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Date: 29-06-2026

- 712451100299 713452100160 713452100782 714453100250
Intelligence Bureau iy OBC ey
(Ministry of Home Affairs) 715454100104 715455100065 718458100063 719459100053
OBC OBC OBC
Final Result of Junior |nte||igence Officer 720460100053 721461100049 721461100056 721461100092
Grade-ll/Tech OBC ESM OBC
rade- ec 721461100114 721463100444 721463100650 734479100475
EWS ESM EWS
(JIO-Il/Tech) Exam 2025
In pursuance of the scheme of exam published in the detailed advertisement and on 736482100131 7384%4;2:)0139 739482é00015 73948§é00308
the basis of combined performance in Tier-l exam (online/Computer Based Test) held
on October 15, 2025 and Tier-Il & Tier-1ll exam held during April 15 - May 05, 2026 741487100130 741487100133 741487100142 742489100148
candidates with following roll numbers have been selected for appointment to the post ESM
of JIO-Il/Tech in IB.
2. For the convenience of candidates, the roll numbers are given in ascending order e e
. . OBC
and these are NOT in the order of merit.
R EWS
611301100104 615307100039 615311100047 616316100091 61430 RS 615309100190 615310100075
OBC OBC OBC OBC 647352100023 647352100029 647352100226 647353100039
618318100028 619319100100 619319100170 623327100008 647353100894 647353101531 647354100320 647354100501
OBC(P OBC
(P) 647354100711 647355100941 647355101132 647355101242
626330100001 630334100129 633337100019 633337100033
OBC OBC OBC(P) 647356100658 647356100699 649358100148 652362100135
633337100037 640344100066 641346100074 642347100061 652363100006 661384100081 661384100114 668393100031
= ESM 680406100313 683410100199 701434100174 701436100760
643348100148 644349100144 644349100396 644349100754 (P)
M
B 702437100001 703438100081 739485100425 742489100086
644349101078 644349101514 644349101638 645350100045
OBC OBC OBC
645350100190 646351100346 647352100004 647352100021 615306100174 615307100081 615307100225 615312100050
(P) ESM ESM (P)
647352100178 647352100362 647352100393 647352100585 615313100093 615314100031 615315100103 615315100129
OBC QES QBY 616316100042 616316100044 616316100050 617317100041
647352100766 647353100045 647353100055 647353100200
ESM sc OBC OBC 617317100096 620320100073 620320100167 633337100035
647353100502 647353100613 647353100664 647353100809 644349100007 644349100408 644349100655 646351100039
sC sc ESM
647353100883 647353101289 647354100066 647354100085 647352100580 647352100633 647352100785 647353100080
ESM(P) OBC OBC ESM
647354100305 647354100345 647354100471 647354100482 647353100442 647353101048 647353101876 647354100323
ST ESM ESM (P)
647555100108 64732\5/\}20113 647322130145 647355100316 647354100462 647354100520 647354100578 | 647355100423
647355100543 647355101079 647355101283 647356100006 UESEREEE 64732551,30780 O 647:2;1?3)969
647356100118 647356100196 647356100261 647356100470
647356100028 647356100304 647356100317 648357100248
OBC OBC OBC ey
647356100502 647356100740 647356100844 647356100902
OBC ESM OBC 652362100020 652364100026 654366100008 654366100017
647356100978 647356101130 647356101269 648357100047 (P) ESM
OBC ESM OBC 655368100048 655368100234 655369100155 655370100224
648357100332 649358100153 649358100181 652362100160 655371100189 655372100305 656373100203 658376100189
OBC sc OBC (P) ESM
653362(1:00168 e s 6553;251'30074 655375(1300095 658377100029 | 659380100090 | 659380100135 659381100491
658376100173 658378100088 658378100229 659379100002 662385100077 665388100391 665389100042 666391100063
OBC EWS OBC ESM
659379100051 659381100089 659381100313 660382100060 667392100010 668393100003 670395100148 670395100338
ESM EWS OBC P) ESM
660382100091 660382100125 661384100094 662385100052 672483100020 674399100012 685412100076 688416100146
ESM ESM OBC
694423100064 694423100363 695424100089 696425100070
665388100460 666391100112 668393100147 669394100366
ESM sc ESM 697426100218 697427100131 697429100242 697429100306
670395100122 670395100147 670395100191 670395100303 697429100310 697429100507 697429100536 701433100162
OBC ESM (P) EWS 701434100062 701435100129 701435100428 701436100017
680406100344 | 681407100094 | 681407100167 683409100110 701436100112 701436100214 | 701436100447 | 701436100467
OBC OBC s )
683409100113 683409100328 683410100164 685412100036
OBC 701436100473 701436100496 701436100603 701436100633
687415100027 687415100127 697427100221 697428100116 701436100642 702437100019 703438100034 706442100215
(P) EWS OBC (P)
697429100157 697429100272 697429100350 698430100064 709446100281 710448100032 710448100118 711450100002
ESM (P) SC EWS 711450100090 715455100121 717457100209 719459100038
699431100009 701433100318 701433100634 701433100869 19459100051 73465100165 S 4AG6 100176 5267100195
OBC OBC OBC ®)
701433100880 701434100033 701434100203 701435100090
EWS OBC 0BC 725467100219 730472100362 731473100006 734478100323
P ESM ESM
701435100092 701435100445 701435100863 701436100004 ) S S
OBC OBC OBC 740486100010 740486100074 740486100231 742489100016
701436100087 701436100115 701436100177 701436100570 ESM
OBC OBC ESM 743490100062
704439100068 707443100001 710447100020 712451100007
OBC Continued on page 5
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F. No. A-12026/12/2024-ADMN.I (C. No. 36866)
Government of India

Archaeological Survey of India

Administration-l Section
Dharohar Bhawan, 24, Tilak Marg, New Delhi- 110001

Vacancy Circular

Filling up one (01) post of Joint Director General (Legal) Group ‘A’(Gazetted) Non-

Ministerial in Level 13 of the Pay Matrix: Rs. 1,23,100-2,15,900/- in Archaeological

Survey of India.

