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India's Pension Landscape

मी को  अप

12.00 (Annual 530)

Expanding Coverage, Ensuring Sustainability
ndia's pension landscape is rapidly
evolving from a limited government-
backed system to a diversified, contributory

and technology-driven framework focused

on financial security in old age. Driven by

rising life expectancy and changing

employment patterns, pension expansion

has become a key policy priority. The

growing success of the National Pension

System (NPS) and Atal Pension Yojana
(APY) reflects this shift, with NPS crossing

2.17 crore subscribers and APY reaching

8.96 crore enrolments as of March 31.

2026. Together, they have also emerged

as major contributors to long-term asset

creation, with NPS assets touching

Rs. 15.95 lakh crore and APY assets

Rs. 51.4 thousand crore. Backed by digital

reforms and improved governance, India's

pension ecosystem is becoming more

inclusive, efficient and citizen-centric.

What is Pension?

A Pension provides a steady monthly

income to people during their unproductive

years. Declining earnings, rise of nuclear

families, migration of earning members,

rising living costs and longer lifespans

weaken financial security. Pensions en-

sure a dignified and independent life.

Pension Architecture in India

India's pension architecture operates

under distinct funding mechanisms,

eligibility criteria and benefit structures,

Defined benefit pension systems for

eligible Government employees, which

guarantee a fixed post-retirement
income.

Contributory pension arrangements

where individuals or/and employers

contribute to retirement savings.

Statutory payroll-linked schemes for

organised private-sector workers that

mandate employer and employee

contributions.

Tax-funded social assistance

pensions, which support elderly,
widowed and vulnerable individuals

with limited or no formal income

sources

From CCS to UPS: Evolution of
Government Pension Schemes

Prior to January 1, 2004, Central

Government employees were covered

under a defined-benefit, DA Indexed

pension system. It was governed by the

Central Civil Services (Pension) Rules,
1972, commonly known as the OPS.

Under this system, government employees

were entitled to a guaranteed pension

funded by the government after retirement.

The pension was determined on the basis

of the employee's last drawn salary and

length of qualifying service. State

Government employees were covered

Rules, which were broadly modelled on

these provisions.

From January 1, 2004, the Government
of India discontinued OPS for new entrants

and introduced the NPS. It is a defined-

contribution framework in which both

employees and the Government

contribute. NPS is regulated and

supervised by the Pension Fund

Regulatory and Development Authority

(PFRDA). The retirement benefits depend
on the accumulated corpus and

annuitisation rather than a guaranteed

payout. The scheme encourages long-

term retirement savings through

structured and portable pension system. It

also supports fiscal sustainability by

moving towards a contributory pension
framework Most State Governments

subsequently adopted the NPS for new

recruits, although a few continued with

defined-benefit arrangements.

Did you Know?

Accumulated Pension Corpus refers to

the monetary valuelue of the pension
investments. These are accumulated in

the pension account of a subscriber

under the NPS.

More recently, Unified Pension Scheme

(UPS) came into effect from April 1, 2025.
It is an option under the National Pension

System (NPS) for eligible Central

Government employees covered under

benefits under UPS, an employee must

have completed at least 10 years of

qualifying service. In case of death of the

employee after retirement, the legally

wedded spouse is eligible for family
pension/payout under UPS.

While both NPS and UPS have the

objective of providing payout/pension,
they have structural differences. For

instance, under UPS, the Government

contributes 10% (of Basic Pay + Dearness

Allowance) along with an additional 8.5%

to a pool corpus. Whereas NPS provides  a

14% direct government contribution in the

individual NPS account. Additionally, UPS

offers an assured payout/pension subject
to conditions, while NPS does not

guarantee any assured payouts and

depends upon market returns.

The UPS also ensures a minimum

assured payout/pension of Rs. 10,000 per

month for eligible employees with at least

10 years of service, which is not available

under NPS. Dearness Relief is also

provided in UPS but not in NPS. This is

similar to Dearness Allowance (DA) given

to serving employees, In case of death

after retirement, the legally wedded

spouse, at the time of retirement, is entitled

to 60% of the payout/ pension as family
payout/pension. Whereas NPS benefits

depend on the market returns and annuity

selected.

A BETTER TOMORROWFINANCIAL SECURITY INDEPENDENCE

under their respective State Pension

NPS and choose this option under NPS.

The scheme follows a contributory
structure, with contributions from both

employees and the Government of India.

The UPS aims to provide assured and
inflation-linked retirement income. It also

addresses concerns related to longevity

and income predictability. It is regulated by
the PFRDA and is applicable to both

serving and retired employees subject to

specific conditions. To be eligible for

In addition, the UPS provides a lump

sum amount at the time of retirement,ment,
calculated as 10% of monthly emoluments

(Basic Pay + DA) for every completed six
months of qualifying service. This is paid

in addition to the pension benefits.

Key features of the UPS
include:

(a) Provision of a minimum assured

payout/pension after retirement to

employee and thereafter family payout/

pension to legally wedded spouse; and

(b) Pension/payout amount that is linked
to the employee's years of service and last

drawn salary.

These provisions aim to provide greater

Income certainty and stability after

retirement.

Overall, the system reflects a gradual
shift from OPS to NPS, with UPS

functioning as an optional alternative

within this framework.

Defence Pensions: Separate
Defined-Benefit Structure

Administered separately by the Ministry
of Defence, defence pensions are financed

through budgetary allocations from the
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Government. Reflecting the distinct

service conditions and career structure of

armed forces personnel, it is non

contributory in nature. It has unique

features like One Rank One Pension

(OROP) and Disability pension provisions.

OROP (2015) ensures defence personnel

retiring at the same rank and service

length receive equal pension. This applies
irrespective of their date of retirement.

Organised Private-Sector

Pension Framework

Pension coverage for organised private-

sector employees is built around statutory,

payroll-linked arrangements rather than

budget-funded entitlements. It operates

primarily through two mechanisms namely

the EPS and the corporate model of the

NPS.

Employees' Pension Scheme

(EPS)

The EPS is administered by the
Employees' Provident Fund Organisation

(EPFO) under the Employees' Provident

Funds and Miscellaneous Provisions Act.

