22 years, candidate should be drawing CTC equivalent to next below pay scale, i.e. pay scale 
of Group General Manager: Rs. 29.38 lacs per annum for at least two years, on the cut-off date specified in 
advertisement. Form 16, duly signed by authorized officer shall be required from candidates claiming such CTC, 
if applicable.
The prospective candidate will be responsible for execution of project/works management of large construction 
projects in India and abroad and should shoulder the responsibility of Project Management and associated tasks 
such as Material Management/Quality Control/ Financial Management. The candidate will also be responsible for 
Corporate Affairs, Business Development in India & abroad, Arbitration, Claims, Liaison with other department, 
Ministry. Candidate will handle independently planning and execution of wide range of civil/mechanical/electrical 
engineering projects.

2. Joint General 
Manager (Finance) 

E-5
(80000-220000)

 (IDA)
Total-1

Breakup: UR-1

48  years
 	

CA/CMA/ 
MBA (Fin.)

 Candidate must have 16 years post qualification experience :
i) if working in regular cadre or on contractual basis in pay scale, in NPCC/other Government/Semi Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/Govt. Institutions, then out of 16 years, candidate 
should have minimum two years’ experience in next below pay scale of Rs. 70000-200000 (IDA) OR PB Level 
12(CDA) OR equivalent
OR
ii) if working on contractual basis on consolidated remuneration, in NPCC/other Government/ Semi Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/ Govt. Institutions OR in non-government / private 
sector, then out of 16 years, candidate should be drawing CTC equivalent to next below pay scale, i.e. pay scale of 
Dy. Gen. Manager: Rs. 20.57 lacs per annum for at least two years, on the cut-off date specified in advertisement. 
Form 16, duly signed by authorized officer shall be required from candidates claiming such CTC, if applicable.
The prospective candidate will be responsible for Institutional Finance, Budgetary Planning & Control, Central 
Treasury Management, Resources Generation, Control of Accounts, Balance  Sheet, Investment Planning & 
Management, Auditing Management, Financial Analysis and Reporting, Taxation, Finance & Costing of Projects, 
MIS etc. Knowledge of GST and Ind AS is desirable.

3. Manager 
(Finance)

E-2
(50000-160000) 

(IDA)
Total-4 

Breakup:
OBC (NCL)-2,

SC-1, ST-1
	

35 years CA/CMA/ 
MBA (Fin.)

Candidate must have 08 years post qualification experience :
i) if working in regular cadre or on contractual basis in pay scale, in NPCC/other Government/Semi- Government 
Organizations/Public Sector Undertakings/Autonomous Bodies/Govt. Institutions, then out of 08 years, candidate 
should have minimum two years’ experience in next below pay scale of Rs. 40000- 140000 (IDA) OR PB Level 
9(CDA) OR equivalent.
OR
ii) if working on contractual basis on consolidated remuneration, in NPCC/other Government/ Semi-Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/ Govt. Institutions OR in non-government / private 
sector, then out of 08 years, candidate should be drawing CTC equivalent to next below pay scale, i.e. pay scale of 
Dy. Manager: Rs.11.75 lacs per annum for at least two years, on the cut-off date specified in advertisement. Form 
16, duly signed by authorized officer shall be required from candidates claiming such CTC, if applicable.
The prospective candidate will be responsible in Institutional Finance, Budgetary Planning & Control, Central 
Treasury Management, Resources Generation, Control of Accounts, Investment Planning & Management, Auditing 
Management, Financial Analysis and Reporting, Taxation, Finance & Costing of Projects, MIS etc., Income tax and 
all other Taxation matters, coordination with Statutory/ Govt. Auditors.
Knowledge of GST and Ind AS is desirable.

4. Manager (HR)
   E-2

(50000-160000) 
(IDA)

Total - 5 
Breakup: 

OBC (NCL) -3,
SC-1,ST-1 

[Vacancy  reserved 
for PwBD-1]

35 years MBA/ Post
 Graduate 

Degree/ Post 
Graduate 

Diploma with
specialization

in HR/
Personnel 

Management.

Candidate must have 08 years post qualification experience:
i) if working in regular cadre or on contractual basis in pay scale, in NPCC/other Government/Semi- Government 
Organizations/Public Sector Undertakings/Autonomous Bodies/Govt. Institutions, then out of 08 years, candidate 
should have minimum two years’ experience in next below pay scale of Rs. 40000- 140000 (IDA) OR PB Level 
9(CDA) OR equivalent.
OR
ii) if working on contractual basis on consolidated remuneration, in NPCC/other Government/ Semi-Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/ Govt. Institutions OR in non-government / private 
sector, then out of 08 years, candidate should be drawing CTC equivalent to next below pay scale, i.e. pay scale 
of Dy. Manager : Rs. 11.75 lacs per annum for at least two years, on the cut-off date specified in advertisement. 
Form 16, duly signed by authorized officer shall be required from candidates claiming such CTC, if applicable.
The prospective candidate will be responsible for providing practical, consistent, and proactive support, direction 
and advice to other division managers on HR procedure, policy, hiring, recruitment, training, compensation, 
promotion, will be also responsible for IR matters, Welfare, Labour Laws and relating legal issues.

5. Dy. Manager 
(Finance)

   E-1
(40000-140000) 

(IDA)
Total-11 

Breakup: UR-4,
OBC (NCL) -3, 

SC-2, ST-1, 
EWS-1 

[Vacancy reserved 
for PwBD-1]

30 years CA/CMA/
 MBA (Fin.)

Candidate must have 03 years post qualification experience:
i) if working in regular cadre or on contractual basis in pay scale, in NPCC/other Government/Semi- Government 
Organizations/Public Sector Undertakings/Autonomous Bodies/Govt. Institutions, then out of 03 years, candidate 
should have minimum two years’ experience in next below pay scale of Rs. 30000-120000 (IDA) OR PB Level 6 
(CDA) OR equivalent  OR
ii) if working on contractual basis on consolidated remuneration, in NPCC/other Government/ Semi-Government 
Organizations/Public Sector Undertakings/ Autonomous Bodies/ Govt. Institutions OR in non-government / 
private sector, then out of 03 years, candidate should be drawing CTC equivalent to next below pay scale, 
i.e. pay scale of Asstt. Manager: Rs. 8.81 lacs per annum for at least two years, on the cut-off date specified 
in advertisement. Form 16, duly signed by authorized officer shall be required from candidates claiming such 
CTC, if applicable.The prospective candidate will be responsible in Institutional Finance, Budgetary Planning 
& Control, Central Treasury Management, Resources Generation, Control of Accounts, Investment Planning & 
Management, Auditing Management, Financial Analysis and Reporting, Taxation, Finance & Costing of Projects, 
MIS etc. Knowledge of GST and Ind AS is desirable.

Continued on page 31






