It is proposed to fill up one post of Joint Director General (Legal) Group ‘A’

(Gazetted) Non-Ministerial in Level 13 of the Pay Matrix: Rs. 1,23,100-2,15,900/- in

Archaeological Survey of India by deputation (including short term contract) from

officers under the Central Government or State Government or Union Territories

or Public Sector Undertakings, Statutory Bodies, Semi Government Organization,

Recognized Research Institutes and Universities etc.:

(a) Members of Delhi or other States Government Higher Judicial Service (HJS), Group

‘A Officers of the Indian Legal Service and officers from Central or State Government,

Union Territories, Public Sector Undertakings, Statutory Bodies, Semi Government

Organization, Recognized Institutes and Universities: -

(i) Holding analogous post on regular basis in the parent cadre or department; or

(if) With five years’ service in the grade rendered after appointment thereto on regular

basis in posts in Level-12 in the pay matrix: Rs 78800-209200 or equivalent in the

parent cadre or department; and

(b) Possessing the following educational qualifications and experience:

Essential:

(1) (i) Graduate from a recognized University or Institute.

(if) Bachelor’s Degree in Law (LLB) from a recognized University or Institute; and

(iif) Nine years’ experience of working in the Legal Department of the designated

organization or administration of Law in a Judicial or Quasi-Judicial Capacity; or

(2)(i) Integrated Graduation plus Bachelor’s Degree in Law (LLB) (five years duration)

from a recognized University or Institute; and

(i) Ten years’ experience of working in the Legal Department of the designated

organization or administration of Law in Judicial or Quasi-Judicial Capacity-

Desirable:

Master’s Degree in Law (LLM) from a recognized University or Institute.

(Period of deputation (including short term contract) including period of deputation

(including short term contract) in another ex-cadre post held immediately preceding

this appointment in the same or some other organization or department of the Central

Government shall ordinarily not to exceed five years. The maximum age limit for

appointment by deputation (including short term contract) shall be not exceeding fifty-

six years as on the closing date for receipt of applications.

Duties: Joint Director General (Legal) will be in charge of the Legal division in ASI.

GENERAL TERMS AND CONDITIONS FOR ALL POSTS: -

1. The officer selected for appointment on deputation basis shall be on deputation for

a period of three years extendable up to a maximum of five years and will be governed

by the terms of deputation laid down in DoPT O.M. No. 2/12/87-Estt. Dated 29.04.1988

as amended from time to time and pay will be regulated in accordance with the DoPT

O.M. No. 1/99/91-Estt. (Pay-Il) dated 05.01.1994 as amended from time to time, briefly,

as follows:

i.  Period of deputation/short term contract, including period of deputation/short term
contract in another ex-cadre post held immediately preceding this appointment in
the same or some other Organization or Department of the Central Govt., shall
ordinarily not to exceed four years.

ii. The departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

ili. The maximum age limit for appointment by deputation/short term contract shall
not exceed 56 years as on the date of closing of receipt of applications.

2. Applications in duplicate in the following proforma (Annexure- A) along with the

complete and up-to-date ACRs/APARs of the Officers who can be spared in the event

of his/her selection, may be sent to the undersigned through proper channel within

60 days from the date of publication of this advertisement in the Employment News.

Application received after the last date or otherwise found incomplete will not be

considered.

3. While forwarding the application as per the given format, following documents may

positively be furnished by the sponsoring authority:

i.  The Annual Performance Appraisal Report (photocopies of the ACRs/APARs with
each page attested) for the last five years;

ii. Cadre Clearance,

iii. Vigilance Clearance and Integrity Certificate, and

iv. Statement showing Major or Minor penalties, if any, imposed during the last ten
years.

4. While forwarding the application, it may be verified and certified that the particulars

furnished by the officers are correct and that no disciplinary action/ court case filled by/

against the officers is pending or contemplated against the officers and also no major/
minor penalty has been imposed on the officers during the last ten years.

5. The officers who apply for the post will not be allowed to withdraw their nomination

subsequently.

Initial place of posting: Office of Director General, Archaeological Survey of

India, 24, Tilak Marg, Dharohar Bhawan, New Delhi. However Transferable on all

India basis.

(Sarthak Sathoo)

Section Officer (Admin - 1)

Archaeological Survey of India

Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001
Tele:- 23004618

Annexure-|
Bio-Data/Curriculum Vitae Proforma

1. Name and Address
(in Block Letters)

2. Date of Birth (in Christian Era)

3. i) Date of entry into service

ii) Date of retirement under Central/
State Government Rules.

4. Educational Qualifications

5. Whether Educational and other
Qualifications required for the post
are satisfied, (if any qualification has
been treated as equivalent to the one
prescribed in the rules, state the authority
for the same)

Qualifications/Experience possessed
by the Officer

Qualifications/Experience required
as mentioned in the advertisement/
vacancy circular

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate “Essential and Desirable
Qualifications” as mentioned in the RRs by the Administrative Ministry/
Department/Office at the time of issue of Circular and issue of Advertisement in the
Employment News.

5.2 In the case of Degree and Post Graduate Qualifications, Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries made by you
above, you meet the requisite Essential Qualifications and work
experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/Work Experience possessed by the
Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Officel/ Post held |From| To Pay Band and Nature of duties
Institution | on regular Grade Pay/Pay (in detail)
basis Scale of the post highlighting
held on regular experience

basis required for the

post applied for

*Important: Pay Band and Grade Pay granted under ACP/MACP are personal to
the officers and therefore, should not be mentioned. Only Pay Band & Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:-

Office/lnstitution Pay, Pay Band and Grade From To
Pay drawn under ACP/MACP

Scheme

8. Nature of present employment i.e. Ad-hoc or Temporary or
Quasi-Permanent or Permanent.

9. In case the present Employment is held on deputation/
contract basis, please state-

a) The date b) Period of c) Name of the d) Name of the
of initial appointment parent Office/ post and Pay
appointment on deputation/ Organization of the post held
contract to which the in substantive
applicant belongs capacity in
the parent

organization.