It forms the statutory foundation of pension

coverage for organised private-sector

workers. Introduced in 1995, it applies to

employees in establishments covered

under the EPF law and is funded through

contributions. A portion of the employer's
EPF contribution is allocated to EPS and

Continued on page 2
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pension benefits are calculated

based on pensionable salary and

years of service. Unlike market-

linked systems, EPS operates

through pooled contributions. It

provides superannuation,

disability and family pension

benefits to eligible members.

Corporate National
Pension System

In addition to EPS, private

employers may offer the

corporate model of the NPS.

Under this system both employer
and employee contribute to

individual pension accounts.

This is regulated by the PFRDA.

Corporate NPS functions as a

defined contribution system,

where retirement benefits

depend on the accumulated

corpus rather than a fixed

formula. While EPS remains the

statutory base for eligible
establishments, Corporate NPS

serves as a supplementary or

alternative retirement option. It

offers greater portability and
investment choices.

All Citizen Contributory
Pension Mechanisms

To extend retirement savings

beyond formal employment,

COLLEGE

voluntary contributory options

are available. These include the

NPS and the APY (Atal Pension
Yojana) for individuals outside

statutory payroll coverage.

NPS: All Citizen Model

The NPS all-citizen model

extends pension access beyond

formal employment. It allows

voluntary enrolment within

prescribed age limits, flexible
contributions and choice of

investment options. It operates

through a two-tier account

structure:

Tier I, which is the primary

retirement account with

certain withdrawal restrictions

and:

Tier Il, a voluntary savings

account offering greater

liquidity.

Subscribers can make flexible

contributions subject to

prescribed minimums. They can
also choose investment options

across asset classes, including

government securities, corporate

bonds and equities. It can be

subscribed to by any Indian

Citizen (resident/non-resident/

overseas citizen). NPS is an

Individual Pension Account and

cannot be opened on behalf of a

third person. The applicant

should be legally competent to

execute a contract as per the

Indian Contract Act.

NPS Vatsalya: Pension
Account for Minors

NPS Vatsalya (2024) is a

contributory pension scheme,
designed specifically for minors.
Under this scheme, parents or

legal guardians can open and

operate  a pension account for a

minor. The minor remains the

sole beneficiary and the

subscriber of the account.

Parental operation of account is

made until the minor attains the

age of majority. Thereafter, the

account is seamlessly converted

into a regular NPS account and

operated by the subscriber.

The scheme promotes early

retirement savings and long-term

financial planning by enabling

investments to accumulate over

an éxtended time horizon

Atal Pension Yojana
(APY)

APY (2015) aims to expand

pension coverage among

workers in the unorganised

sector. It covers workers not

included under statutory social

security schemes. It is

contributory scheme for low-

income subscribers, with

enrolment facilitated through
banks and post offices.
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Subscribers can choose a

fixed monthly pension ranging
from Rs. 1,000 to

Rs. 5,000. The pension is

payable from the age of 60

years. The required contribution

amount is predetermined based
on the selected pension level

and the subscriber's age at entry.

Non-Contributory Social

Pension Framework

Non-contributory social

pensions provide basic income
support through tax-funded
transfers to elderly individuals in

informal employment who lack

retirement savings. Unlike

employment-linked pen-sions,
they focus on preventing

destitution, thereby forming a

vital social assistance layer

within the pension system.

National Social

Assistance Programme

(NSAP)

At the Union level, NSAP is

implemented across rural and

urban areas to provide social

assistance to eligible
beneficiaries. NSAP provides

financial assistance to the

economically vulnerable

individuals. States/UTS are

encouraged to provide top-up of

at least an equivalent amount to

LADY IRWIN COLLEGE
(UNIVERSITY OF DELHI)

Sikandra Road, New Delhi-110001, Off. 011-23323257, Ext.: 113, 118

Ph.: 011-23739249, 011-23321635, 011-2373744

Email ID: director@lic.du.ac.in; Website: ladyirwin.edu.in

RECRUITMENT

Date: 26/05/2026

Applications are invited for one post of Administrator Officer (on a Deputation

basis). Detailed information may be seen at the college website

www.ladyirwin.edu.in. Applications in the prescribed format available on the

website may be submitted to The Director, Lady Irwin College, Sikandra Road,

New Delhi within 45 days from the date of publication of the vacancy circular in the

college website. Corrigendum if any, shall be put up on the college website.
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(UNIVERSITY OF DELHI)

Sikandra Road, New Delhi-110001, Off. 011-23323257, Ext.: 113, 118
Ph.: 011-23739249, 011-23321635, 011-2373744

Email ID: director@lic.du.ac.in; Website: ladyirwin.edu.in

RECRUITMENT

Director

EN 9/111

Date: 26/05/2026

Applications are invited for one post of Section Officer, One post of Senior

Assistant and One post of Professional Assistant (on a Deputation basis).

Detailed information may be seen at the college website www.ladyirwin.edu.in.

Applications in the prescribed format available on the website may be submitted to

The Director, Lady Irwin College, Sikandra Road, New Delhi within 45 days from the

date of publication of the vacancy circular in the college website. Corrigendum if any,

shall be put up on the college website.
Director

EN 9/112

the assistance provided by the

Central Government. This

ensures that the beneficiaries

avail decent level of assistance.

Did you Know?
As of  August 2025, States/UTs

have added top-up amounts

ranging from Rs. 50 to Rs.

3800/month per beneficiary

under NSAP. This results in an

average monthly pension of

around Rs. 1,000 in most of

the States/UTs.

State-Level Social

Pension Schemes

Alongside central assistance

under NSAP, the State

Governments also implement

independent or supplementary

social pension schemes. These

schemes allow states to enhance

pension benefits in line with their

fiscal capacity and policy

priorities. They also enable

states to expand social pension

coverage to a wider group of

vulnerable beneficiaries. It

includes the elderly, widows and

persons with disabilities.per

Examples of state-

funded pensions:

Madhu Babu Pension Yojana

(Odisha)

Aasara Pension

(Telangana)

Mukhyamantri

Scheme

Vridhjan

Pension Yojana in (Bihar)

Policy Reforms

Strengthening India's
Pension Ecosystem

India's pension system has

witnessed significant policy

reforms aimed at improving

regulation, expanding coverage

and enhancing institutional

efficiency.