9.1 Note: In case of Officers already on deputation, the applications of such officers
should be forwarded by the parent cadre/department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under column 9 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization but
still maintaining a lien in his parent cadre/organization.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

Continued on page 7
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Central Employment Exchange

Advt. No. 03/2026

Applications are invited from eligible Indian nationals for the following post within 30 days from
the date of publication of advertisement in Employment News & Rozgar Samachar in the
prescribed format given at the end of advertisement. Applications received after due date shall not a) Scheduled Caste = =
be considered.
Requisition form to be used when calling for applicants from
Employment Exchange.

Categories Non-Priority Priority

b) Scheduled Tribe - -

(Separate forms to be used for each type of posts) c) *Ex-Serviceman - -
1. | Name, address and | The Director, Directorate of Lighthouses and Lightships, “Deep d) *Physically - -
telephone No. Bhavan” 5/20 Jaffar Syrang Street, Chennai-600001 [ lieanped
(if any) of the | Phone No.: - 044 - 25232809 e) Other Backward > =
employer. Classes
2. | Name, designation | Shri G Satyanarayana, Director f) EWS Yes .
and  telephone/fax | Tel No. + 91-44-25232809 / 25232808 g) Others (Unreserved) z -
No. (if any) of the 6. Pay and Allowances | Pay Level 5 of Pay Matrix with initial pay of Rs.29200/-
indenting officers. As per 7th Central Pay Commission
3. | Nature of vacancy: 7. Place of work (Name | Initial posting shall be at Chennai in Tamil Nadu State, Chennai

of the town/village Directorate and liable to be transferred anywhere in India.
and district in which
it is situated)

(a) Designation of the Technician (Diesel)
post to be filled

(b) _ Description  of | 1. Prepfaratlon of est.lmates (?f Annual malr?tenance, es.tlmates 8. Probable date by With immediate effect
duties of additional alternation of existing Mechanical, Installation and which the vacancy
estimate for petty new installation. will be filled.
2. Preparation of estimates and execution works of new 9. Particulars regarding interview/test of applicants: - Test
generatgr set a‘t various L|ghthouse-s, for repair ‘of Diesel (a) Date of test To be communica i
Generating sets installed at different Lighthouse stations.
3. Maintenance of Departmental Vehicles, Lighthouse (b) Time of test To be communicatcle
Machinery and meticulously maintain the record of the spares
IS, (c) Place of test To be communicated later
4. Recording of received items of works on work order/tender
etc. in Record Register. (d). Name, designa- | Shri G Satyanarayana, Director, Directorate of Lighthouses
5. To maintain the log book of the Departmental vehicle. tion, address and | and Lightships, “Deep Bhavan’, 5/20 Jaffar Syrang Street,
6. To maintain the prescribed registers/accounts like M.A.S telephone  number | Chennai - 600 001

(if any) of the officer | Phone No: - 044 - 25232809
to whom applicants
should report

account, site order book, Account of temporary advances,
imprest accounts, stock accounts, T&P account etc.

7. To install Generator sets. . P :
10 Any other relevant 1) After publication in Employment NEWS detailed information

8. Checking repairs carried out by the vendors as per the information may be seen in departmental website http://www.dgll.nic.in
specifications submitted. and National Career Service portal website http://www.ncs.
9. Recording entries in the maintenance register of the gov.in

Lighthouse Tender Vessel. Certified that while placing this demand, the instructions connected with the orders on communal

representation in the services have been strictly followed with due regard to the roster maintained
in accordance with these orders (to be given only by all the Central Government Offices/
establishments/ undertakings etc. on whom reservation orders are applicable).

10. To submit required returns to his superior officers.
11. To initiate action for disposal of surplus/ unserviceable
materials / T&P etc.

. - . Control No. (Office use)
12. Rectification of operational breakdown.

13. Any other works assigned from time to time by the Director Anncils
() Qualification APPLICATION FOR THE POST OF TECHNICIAN (DIESEL)
r i (Please fill up the application in capital letters in own handwriting Paste (Do not staple)
EGRIIrE g except Signatures in places indicated $ where it should not be in your recent passport
*For priority For others capital letters) (Sii'fg . Zﬁfoxggag I::m)
categories Candidates are advised to go through the instruction before the (6355 e (e
(applicable for submission of application 3 months old)

Application must be submitted in A4 size good quality paper only. ponwlhelantested

Central Govt. only)

i. Educational and | Passed Matriculation or its equivalent. Should have served as 1. Title : Mr./Mrs./Miss
other qualifications an apprentice for atleast four years in a reputable firm or in 2. Name of Candidate :

Signature of

a Central or State Government establishment. Should have Eirst Name candidate
in addition, two years practical experience in installation, Middle Name
maintenance and overhauling of Diesel generator sets, Air
Compressors, Battery Chargers etc. Last Name
OR 3.  Father / Husband Name : | | | | | | | | | | | | | | | |
Diploma in Mechanical Engineering from a recognised
institution with two years experience in the Installation, 4. Address: Flat/Room/Door/Block
maintenance and overhauling of Diesel generator sets, Air (for Communication) No.
Compressors, Battery chargers etc. Name of Premises/
ii. Desirable Nil Building/Village
: Road/Street/Lane
(d) Age Limits, if any | Between 21 and 30 years Post Office
(e) Whether women Yes Area/Locality/Taluka/
are eligible. Sub-Division
4. Number of posts to be | 01 One (EWS) Town/City/Distrigt
filled duration-wise The post is identified as suitable for persons with the mentioned SFate/Umon Territory
disabilities: Pin Code
HH, OL, DW, AAV, LC if OL, MD (combination of HH+OL or DW 5. Permanent Flat/Room/Door/Block
or AAV or LC if OL) Address : No.
Duration Numbers of post Name of Premises/
)P " o1 Building/Village
rmanen
&) rermane Road/Street/Lane
b) Temporary — Post Office
c) Less than 3 months — Area/Locality/Taluka/
d) Between 3 months — SUb-DI\{ISIOI? .
and one year Town/City/District
State/Union Territor:
e) Likely to be continued — . y
Pin Code
beyond one year
6. Nearest Railway Station : | | | | | | | | | | | | | | | | |
5. Whether there is any obligation for arrangement for giving preference to any category 7 Mobile No. : + |91 | | |
of persons such as Scheduled Caste, Scheduled Tribe, Ex-serviceman and Physically ' Land Line No. STD Code 0 Phone No

handicapped & Other Backward Classes persons in filling up the vacancies and, if so, the
number of vacancies to be filled by such categories of persons: -

Continued on page 9
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./ No. 18-23/2023-DD-III/NF
AT WK /Government of India
AT = 31 ARRIRET Wsers

Ministry of Social Justice & Empowerment
Department of Empowerment of Persons
with Disabilities (Divyangjan)
gierar ad, ot fa, ufed SR icied wad, Wsish shieied
el g, 73 faeei- 110003
5th Floor, B Wing, Pt. Deendayal Antyodaya Bhawan, CGO Complex,
Lodhi Road, New Delhi-110003
Engagement of Programme Officer in the Department of Empowerment
of Persons with Disabilities (Divyangjan) under National Fund on

contract basis-regarding.