Under the Pension Fund

Regulatory and Development

Authority (PFRDA), measures

such asrefinement of investment

guidelines, stronger monitoring

mechanisms and implementation

of new frameworks like the

Unified Pension Scheme (UPS)

have strengthened the pension

ecosystem.

In 2024, the Balanced Life

Cycle Fund under the NPS Auto

Choice option increased equity

exposure up to 50 per cent until

the age of 45, supporting higher

long-term returns while gradually

reducing risk with age.
To expand pension coverage

among informal-sector workers,

the government has strengthened

enrolment under the Atal Pension

Yojana (APY), simplified account

opening through banks and post

offices, and leveraged digital

platforms to improve access to

NPS accounts.

Further, the Code on Social

Security, 2020 provides enabling

provisions for extending pension-

linked social security benefits to

gig and platform workers, paving
the way for broader inclusion in

the future.

(Compiled by EN Team with

inputs from PIB)
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SFIO

गंभीर कपट अन्वेषण कार्यालय
भारत सरकार

Serious Fraud Investigation Office

B-3 Wing, 2nd Floor

Pt. Deendayal Antyodaya Bhawan

CGO Complex, Lodi Road

New Delhi-110003

Government of India

सं. /  No.  29/04/2026-Admn. SFIO (10614)//

बी- 3 विंग, द्वितीय तल

पंडित दीनदयाल अंत्योदय भवन
केंद्रीय कार्यालय परिसर, लोदी रोड

नई दिल्ली- 110003

Applications are invited from willing and eligible candidates to fill up the following vacancies in

this office on deputation (including shorl-lerm conlract) basis

S.

No.

Designation

www.employmentnews.gov.in

Union Public Service

Commission
PRESS NOTE

NATIONAL DEFENCE ACADEMY AND NAVAL

ACADEMY EXAMINATION (1), 2026- DECLARATION

OF WRITTEN RESULT THEREOF.

3

The written result of the National Defence Academy

and Naval Academy Examination (1), 2026 has been

declared by the Commission and the same is available

on the Commission's Website [www.upsc.gov.in)

EN 9/57

Union Public Service

Commission

COMBINED DEFENCE SERVICES EXAMINATION (II), 2026

Tentative

No. of

Vacancies

Level in the Tentative

pay matrix

as per 7th

place of

posting

CBC 10621/11/0002/2627

CPC

01 Joint Director (Capital Market) 01 Level-12

02 Deputy Director (Banking) 02

03 Deputy Director (Corporate Law) 02

04 Deputy Director (Forensic Audit) 01 Level-11

05 Deputy Director (Investigation) 03

06 Principal Private Secretary 01

07 Senior Assistant Director (Banking) 04

08 Senior Assistant Director (Capital Market) 01 Chennai/

09 Senior Assistant Director (Corporate Law) 04 Delhi

10 Senior Assistant Director (Customs & Central 01 Level-10 Hyderabad/

Excise) Kolkatal

Mumbai
11 Senior Assistant Director (Investigation) 02

12 Senior Assistant Director (Taxation) 01

13 Senior Prosecutor 03

14 12 Level-8

38

Assistant Director (Investigation)

Total

2. These posts are to be filled on deputation (ISTC) basis, privale candidates need not to apply.

3. Applicalions received against vacancy circular published in Employment News daled 28

Feb- 2026 to 06-Mar-2026 shall be considered against the current vacancy circular. Hence,

candidales who have aave already applied against previous vacancy circular need not apply again

for the same post.OS://teledram.me/iMВ
4. The number of posts advertised are tentative and may increase/decrease on administrative

grounds. Interested and willing eligible candidates may forward their applications complete

in all respects, through proper channel in prescribed proforma to- The Director, Serious

Fraud Investigatlon Office, Pt. Deendayal Antyodaya Bhawan, CGO Complex, Lodhl

Road, New Delhi-110003 by Speed Post within 60 days from the date of publication of

this advertisement in the Employment News. For details please visit  www.sfio.nlc.in/www.

mca.gov.in.

5. Separate applications may be forwarded for each post as per proforma along with

photocopies of self-atlested copies of educational qualifications, up to date ACRS/ APARs for

the last 5 years, duly atlested (on each page) by an officer of the level of Under Secretary or

above, Vigilance Clearance Certificate, Integrity Certificate and the Certificate of major/minor
penally imposed on the officer during the last 10 years. The Cadre Controlling Aulhority may

also cerlify that the particulars furnished by the officer have been verified and found correct

6. The selected candidates will also be eligible for Special Security Allowance @ 20% of the

basic pay. No deputalion allowance shall be admissible along with SSA.

7. Applications received without ACRs/ APARs, Vigilance Clearance, self-attested copies of

Educational Qualification, etc. or otherwise found incomplete will not be considered.

Senior Assistant Director [Admn.]

CBC 07102/11/0004/2627 EN 9/100

INCLUDING SSC WOMEN (NON-TECHNICAL) COURSE]

The Union Public Service Commission will hold the Combined

Defence Services Examination (II), 2026 on 13th September,

2026 for admission to Indian Military Academy, Indian Naval

Academy and Air Force Academy for the Courses commencing in

July, 2027 and Officers Training Academy, Chennai for  the Courses

(Men and Women) commencing in October, 2027. The detailed
notice will be available on the Commission's website [https://

upsc.gov.in] on 20th May, 2026. Last date for submission of

application is 9th June, 2026.

Candidates are required to apply online ai https://upsconline.nic.

in only. No other mode of submission of application is allowed. For

details regarding the Eligibility Conditions, Syllabus and Scheme

of the examination, Centers of examination, Guidelines for filling

up online application form etc. aspiranis must refer to the Detailed

Notice of the examination on the Commission's website.

"Government strives to have a workforce which reflects

gender balance and women candidates are encouraged to

applyen

F. No. A-12026/9/2020-E-IV

Government of India

Ministry of Jal Shakti

EN 9/122

Department of Water Resources,

River Development & Ganga

Rejuvenation
VACANCY NOTICE

EXTENSION OF LAST DATE FOR SUBMISSION OF

APPLICATION

The Vacancy notice published in the Employment News edition

28th March, 2026 -03rd April, 2026 for filling up the following post

in the Narmada Control Authority (NCA), Indore on Deputation basis

(including Short Term Contract) by this office is hereby revised.
2. The Narmada Control Authority is an Autonomous Body

functioning under the Administrative Control of Department of Water

Resources, River Development & Ganga Rejuvenation, Ministry of

Jal Shakti, Govemment of India.

3. The last date for submission of duly filled applications, which

was 11.05.2026, has been further extended by 30 days from the

date of publication of this vacancy notice in the Employment

Union Public Service Commission

NATIONAL DEFENCE ACADEMY AND NAVAL ACADEMY

EXAMINATION (II), 2026

The Union Public Service Commission will hold the National Defence Academy and Naval

Academy Examination (II), 2026 on 13th September, 2026, for admission to Army,. Navy and

Air Force Wings of NDA for 158th Course and for the 120th Indian Naval Academy Course

(INAC) commencing from 1st July, 2027. The detailed notice for NDA & NA Examination (II),

2026 will be available on the Commission's websile [https://upsc.gov.in] on 20th May, 2026.
Last date for submission of application is 9th June, 2026.

Candidates are required to apply online at https://upsconline.nic.in only. No other mode

is allowed for submission of application. For detalls regarding the Eliglbility Conditions,

Syllabus and Scheme of the Examination, Centres of Examination, Guidelines for
filling up online application form etc. aspirants must refer to the Detailed Notice of the

Examination on the Commission's website. EN 9/123

News.

S.

No.

Name of the

Post (s)

No. of the

post (s)

Pay Matriх

(As per 7th

CPC)

Place of

posting

1. Member

(Environment &

Rehabilitation)

01 Level-14

(Rs. 144200-

218200/-)

Indore

(M.P.)

4. All other tems and conditions of the previous vacancy notice

shall remain unchanged. The interested candidates who have no!

yet applied may submit their applications as per the procedure
mentioned in the detailed vacancy notice available on the official

website: jalshakti-dowr.gov.in; dopt.gov.in and nca.gov.in.
(Sameer Kumar Munda)

Under Secretary to the Govt. of India

[Note: The English version shall always prevail in case of any

discrepancy or inconsistency between English version and its

Hindi translation.]
CBC 45101/11/0004/2627 EN 9/55
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No. 1/2(2)/2026-NCW (A)-Deputation

National Commission for Women

Plot No. 21, Jasola Institutional Area
New Delhi-110025

Dated the 18th May, 2026
VACANCY NOTICE

Invitation of applications for filling up vacant/anticipated
vacant posts in the National Commission for Women on
deputation on Foreign Service Term basis.

The National Commission for Women (NCW), a statutory body
constituted to safeguard and promote the rights of women,

invites applications for various posts on deputation on Foreign
Service Tem basis. The Commission works to ensure effective

implementation of Constitutional and legal protections for women

reviews existing legislation, recommends amendments, and

addresses grievances regarding denial of women's rights to ensure

equality and participation in all spheres

2. Vacancies: Applications are invited from eligible officers serving
in the Central/State Govemments/Union Temitories, Central/

State Universities, Public Sector Undertakings, and Statutory/
Autonomous Organizations for filling the following vacant posts on

Foreign Service Terms basis initially for a period of five years:

Senior PPS - 1 Post (Level-12)
Assistant Law Officer -1 Post (Level-8)

Section Officer - 1 Post (Level-8)

Research Officer -2 Posts (Level-8)
Private Secretary - 1 Post (Level-8)
Assistant PRO -1 Post (Level -8)

Legal Assistant-8 Posts (Level-7)
Research Assistant-4 Posts (Level-7)

Assistant Section Officer-2 Posts (Level-7)
Junior Hindi Translator- 1 Post (Level-6)
Personal Assistant -5 Posts (Level-6)

The period of deputation including, any earlier deputation in the
Central Govemment, shall noi exceed the limits prescribed under

the letest DoPT guidelines. The maximum age limit is 56 years as

on the closing date of receipt of applications.
3. Instructions for Submission:

3 (a) Applications in the prescribed proforma, along with the
following documents, may be forwarded Through Proper Channel to

the Under Secretary (Estt.), National Commission for Women.

Plot No. 21, Jasola Institutional Area, New Delhi-110025:

Attested copies of APARS for the last five years.

• Vigilance clearance Certificate

3 (b) Candidates may send an advance copy of his her application

directly to the Commission, However the parent Depanmert must

forward applications of only those candidates who can be relieved
immediately.

3. (c) The Commission reserves the right to reject any or all
applications without assigning any reason.

4. Last Date: Applications complete in all respects must reach the

Commission within 30 days from the date of publication in the

Employment News. Details of vacancies, eligibility criteria, essential
qualifications, and required experience are annexed.

Note: The National Commission for Women is included in the
list of eligible offices of the Directorate of Estates for General

Pool Residential Accommodation (GPRA). Accordingly, selected

Govemment Employees may retain Govemment accommodation.

EN 9/97

(Bhavaani. R)
Deputy Secretary

Email: establishment.ncw@gov.in

Government of India

(Bharat Sarkar)

Ministry of Ports, Shipping and
Waterways

(Pattan, Pot Parivahan aur Jalmarg Mantralaya)
(ESTT. SECTION)

Transport Bhawan, 1, Parliament Street, New Delhi-110001

Vacancy Circular No. A-12025/1/2026-Estt.l

Dated the 22 April, 2026

Applications are invited to fill up one post of Deputy Director
(Engineering) in Development Wing in the Ministry of Ports,
Shipping and Waterways, which is a General Central Service Group

'A' Gazetted Non-Ministerial post in Level: 11 as per 7th CPC, by
deputation (indluding short term contract).
2. The period of deputation/short-term contract shall be three

years. Qualifications, experience, and other details, along with

the application form, can be downloaded from the website of the

Ministry of Ports, Shipping and Waterways (www.shipmin.gov.in)
under the link "Vacancies" in the "Orders" section.