Department of Empowerment of Persons with Disabilities (Divyangjan)
invites applications from eligible individuals for contractual appointment in the
Department as under:

Details of Essential Experience Monthly
Post Qualifications Remuneration
Programme a. Having Post Minimum Consolidated
Officer Graduate in Social 07 Years monthly

remuneration
of Rs. 75000/-

with annual
increment upto
5% per annum.

Work/Sociology or
M.Ed in Special
Education from

reputed recognised

University/ Institution.
b. Possess good
knowledge and
experience in noting
and drafting.
c. Knowledge of

MS word, excel and

power point.

experience in
related field/
disability sector.
Preference will
be given to
those who have
experience in
government
sector.

2. Detailed information regarding eligibility criteria and other terms and
conditions may be seen at Department’s website: www.depwd.gov.in.
Interested candidates may apply in the prescribed proforma addressed to
The Under Secretary (DIR), Department of Empowerment of Persons
with Disabilities (Divyangjan), Room No. 520, 5th Floor, B-Il Wing, Pt.
Deendayal Antyodaya Bhawan, CGO Complex, New Delhi-110003. A copy
of the application must also be sent in single pdf document via mail at sultan.
meena@nic.in with a copy to nfdepwd@mail.com.

Under Secretary to the Govt. of India
Email: sultan.meena@nic.in
Tel. No. 011-24361379

CBC 38117/11/0004/2627 EN 15/34

Continued from page 8

Yes |:| No
Male I:I Female I:I
Hindu I:I Muslim I:I Christian I:I Others I:I

8. E-mail : | | | |

9. Category -EWS
10. Gender (Tick ‘X’)

11.  Religion (Tick ‘X’)

12. Date of Birth

(DD/MMIYYYY):

13. Age: (as on last date Years Months Days
of application)

14. Are you (i) Govt. Yes

Employee:

Yes No (i) Ex-Service- No
men :
Yes |:| No |:| if yes, HH oL |:|

(iii) Persons with
Disabilities

(*Necessary certificate to be submitted.) DW a MD (Combination
Aav Q4 of HH + OL or
LcifoL U DW or AAV or LC

if OL)
15. Visible Mark of Identification on Body: [ |

16. Qualification: (Fill in only those qualifications prescribed for the posts applied for)

Marks /
% Obtained

Year of
Passing

University/ Subjects

Board

(a) Academic Qualification

S.S.C./ X/
Matriculation

Higher Secondary/
Xll/Intermediate/

Degree/Diploma from an institution recognized by Central Government or State Government

(a) Technical Qualification | University/ | Year of Discipline Marks /
Board Passing % Obtained
Diploma
Any other

Qualification
17. Details of previous & present employment held (in chronological order starting from present
position backward) (Attach separate sheet, if required)

Name & Address of | Designation & Date Date Nature of Length of
Employer Scale of Pay from to Job the service
18. Document attached as proof of : (Indicate in relevant boxes indicated below);
Matric/SSCL Qualification Certificates Mark list of all
Certificate (for DOB semesters/years
Proof)

EWS Certificate Disability Certificate - Discharge Certifi-

No. A-12025/3/2024-SA
Government of India
Ministry of Consumer Affairs, Food & Public Distribution

Department of Food & Public

Distribution
INDICATIVE VACANCY CIRCULAR

Applications are invited from the eligible officers for filling up the One post of
Junior Scientific Officer (Organic Chemistry), a General Central Service,
Group ‘A, Gazetted, Non- Ministerial, Level-10 in the pay matrix at National
Sugar Institute, Kanpur - a subordinate office of the Department of Food &
Public Distribution, Ministry of Consumer Affairs, Food & Public Distribution.
As per RRs (Notified vide G.S.R. No. 180 dated 07/11/2025) method of
recruitment to fill up this post is through by deputation (including short term
contract)/Promotion.

2. Details of the posts, eligibility conditions etc. may be accessed from the
Department’s website: www.dfpd.nic.in

3. Applications of only such officers/ candidates will be considered as are
routed through proper channel and are accompanied by:-

(i) * Bio-data - each page of the Bio-data and all supporting documents to be
attested by an officer not below the rank of Under Secretary and certified
by the Employer/ Cadre Controlling Authority.

(if) Photocopies of APARs for the last five (5) years duly attested on each
page by an officer not below the rank of Under Secretary.

PwD cate for Ex-SM
No Objection Certificate if Experience
applicable Certificate
19. If selected, minimum time for joining the post :

20 Have you ever been detained in Police custody? Or convicted Yes No
by Court of Law? Or any criminal case is pending or contem-
plated by Court of Law? If any of this is Yes, give complete

details thereto on separate paper.

21 Declaration:
“I hereby declare that all the statements made by me in the application are true and complete to the
best of my knowledge and belief and nothing has been concealed or suppressed. | also understand
that in case, any of my statement is found untrue during any stage of recruitment or thereafter, shall
disqualify me for the post and | shall be liable for any action under the extant rules and my services
are liable to be terminated without giving any notice or reason thereof.”
Date:

Place:

Signature of Candidate

CBC 23105/11/0003/2627 EN 15/31

4. Applications of suitable and eligible officers and who can be spared
immediately in the event of selection may be sent directly to the Under
Secretary (SA), Department of Food & Public Distribution, Ministry of
Consumer Affairs, Food & Public Distribution, (Room No. 476), Krishi
Bhawan, New Delhi - 110 001 within a period of 90 days from the date of
publication of this advertisement in the Employment News. Unemployed and
private candidates are not eligible; therefore, they need not apply.

(Anil Kumar Gupta)
Under Secretary to the Government of India
Tel: 2307 4902
* as per prescribed proforma available on the website.

EN 15/39
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Continued from page 24

=0

Applicants should note the closing date for submission of advertisement. Except
as specifically provided in this advertisement, no supplementary material will be
entertained by ESIC and screening / interview will be carried out only on the
basis of Documents received by the closing time of submission of applications.
Applicants will ordinarily not be asked to provide additional material information
or documents subsequent to the date of submission, and unsolicited material if
submitted will be summarily rejected.

The contract may be terminated on one month’s notice from either side or on
payment of one month’s remuneration in lieu thereof. Unauthorized absence may
lead to termination of the engagement.

The Applicant shall be responsible for all of the expenses and his/ her participation
in the Selection Process including attending the interviews. ESIC will not be
responsible or in any way be liable for such expenses, regardless of the conduct
or outcome of the Selection Process.

Submission of Application -

Applicants shall submit the application in the format at Appendix-B &
Appendix-C. While submitting the application, the Applicant shall, in particular,
ensure that: -

The application along with supporting documents shall be submitted to the e-mail
jd-rectt@esic.gov.in.

Applicants shall be required to furnish documentary evidence in support of each
entry made in Appendix-B. The following shall be mandatorily enclosed with the
application:

Matriculation/10th Standard or equivalent certificate indicating date of birth, or
mark sheet of Matriculation/10th Standard or equivalent issued by Central/State
Board indicating Date of Birth in support of their claim of age

Valid Government-issued Photo Identity Proof,

Certificates of educational qualifications,

Supporting document against the claimed experience pertaining to 4.C, 4.D & 4.E
Documents relating to preferable experience, such as PPP advisory, concession
agreements, or programme management of Government schemes, may also be
submitted for consideration.

Application is submitted in the prescribed format supported by the relevant
documents and signed by the Applicant.

CV and all personal information supported by relevant documents are included.
The CVs have been recently signed and dated in blue ink by the Applicant.
Photocopy or unsigned CVs shall be rejected.

Failure to comply with the requirements spelt out in this Clause shall make the
advertisement liable to be rejected.

If an Applicant makes a false averment regarding his qualification, experience or
other particulars, or his commitment regarding availability for the advertisement
is not fulfilled at any stage after signing of the Agreement, he shall be liable to be
debarred for any future assignment of the ESIC for a period of 5 (five) years. The
agreement of this Consultancy to the Applicant may also be liable to cancellation
in such an event.

ESIC reserves the right to verify all statements, information and documents,
submitted by the Applicant in response to the advertisement. Any such verification
or the lack of such verification by the ESIC to undertake such verification shall
neither relieve the Applicant of its obligations or liabilities hereunder nor will it
affect any rights of the ESIC thereunder.

In case it is found during the screening/ interview or at any time before signing of
the Agreement or after its execution and during the period of subsistence thereof,
that one or more of the eligibility conditions have not been met by the Applicant
or the Applicant has made material misrepresentation or has given any materially
incorrect or false information, the Applicant shall be disqualified forthwith, without
any notice, if not yet engaged as Consultant either by issue of the engagement
letter or entering into of the Agreement, and if the Selected Applicant has already
been issued the engagement letter or has entered into the Agreement, as the
case may be, the same shall, notwithstanding anything to the contrary contained
therein or in this advertisement, be liable to be terminated, by a communication
in writing by the ESIC without the ESIC being liable in any manner whatsoever to
the Applicant or Consultant, as the case may be.

The application with all accompanying documents (the “Documents”) and all
communications in relation to or concerning the Selection Process shall be in
English language and strictly on the forms provided in this advertisement. No
supporting document or printed literature shall be submitted with the application
unless specifically asked for and in case any of these Documents is in another
language, it must be accompanied by an accurate translation of the relevant
passages in English, in which case, for all purposes of interpretation of the
advertisement, the translation in English shall prevail.

Acknowledgement by Applicant -

It shall be deemed that by submitting the application, the Applicant has:

made a complete and careful examination of the advertisement;

acknowledged and accepted the risk of inadequacy, error or mistake in the
information provided in the advertisement or furnished by or on behalf of the ESIC
or relating to any of the matters referred herein;

satisfied itself about all matters, things and information, necessary and required
for submitting an informed Application and performance of all of its obligations
thereunder;

acknowledged that it does not have a Conflict of Interest; and

Agreed to be bound by the undertaking provided by it under and in terms hereof.
The ESIC shall not be liable for any omission, mistake or error on the part of
the Applicant in respect of any of the above or on account of any matter or thing
arising out of or concerning or relating to advertisement or the Selection Process,
including any error or mistake therein or in any information or data given by the
ESIC.

Right to reject any or all applications -

Notwithstanding anything contained in this advertisement, the ESIC reserves the
right to accept or reject any Proposal and to annul the Selection Process and
reject all Proposals, at any time without any liability or any obligation for such
acceptance, rejection or annulment, and without assigning any reasons thereof.
Without prejudice to the generality of Clause 4(a), the ESIC reserves the right to
reject any Proposal if:

the Applicant does not provide, within the time specified by ESIC the supplemental
information sought by the ESIC for evaluation of the Proposal. Misrepresentation/
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improper response by the Applicant may lead to the disqualification of the
Applicant.

at any time, a material misrepresentation is made or discovered, or

Conflict of Interest -

An Applicant shall not have a conflict of interest that may affect the Selection
Process or the Consultancy (the “Conflict of Interest”). Any Applicant found to
have a Conflict of Interest in this regard shall be disqualified.

The ESIC requires that the Consultant provides professional, objective, and
impartial advice and at all times hold the ESIC’s interest paramount, avoid conflicts
with other assignments or its own interests, and act without any consideration for
future work. The Consultant shall not accept or engage in any assignment that
would be in conflict with its prior or current obligations to other clients, or that
may place it in a position of not being able to carry out the assignment in the best
interests of the ESIC.