3. The applications of the willing and eligible officers may be sent

through proper channel to the Under Secretary (Administration),

Ministry of Ports, Shipping and Waterways, Room No. 439,
Transport Bhawan, 1- Parliament Street, New Delhi- 110001

within 60 days from the date of publication of this Circular in
the Employment News.

CBC 37201/11/0003/2627

Under Secretary to the Govt. of India

Tel: 011-23356711

EN 9/62
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CSIR-Central Institute of Mining and Fuel Research
(Council of Scientific and Industrial Research)

Barwa Road, Dhanbad (Jharkhand)

Advt. No.: CIMFR-02/2026

CSIR-Central Institute of Mining and Fuel Research, Dhanbad, a premier research

institute under Council of Scientific & Industrial Research, an autonomous body
under Department of Scientific and Industrial Research, Gol invites application from
Indian nationals for the following posts of Technician/Gr. II, Level-02 (7th CPC).

Upper Age Limit not

exceeding (as on the
last date of submission

of application as

mentioned in the advt.)

Designation
No. of Posts &

Reservation
Scale of Pay as

per 7th CPC

Technician-1

Group-II (1)

30 (including PwBD: 02 & ESM: 03)
KUR: 10, EWS: 05,  OBC: 02, SC: 02,
ST: 11, PWBD: 02 (one each HH &

VH with low vision) & ESM: 03)

Level-2

(Rs. 19.900-
63,200)

28 Years

Last date for submission of application is 19-06-2026 till 05:00 P.M. For details including
eligibility conditions, Reservation status and terms & conditions etc., please refer to

Website www.cimfr.res.in. Any addendum/modification/notifications in connection with
this advertisement shall  be posted on our website only. Sdl-

Controller of Administration

CSIR-CENTRAL ELECTRONICS ENGINEERING RESEARCH

INSTITUTE

MINISTRY OF SCIENCE & TECHNOLOGY, GOVT, OF INDIA

PILANI, RAJASTHAN-333031

EN 9/81

Advertisement for the posts of TECHNICAL OFFICER & TECHNICIAN (1) vide Advt. No. 01/2026

CSIR-Central Electronics Engineering Research lastitute (CSIR-CEERI) Pilani is a premier Research &

Development Institute in the field of Electronics under the aegis of Council of Scientific & Industrial Research

(CSIR) established in 1953. It undertakes multi-disciplinary R&D activities and projects in the broad areas,

ounely, Advancedlafnoate u T chw loghs oup (2) Arpl ad Flectromies Croup, (3 Diamond Research
Group, (4) High-Frejueney Deviccs and aymem Croup. (5) ligh Powzi Miuroway Systems Group; (6)
Institute R and D Facility Group (IRDFG), (7) Semiconductor Process Technology Group, (8) Semiconductor

Sensors and Mierosystems GGroup, (9) Societal Electromies Group and (10) Vacuum Electron Devices Group.

CSIR-CEERI also has Centers at Chennai (Tamil Nadu) and Jaipur Rajasthan

CSIR-CEERI, Pilani invites applications through the online portal for recruitment to the permanent

posts of Technical Officer and Technician (1), as detailed below:

Designation

Technical

Number of Posts

Total-08

SC-01, EWS-01, UR-06

Out of 08 posts 2 posta will be reserved for

PWBD-VH & HH (backlog).

**Upper Age
Limit (as on the last

date of online

application)

Pay Level
and

Pay Matrix

Total

Emoluments

Pay Level 7

44900-

142400

₹89,268/-

(Approx.) 30 years

Technician (1)

[Group-H(1)
Pay Level-2

₹19900-

239,728/-

Approx.) 28 years
Out of 14 posts. 02 posts will be reserved for
PBD-HH & ID/MD (ncluding 01 backlog).

63200

Officer

[Group-II(3)]

Total-14

SC-02. ST-03, EWS-03. UR-06

*Total Emoluments means approximate total emoluments on  a minimum of scale as on 01.01.2026 including

House Rent Allowance (HRA). CSIR-CEERI may provide residential accommodation, if available, as per

rules in which case HRA will nor be pavable.

**Please see details of age relaxation under Age limit & Relaxation column.
The last date for receipt of online applications is 20.06.2026. For detailed advertisement, eligibility, experience,

and other information, please visit the Notification/Recruitment section on the Institute's website

www.ceerT.reS.in
CBC 36224/11/0002/2627 CONTROLLER OF ADMINISTRATION

University College of Medical Sciences
(University of Delhi)

& Guru Teg Bahadur Hospital, Dilshad Garden, Delhi-110095

EN 9/98

G.B. Pant Institute of Postgraduate
Medical Education & Research (GIPMER)

Jawaharlal Nehru Marg, 64 Khamba
Raj Ghat, Delhi-110002

Lady Hardinge Medical College (LHMC)
Shaheed Bhagat Singh Marg, DIZ Areа

Connaught Place, Delhi-110001

MC/Acad./B.Sc.(M.T.)R./M.Sc.(R&M.I.T./BMLS/2026

OMISSION NOTICE (SESSION 2026-271

Dated: 14th May, 2026

Applications are invited through online mode only for admission of (a) Four years: B.Sc. (Medical Technology) Radlography (b) Four
years: Bachelors' in Medical Laboratory Sciences - Undergraduate Degree Course (c) Two years M.Sc. (Radlography & Medical
Imaging Technology) Postgraduate Degree Course, for the Session 2026-27. The detalled Prospectus & Application Forms will be

available on the College website ati.e.  www.ucms.ac.in w.e.f05/05/2026. The aspiring candidates are advised to fill-up the common

application form (through online mode only) and payment of fee of Rs.1000 (For SC/ST/PWD: Rs.500/-) for B.Sc. (MT) Radlography
& Bachelors' in Medical Laboratory Sciences; and Rs.1500/- (For SC/ST/PWD: Rs.750/-) for M.Sc. (R&MIT), (Non-refundable) to be

made online and transaction slip may also be attached with lcation form. The The candidates are advised to take printout of filled

application form for future reference.  The last date for filling up the online application is 31/05/2026.