An Applicant shall be deemed to have a Conflict of Interest affecting the Selection
Process, if:

During the tenure the Consultant which has been engaged by ESIC for the
services under this advertisement, provides services to any of the contractors/
beneficiaries of the projects/schemes implemented by ESIC that have arisen out
of this engagement.

There is a conflict among this and other consulting assignments of the Applicant.
The duties of the Consultant will depend on the circumstances of each case.
While providing consultancy services to ESIC the Consultant shall not take up any
assignment which by its nature will result in conflict with the present assignment;
or

An Applicant eventually appointed to provide Consultancy under this
advertisement, shall be disqualified from subsequently providing goods or works
or services related to any project conceptualized and implemented as part of
this engagement and any breach of this obligation shall be construed as Conflict
of Interest; provided that the restriction herein shall not apply after a period of
1 (one) year from the completion of this assignment; provided further that this
restriction shall not apply to consultancy/ advisory services performed for the
ESIC in continuation of this Consultancy or to any subsequent consultancy/
advisory services performed for the ESIC in accordance with the rules of the
ESIC.

Dispute Resolution and Governing Laws -

This consultancy shall be governed and construed in accordance with the
Laws of India. All disputes or differences arising out of this Consultancy, unless
settled amicably between the parties hereto, shall be settled by arbitration to be
conducted by a sole arbitrator. The sole arbitrator shall be mutually appointed
by the First Party and the Second Party. The Arbitration proceedings shall be
governed by the provisions of the Arbitration and Conciliation Act, 1996. The
Arbitration proceedings shall be held in New Delhi and shall be conducted in
English.

Survival: Not with standing any termination or expiration of this consultancy, all
provisions stipulated therein shall survive and continue to be in force and effect,
in respect to confidentiality clause in between parties, in accordance with their
terms and conditions. Such survival shall be to the extent necessary to give
effect to the intent of the Parties as evidenced by such clauses and to protect the

legitimate interests of either party.
g vt (srat)
Appendix-A

Terms of Reference for Strategic Consultant in Employees State Insurance
Corporation

1. Scope of Services

The scope of services covered are as follows:

The scope of work includes:

Vi.

Vii.
Viii.

Xi.
Xil.
Xiii.
Xiv.
XV.
XVi.
XVii.

Xviii.

XiX.

Suggest & develop models, such as PPP (Public-Private Partnership), HAM
(Hybrid Annuity Model), or BOO (Build-Own-Operate) etc. for establishing and
operating ESIC Medical College, Hospitals & medical services to ensure cost-
effectiveness and save public funds.

Assist in establishing PMU (infrastructure development), Project Engineers for
projects.

Provide general advisory support on other reform initiatives within ESIC.
Prepare briefs, reports, and analyses on historical trends and recent developments
in Hospitals & Medical colleges, construction, and technology.

Evaluation of the strategic objectives of ESIC in relation to the Capital Investment
Project.

Identify areas and services suitable for Public-Private Partnerships in ESIC
facilities and develop and suggest broad PPP project contours.

Undertaking market assessment for taking up of PPP projects on pilot basis.
Assisting the development of suitable financial model for the PPP projects taken
up under pilot basis.

Assisting ESIC in identification of project risks and in allocation of the same in an
efficient and economic manner;

Designing concession model / structure that addresses end to end infrastructure
requirements / gaps and minimizes the administrative and monitoring overhead
for ESIC.

Identification and quantification of estimated financial impact of the Project;
Support in preparing the draft Concession Agreement for PPP projects;
Preparation of a consolidated list of approvals/consents/clearances required from
Government Instrumentalities.

Support in preparation of Proposal documents including the relevant Schedules
of the Concession Agreement.

Assisting the ESIC undertaking the bidding process for PPP projects including
pre bid meeting, replies to queries, evaluation of bids, issuance of letter of award
and signing of concession agreement.

Review of Financial Closure documents submitted by PPP players.

Prepare relevant reports, presentations, and briefs for internal and external
stakeholder meetings.

Assisting ESIC in Works related to project management division & Medical college
in terms of institutional development, regulatory framework and suggesting
adaptable organizational/institutional approach/reforms.

Assistance in conducting stakeholder consultations as and when required.

Continued on page 26



















Employment News 11 - 17 July 2026

www.employmentnews.gov.in 31

Continued from page 30

6. Senior Engineer Bachelor degree in Engineering* in Environmental with minimum 01 year of Post qualification executive experience 30
(Environment) Grade: E-1 | 60% marks. (including experience as GET / ET / MT) in line. years
Pay Scale: Rs. 50,000-
1,60,000/-
7. Senior Officer (Finance CA / ICWA OR B.Com with minimum 60% marks and Two years 01 year of Post qualification executive experience 30
& Accounts) Grade: E-1 MBA** with specialization in Finance with minimum 60% marks. (including experience as ET/MT) in line. years
Pay Scale: Rs. 50,000- OR Graduation (BA) with Honours in Economics with minimum 60%
1,60,000/- marks and Two years MBA™ with specialization in Finance with
minimum 60% marks. OR Graduation (BA/B.Sc.) with Honours in
Mathematics with minimum 60% marks and Two years MBA** with
specialization in Finance with minimum 60% marks. OR Graduation
(BA/B.Sc.) with Honours in Statistics with minimum 60% marks
and Two years MBA** with specialization in Finance with minimum
60% marks. OR Graduation in Engineering” i.e. B.E./B.Tech. with
minimum 60% marks and Two years MBA** with specialization in
Finance with minimum 60% marks.
Candidates possessing CA / ICWA qualification should hold
Fellow /Associate membership of ICAI / ICWAL.
8. Senior Engineer Bachelor Degree in Engineering* in Instrumentation / 01 year of Post qualification executive experience 30
(Instrumentation) Instrumentation & Control / Electronics & Instrumentation / (including experience as GET / ET / MT) in line. years
Grade: E-1 Pay Scale: Electrical & Instrumentation / Electronics / Electrical & Electronics
Rs. 50,000- 1,60,000/- with minimum 60% marks.
Minimum Essential Eligibility Criteria for posts reserved for PwBD Candidates
Table-4
SN. | Post, Grade & Pay Scale Minimum Essential Educational Qualification Minimum Essential Experience Upper
Age
Limit
L, Chief Manager (Human Bachelor Degree with minimum 50% marks and Two years | 16 years of Post Qualification executive experience 45
Resources) MBA** /| MSW with specialization in Personnel Management | (including experience as ET /MT) in line. years
Grade: E-5 Pay Scale: & Industrial Relations / Human Resource Management with | Candidates working in Govt. / Public Sector must have
Rs. 90,000- 2,40,000/- minimum 55% marks. OR Bachelor Degree with minimum 50% | minimum one year experience in the next lower pay
marks and Two years Master Degree / Two years PG Diploma | scale or next lower equivalent pay scale.
in Personnel Management /Personnel Management & Industrial
Relations with minimum 55% marks. Preference will be given to
candidates having additional qualification of Bachelor Degree in
Law. (Professional)
2. Senior Manager (Chemical) | Bachelor degree in Engineering® in Chemical / Petrochemical /| 12 years of Post qualification executive experience 40
Grade: E-4 Pay Scale: Chemical Technology / Petrochemical Technology with minimum | (including experience as GET / ET / MT) in line.| years
Rs. 80,000- 2,20,000/- 55% marks. Candidates working in Govt. / Public Sector must have
minimum one year experience in the next lower pay
scale or next lower equivalent pay scale.
3. Senior Manager (Finance & | CA / ICWA OR B.Com with minimum 55% marks and Two years | 12 years of Post qualification Executive experience 40
Accounts) MBA** with specialization in Finance with minimum 55% marks. OR | (including experience as ET/MT) in line. Candidates | years
Grade: E-4 Pay Scale: Graduation (BA) with Honours in Economics with minimum 55% | working in Govt. / Public Sector must have minimum
Rs. 80,000- 2,20,000/- marks and Two years MBA** with specialization in Finance with | one year experience in the next lower pay scale or next
minimum 55% marks. OR Graduation (BA/B.Sc.) with Honours in | lower equivalent pay scale.
Mathematics with minimum 55% marks and Two years MBA** with
specialization in Finance with minimum 55% marks. OR Graduation
(BA/B.Sc.) with Honours in Statistics with minimum 55% marks
and Two years MBA** with specialization in Finance with minimum
55% marks. OR Graduation in Engineering” i.e. B.E./B.Tech. with
minimum 55% marks and Two years MBA** with specialization in
Finance with minimum 55% marks.
Candidates possessing CA / ICWA qualification should hold
Fellow /Associate membership of ICAI / ICWAL.
4, Senior Manager Bachelor Degree in Engineering® in Mechanical / Production | 12 years of Post qualification executive experience 40
(Mechanical) / Production & Industrial / Manufacturing / Mechanical & | (including experience as GET / ET / MT) in line. years
Grade: E-4 Pay Scale: Automobile with minimum 55% marks. Candidates working in Govt. / Public Sector must have
Rs. 80,000- 2,20,000/- minimum one year experience in the next lower pay
scale or next lower equivalent pay scale.
5. Senior Manager Bachelor Degree in Engineering* with minimum 55% marks and | 12 years of Post qualification executive experience 40
(Marketing) Two years MBA** with specialization in Marketing with minimum | (including experience as ET / MT) in line. years
Grade: E-4 Pay Scale: 55% marks. Candidates working in Govt. / Public Sector must have
Rs. 80,000- 2,20,000/- minimum one year experience in the next lower pay
scale or next lower equivalent pay scale.
6. Manager(Chemical) Bachelor degree in Engineering® in Chemical / Petrochemical /| 08 years of Post qualification executive experience 35
Grade: E-3 Pay Scale: Chemical Technology / Petrochemical Technology with minimum | (including experience as GET / ET / MT) in line. years
Rs. 70,000- 2,00,000/- 55% marks. Candidates working in Govt. / Public Sector must have
minimum one year experience in the next lower pay
scale or next lower equivalent pay scale.
7. Manager (Human Bachelor Degree with minimum 50% marks and Two years MBA** | 08 years of Post Qualification executive experience 85
Resources) / MSW with specialization in Personnel Management & Industrial | (including experience as ET /MT) in line. years
Grade: E-3 Pay Scale: Relations / Human Resource Management with minimum 55% | Candidates working in Govt. / Public Sector must have
Rs. 70,000- 2,00,000/- marks. OR Bachelor Degree with minimum 50% marks and | minimum one year experience in the next lower pay
Two years Master Degree / Two years PG Diploma in Personnel | scale or next lower equivalent pay scale.
Management /Personnel Management & Industrial Relations with
minimum 55% marks. Preference will be given to candidates having
additional qualification of Bachelor Degree in Law. (Professional)
8. Deputy Manager Bachelor Degree in Engineering® in Electrical / Electrical & | 04 years of Post qualification executive experience 32
(Electrical) Electronics with minimum 60% marks. (including experience as GET / ET / MT) in line. years
Grade: E-2 Pay Scale: Candidates working in Govt. / Public Sector must have
Rs. 60,000- 1,80,000/- minimum one year experience in the next lower pay
scale or next lower equivalent pay scale.
9. Deputy Manager Bachelor Degree in Engineering* in Instrumentation /| 04 years of Post qualification executive experience 32
(Instrumentation) Instrumentation & Control / Electronics & Instrumentation /| (including experience as GET/ET / MT) in line. years
Grade: E-2 Pay Scale: Electrical & Instrumentation / Electronics / Electrical & Electronics | Candidates working in Govt. / Public Sector must have
Rs. 60,000- 1,80,000/- with minimum 60% marks. minimum one year experience in the next lower pay
scale or next lower equivalent pay scale.