CBC 21349/11/0002/2627 PRINCIPAL

EN 9/102
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No. M-11011/7/2023-DO(FC)
Government of India

Ministry of Information and Broadcasting
New Delhi

Filling up the posts of Regional Officers at the Regional Offices of Central
Board of Film Certification, Mumbai and Cuttack (one each) and one Additional

Regional Officer, Mumbai under Ministry of Information & & BBroadcasting on

deputation basis.
It is proposed to fill up posts of Regional Officers (General Central Service, Group

'A'. Gazetted) in the Regional Offices of Central Board of Film Certification at Mumbai

and Cuttack (one each) in the Pay Matrix Level 12 (Rs.78800-209200) (Pre-revised
Pay Band 3 Rs.15600-39100 with Grade Pay of Rs.7600) and one post of Additional

Regional Officer (General Central Service, Group 'A', Gazetted) in the Regional Office,

Central Board of Film Certification, Mumbai in the Pay Matrix Level-11 (Rs.67700-

208700) (Pre-revised Pay Band 3 (Rs.15600-39100) with Grade Pay of Rs.6600/-) on

deputation basis under Ministry of Information and Broadcasting. The details of the
posts are given in Annexure-l.

2. The pay, tenure of deputation and other terms and conditions of the selected officers
will be requlated in accordance with the Department of Personnel & Training's O.M.

No. 6/8/2009-Estt. (Pay II) dated 17.06.2010 as amended from time to time.
3. Applications of eligible officers in the prescribed proforma (Annexure-II) may be

forwarded to this Ministry along with the following:

i. Up-to-date APAR dossier for the last five years. All photostat copies of APARs may

be forwarded duly attested by an officer not below the rank of Under Secretary or

equivalent

ii. Vigilance Clearance
iii. Statement indicating whether any minor/major penalty was imposed or not during

the last 10 years

iv. Integrity Certificate
v. Cadre Clearance

Annexure-lI

APPLICATION FOR THE POST OF REGIONAL OFFICER/ADDITIONAL
REGIONAL OFFICER

Fill in BLOCK LETTERS / Type clearly. Fields marked* are mandatory.

SECTION 1 - IDENTIFICATION DETAILS

1. Regional Office

Applied For *

Name of Applicant

(tick one)

2.

(in full) *

3 Date of Birth

(DD/MM/YYYY)

Passport

Size Photo

(Affix

recent)

Mumbai☐ Delhi ☐ Chennai ☐ Kolkata

Bengaluru ☐ Hyderabad Thiruvananthapuram
Cuttack☐ Guwahati

TION 2 SERVICE PARTICULARSSEC1

4. Service/ Cadre * Service / Cadre:

Batch Year:

4. The applications complete in all respects may be sent to the Under Secretary

(Films), Ministry of Information & Broadcasting, Work Hall No. 22049, 2nd Floor,
Kartavya Bhawan-2, New Delhi-110001 within 60 days from the date of publication

of this advertisement in the 'Employment News'. Officers who volunteer for the

post will not be allowed to withdraw their candidature subsequently. The maximum age

limit of the candidates applying for the post shall not exceed 56 years as on the closing

date of receipt of applications.

S

(Santosh Kumar Maurya)
Under Secretary to the Govt. of India

Tele:011-24015757

Email- sk.maurya75@gov.in

Annexure-l

The description of the posts and eligibility conditions are as follows:-

S.

No.

Name of the

Post

No.of Posts

and Regional
Office of CBFC

1.

5.

6.

7.

8.

Date of Joining
the above

service (DD/MM/

YYYY)*

Date of

Superannuation

(DD/MM/YYYY)*

Present Posting

(Organisation)

Organisation & Address:

Pay Level

Eligibilly Conditlois.me/vieryaz

Date of Joining the Present Post:

Date from which held (DD/MM/YYYY):

2

Regional
Officer

Pay Matrix

Level 12

(Rs.78800-
209200)

(Grade Pay-

Rs.7600)

Additional

Regional
Officer

Pay Matrix

Level 11

(Rs.67700-
208700)

Grade Pay-

Rs.6600)

01 - Mumbai

01- Cuttack

Officers of the Indian Administrative

Service or Central Service Group 'A

eligible for appointment as Deputy

Secretary to the Govt. of India, along

with following qualifications:
Essential

(a) Degree of a recognized university or

equivalent;

SECTION 3— EXPERIENCE DETAILS

9. Administrative

Experience *

(in years and

months)

Years: Months:

Brief description of nature of administrative experience:

SECTION 4-LANGUAGE PROFICIENCY

Language(s)
Known*

(with level of

10. Regional

(b) Sound knowledge of Hindi and one

more of the following Indian languages

against each Regional Officer:-
i. Regional Officer, CBFC, Mumbai
Marathi

proficiency)

ii. Regional Officer, CBFC, Cuttack -

Odiya

(c) Sound knowledge of Indian history
and culture; and

(d) 10 years' administrative or

managerial experience in a responsible

capacity.

(Period of deputation - ordinarily not
SECTION 5- VIGILA

exceeding 4 years). 11. Clearance Status

01- Mumbai Suitable officers of the Indian

Administrative Service or Central

Service Group A, along with following
qualifications:

Essential

(i) Degree of a recognized University or
equivalent.

(ii) Sound knowledge of Hindi and one

more Indian language (according to the

requirements of the post- in this case

Marathi);

(iii) Sound knowledge of Indian History
and Culture.

(iv) Seven years' administrative or

Managerial experience in a responsible

capacity.

(period of deputation - ordinarily not

exceeding 3 years).

(Qualifications are relaxable at the discretion of the Union Public Service Commission

in case of candidates otherwise well qualified.)