Continued on page 32
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No. Q/CAD/578/03/2026
Government of India

Ministry of External Affairs

New Delhi
Filling up of one post of Director (L&T) in Level 13 of Pay Matrix Annexure
(Pre-revised GP Rs. 8700) on deputation basis in the Legal and CURRICULUM VITAE PROFORMA
Treaties Division of the Ministry of External Affairs. 1. Name and Address (in Block letters):
It is proposed to fill up one post of Director (L&T) in the Legal - - —
and Treaties Division of the Ministry on deputation basis for a & Date of Birth (in Christian era):
period of two years initially from amongst officers from the Central SN Date of retirement:
Government or State Government or Union Territory Administration 4 Etlucationar Gualiieations:
or Autonomous Body or Statutory Organisation or Public Sector
Undertaking or Recognised University or Institute, - b Whether Educational and other qualification required for the post are
(a) (i) holding analogous posts on a regular basis in the Parent satisfied. (If any qualification has been treated as equivalent to the one
Cadre or Department; or prescribed in the rules, state the authority for the same).
(a) (ii) with five years regular service rendered after appointment to Qualification/ Qualification/Experience  possessed by the
the post on a regular basis in level-12 in the pay matrix (Rs. 78800- Experience required Officer
175200) or equivalent in the parent cadre or department; and Essential
(b) pc_:sses_smg the following educational qualifications and Desier]
experience:-
Educational Qualification:- 6. Please state clearly whether in the light of entries
a) Essential:- Masters degree in law with specialisation in the made by you above, you meet the requirement
field of international law or international relations or international of the post:
organisations from a recognised university. 7. Details of Employment, in chronological order. Enclose a separate sheet, duly authenticated
Note 1. Candidates having specialisation in international law by your signature, if the space below is insufficient...
at Master of Philosophy or pqctor of Philosophy level but not at Office/ Post held From To Scale of Pay &|Nature of duties
Mool Sh?" fiiSo be ellglble: o ) Institution Basic Pay (Level | (in details)
NoFe 2. Ir.wternahonal law shall, inter alia, include ma.Jor areas in the Pay Matrix)
of international law such as law of the sea, human rights law,
international environmental law, international criminal law and
international trade law.
b) Experience: Fifteen years experience as practicing Advocate
in a Court of law in India or dealing with legal matters on law
department of the Government or teaching or conducting or guiding 8. Nature of present employment i.e., Ad-hoc or Temporary or Quasi-
research in the field of law from recognized university or institute permanent or Permanent.
of which at least eight years shall be in the field of international 9. In case the present employment is held on deputation /contract basis,
law or international relations, after acquiring minimum educational please state ---
qualification. (a) The date of initial appointment:
c) Desirable: Doctorate in international law from recognised (b) Period of appointment on deputation/contract:
institute or university. (c) Name of the parent office/organisation to which you belong:
For Armed Forces Personnel:- 10. | Additional details about present employment:
Deputation/ Re-employment (for ex-servicemen) Please state whether working under (indicate the name of your
The Armed Forces Personnel to the rank of Brigadier and equivalent employer against the relevant column) ---
in Navy and Air Force, in level-13A in the pay matrix, who are due a) Central Government
to retire or who are to be transferred to reserve within a period of b) State Government
one year and having the requisite experience and qualifications c) Autonomous Organization
prescribed for deputationist shall also be considered. Such persons d) Government Undertaking
would be given deputation terms upto the date on which they are e) Universities
due for release from the Armed Forces thereafter they may be f) Others
continued .on re-employ.mer.]t. . ] o 11. Please state whether you are working in the same Department and are
2. The period of dep.utatlonllncludmg per.lod of.deputatllon in ar?other in the feeder grade or feeder to feeder grade :
ex-cadre post held immediately preceding this appointment in the - - - -
same or some other organisation or department of the Central 12. Are yomlj !n the Revised Scale of.Pa.y’? If yes, give thg date from which
Government shall ordinarily not exceed three years. The maximum the revision took plag 5] SCale:
age-limit for appointment by deputation shall not exceed fifty-six 13. Total emoluments per month now drawn:
years as on the last date of receipt of applications. 14. | Additional information, if any, which you would like to mention in
3. The departmental officers in the feeder category who are in the support of your suitability for the post:
dlrect. line of promotlor) will .nc?t be eligible for. cqn5|derat|on for 15, Whether belongs to SC/ST:
appointment on deputation. Similarly, the deputationists shall not be
eligible for consideration for appointment by promotion. 16. Remarks:

4. Interested applicants may send their applications through proper I have carefully gone through the vacancy circular/advertisement and | am well aware that the Curriculum

chanr'1el in the_ given proforma in duplicate to thg uerersignfed withi.n Vitae duly supported by documents submitted by me will also be assessed by the Selection Committee
a period of eight weeks from the date of publication of this Advt. in at the time of selection for the post

the Employment News. Applications received after the last date or Date:

Lo . . (Signature of the Candidate)
otherwise incomplete are not likely to be considered.

5. Pay of the selected officers shall be fixed in the scale of the post EZZE'SS:
in accordance with rules prescribed by the Government. Tel: (O)
6. The following papers/document may also please be sent along (R)

with nomination:- (M)

i. Statement of Bio-data in the prescribed proforma (as per
Annexure) in duplicate duly signed and forwarded through
proper channel.

Certificate to be furnished by the Employer / Head of Office/
Forwarding Authority

ii. Attested copies of the CR dossiers for the last five years  Certified that the particulars furnished by are correct and he/she
(attested on each page) by an Officer not below the rank of  possesses educational qualifications and experience mentioned in the Advt.
Under Secretary. Also certified that:
iii. Vigilance Clearance Certificate. I.  There is no vigilance case pending/contemplated against him/her.
iv. Integrity Certificate. Il.  Attested copies of complete ACRs dossiers for the last 5 years attested (on each page) by an officer
v. A statement of major/ minor penalty, if any, imposed on the not below the rank of Under Secretary to the Government of India are enclosed.
officer during the last 10 years. Il His/Her integrity is beyond doubt.
vi. Cadre Clearance Certificate. IV.  No major/minor penalties have been imposed on him/her during the last 10 years/ lists of major/
(Soumya Ranjan Rout) minor penalties imposed on him/her during the last 10 years is enclosed. (Strike out whichever is not
Under Secretary (Cadre) applicable)
Ministry of External Affairs V. Cadre Clearances Certificate from Cadre Controlling Authority is enclosed.
Room No. 4086, “B” Wing, Jawahar Lal Nehru Bhawan, ~ Daté: Signature:
23-D Janpath,New Delhi-110001  Place: Name & Designation:

Tel: 23085368 EN 15/78