Language 1:

Proficiency:

Mother Tongue☐ Working Knowledge

Read Only

Language 2:

Proficiency:

Mother Tongue☐ Working Knowledge

Read Only

LANCE/CLEARANCE STATUS

Integrity Status:

Beyond Doubt Doubtful Not Certified

Vigilance Status:

☐ Clear  ☐ Under Inquiry ☐ Penalty Imposed

Cadre Clearance Status:

Obtained /Attached Applied For

Not Yet Applied

SECTION 6-APAR GRADINGS (LAST 5 YEARS)

12. Annual

Performance

Assessment

Report Gradings

Grade scale:

Outstanding/Very
Good / Good /

Average / Below

Average

Year 1

Year 5

Year 2 Year 3 Year 4

)(

Continued on page 6
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Continued from page 5

SECTION 7-REMARKS (IF ANY)

13. Remarks

Employment News 30 May - 5 June 2026

SAGARMALA

GatiShakti

SECTION 8- CONTACT DETAILS

14. Mobile Number *

15. Office Contact

Number

16. Official Email ID Official email:

FOR OFFICE USE ONLY

Date of Receipt:

DECLARATION

Alternate/personal email:

Received by (initials):

I hereby declare that the information furnished above is true, complete, and correct

to the best of my knowledge and belief. I understand that any mis-statement or
suppression of fact shall render me disqualified, and I shall be liable to disciplinary

action under applicable service rules.
Place:

Date:

Notes:

Signature of Applicant

Forwarding Authority (with seal & date)

* Mandatory fields must be filled. Incomplete applications are liable to rejection.

*Attach duly signed coples of: (i) Service book extract showing date of joining & pay
level, (ii) Last 5 APARs, (iii) Cadre clearance certificate, (iv) Vigilance clearance

certificate (v) Integrity Certificate.
*Applications not forwarded through proper channel (cadre controlling authority) may
NOT be considered.

Certified that the particulars furnished by the candidate have been verified from his/her

service records and found correct. No disciplinary/vigilance case is pending or being
contemplated against him/her. No major/minor penalty has been imposed on him/her
during the last 10 years. His/her integrity is certified. Cadre clearance is also given

herewith.

Countersigned by Head of Department/Office
EN 9/108

भाजपा
भारतीय अन्तर्देशीय जलमार्ग प्राधिकरण

Inland Waterways
Authority of India

(Ministry of Ports, Shipping and Waterways
Govt. of India)

A-13, Sector -1, Noida 201301 (U.P.)
Phone: 0120 -2544036 & 2474050

Notice
Date: 21.05.2026

Ref: Employment Notice No. IWAI-12013/2/2024-

ADMIN RECTT-Part(1) Dated 18.02.2026

With reference to the above, the last date of receipt of

application for filling up of 01 vacant post of Director

on deputation basis for a period of 03 years has been

extended upto 18th June, 2026.

For further details as regards please visit IWAI website

www.jwai.nic.in.

दीनदयाल पत्तन प्राधिकरण

Deendayal Port Authority
AN ISO 9001:2008 & ISO 14001:2004 CERTIFIED PORT

(ADVT. No. GA/PS/1736/2025/2652 dated 19/05/2026)

सीधी भर्ती द्वारा नियमित आधार पर भरे जाने वाले निम्नलिखित पदों के लिए आवेदन आमंत्रित

किए जाते हैं:-

Applications are invited for the following post to be filled by Direct
Recruitment on Regular Basis:-

1.) सहायक प्रबंधक (पुस्तकालय) / Assistant Manager (Library)

[Total 01 Post (UR-01))/ (Scale of Pay of 40000-140000-IDA pattern))
दीनदयाल पत्तन प्राधिकरण, जो कि पत्तन, पोत परिवहन और जलमार्ग मंत्रालय, भारत सरकार के प्रशासनिक

नियंत्रण के अंतर्गत भारत का नंबर । प्रमुख महापत्तन है, पात्र और इच्छुक उम्मीदवारों से उपयुक्त सहायक

प्रबंधक (पुस्तकालय) पद के लिए आवेदन आमंत्रित करता है, जिन्हें सीधी भर्ती द्वारा नियमित आधार

पर भरा जाएगा.

The Deendayal Port  Authority, India's No. 1 Major Port under the administrative
control of Ministry of Ports, Shipping & Waterways, Govt of India, invites

applications from eligible and interested candidates for the above mentioned

post of Assistant Manager (Library), to be filled by Direct Recruitment on
regular basis.

सम्पूर्ण विज्ञापन, आवेदन पत्र एवं अन्य विवरण के लिए कृपया दीनदयाल पत्तन प्राधिकरण की

वेबसाइट www.deendayalport.gov.in के रिक्रूटमेंट सेक्शन पर जाएं.
For complete advertisement, application form & other detailsails please

refer Recruitment Section of Deendayal Port Authority's website at www.

deendayalport.gov.in.

ऑनलाइन आवेदन करने की अंतिम तिथि 28.06.2026 है,

Last date of submission of online application is 28.06.2026

आवेदन की हार्ड कॉपी प्राप्त होने की अंतिम तिथि 08.07.2026 है.

Last date of submission of hard copy of application is 08.07.2026

EN 9/84

सचिव / Secretary

दीनदयाल पत्तन प्राधिकरण / Deendayal Port Authority

National Institute of Educational Planning and
ne/Ma Administration (NIEPA

(Deemed to be University u/s 3 of the UGC Act, 1956)
17-B, Sri Aurobindo Marg, New Delhi-110016

ADMISSION NOTICE

The National Institute of Educational Planning and Administration invites online applications

for admissions to the following programme:

S.

No.

Course Eligibility Start Date Last Date

1. Ph.D

(Full Time/Part Time)

A Master's degree in Social 20/04/2026 01/06/2026

Sciences and allied disciplines.

2. Master of Arts in

Education and

Development

(MAED)

A 3-year or 4-year Bachelor's

Degree in any discipline.

20/04/2026 15/06/2026

3.

Secretary

4.

A 3-year or 4-year Bachelor's

Degree in any discipline.

24/04/2026 30/06/2026

EN 9/121

MECON LIMITED

(A PSU under Ministry of Steel, Govt. of India)
H.O: Doranda, Ranchi-834002

Phone: 0651-2483000
CIN No.: U74140JH1973GO1001199

Employment Notification

MECON Limited requires 01 (One) No. of Experienced
Personnel in Regular Scale of Pay (Advt. No. 11.73.4.3/2026/
Reg/04 dated: 16.05.2026) as follows:

Master of Arts in

Artificial Intelligence

in Education

(MAAIE)

Master of Arts in

School Leadership

and Management

(MASLM)

A 3-year or 4-year Bachelor's

Degree in any discipline along

with a degree in education (this

includes D.EI.Ed/ Junior Basic

Teacher (JBT)/Primary Teachers

Certificate (PTC)/B.Ed./B.A.Ed.

or B.Sc. Ed.)

24/04/2026 30/06/2026

For further information and details, please visit the Institute website: https://www.niepa.ac.in/
Post Name of Post No. of Pay Scale Grade

EN 9/34
Code Post

Junior Officer 01 Rs. 30,000-3% E-0

(Admin) 1,20,000/-

For further details please visit the link "Careers" Section of our

website: www.meconlimited.co.in

Note: Further any corrigendums/amendments against this

advertisement will be uploaded in "Career" Section of our website

www.meconlimited.co.in.

General Manager I/c (HR)
MECON Limited, Vivekananda Path

Doranda, Ranchi- 834002 Jharkhand

CBC 40110/12/0003/2627 EN 9/78

IAR

Division of Environmental Sciences

ICAR-Indian Agricultural Research Institute

New Delhi-110012

Online Interview

Registrar

Online applications are invited to attend online interview for the filling up of temporary posts of Research

Associate (one post) under the project "Developing scaling factors of methane and nitrous oxide

emissions from rice cultivation under different management practices" and YP-I (one post) and YP-II

(one post) under the project "GHG emission inventory from agricultural soils and rice cultivation for

Preparation of India's Second and Third Biennial Transparency Report" at Division of Environmental

Sciences, IARI, New Delhi. For more details, please visit website: www.iari.res.in EN 9/109
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F No. 73/09/2014-Admn.l [E-741]
Government of India

Ministry of Labour and Employment
Labour Bureau

Shram Bureau Bhawan, Block No. 2, Institutional Area, Sector 38-West, Chandigarh-160036

Filling up of one post of Manager-cum-Accountant (Group 'B' Post, Non-Gazetted,

Non-Ministerial) through Composite Method [Deputation (including short-term contract)

plus Promotion] at Level-6 in the Pay Matrix (Rs. 35,400-1,12,400) - regarding.
Applications are invited in the prescribed proforma (in duplicate) from eligible officers for
appointment on deputation (including short-term contract) plus promotion basis to one post
of Manager-cum-Accountant carrying pay at Level-6 in the Pay Matrix (Rs. 35,400-1,12,400)
at the Departmental Canteen, Labour Bureau, Chandigarh. The post is classified as General

Central Service, Group 'B', Non-Gazetted, Non-Ministerial and is to be filled by the composite

method: deputation (including short-term contract) plus promotion.

2. Eligibility:

Officers under the Central Government or State Governments or Union Territories

Administrations or Public Sector Undertakings/Universities or Recognized Research

Institutions or Autonomous Bodies/Statutory Organizations:
(a)

holding analogous posts on a regular basis in the parent cadre/department; or

ii. with six years' regular service in the grade rendered after appointment thereto on a
regular basis in posts in Level-5 in the Pay Matrix (Rs. 29,200-92,300) or equivalent in

the parent cadre/department; or

iii. with ten years' regular service in the grade rendered after appointment thereto on a

regular basis in posts in Level-4 in the Pay Matrix (Rs. 25,500-81,100) or equivalent in

the parent cadre/department; or

iv. with fifteen years' regular service in the grade rendered after appointment thereto on a

regular basis in posts in Level-3 in the Pay Matrix (Rs. 21,700-69,100) or equivalent in

the parent cadre/department; o

v. with eighteen years' regular service in the grade rendered after appointment thereto on

a regular basis in posts in Level-2 in the Pay Matrix (Rs. 19,900-63,200) or equivalent inin

the parent cadre/department; and

(b) Possessing the following educational qualifications and experience:

i. Bachelor's degree in Commerce or Business Studies or Economics

Administration from a recognized University or Institute; and

Applications not forwarded through proper channel or received without the requisite
certificates/documents will not be entertained.

9. In case of any discrepancy between the English and Hindi versions of this Advt. the

English version shall be given preference and shall prevail.

1.

(Narender Singh)
Under Secretary to the Govt. of India

Annexure

APPLICATION FOR THE POST OF MANAGER-CUM-ACCOUNTANT (GROUP 'B')

Name of applicant with designation and complete office address

(In block letters), e-mail and telephone No.

2. Father's Name

3. Residential Address with phone number

6.

4. Permanent address

5. Date of Birth (in Christian era)

Whether belongs to SC/ST/OBC

7.

Educational qualifications8.

Date of retirement under Central /State Government rules

9. Post held on regular (i.e. substantive) basis and the date from which held with grade pay/
Pay Level in Pay Matrix

10. Present Pay

11. Details of Employment of last 10 years in chronological order (Attach separate sheet duly

authenticated):

Name of Office/
Organization

Post held From To
Pay/Level &

Major Duties

or Public

ii. Two years' experience in accounts work in any Government office or Public Sector
Undertaking or Autonomous/Statutory Organization.

3. Period of Deputation:

The period of deputation (including short-term contract), including the period of deputation

in another ex-cadre post held immediately preceding this appointment in the same or some

other organization/department of the Central Government, shall ordinarily not exceed three

years.  The maximum age limit for appointment on deputation (including short-term contract)
shall not exceed fifty-six years as on the closing date of receipt of applications..

4. How to Apply:

Applications (in duplicate) of eligible and willing officers, who possess the requisite

qualifications and experience and who can be spared in the event of their selection, may

be forwarded to the Under Secretary (Admn), Labour Bureau, Shram Bureau Bhawan,
Sector-38 (West), Chandigarh-160036, through proper channel, in the prescribed proforma,

within 30 days from the date of publication of this advertisement in the Employment News,

along with the following documents:

i. Copies of Annual Performance Appraisal Reports for the last five years duly attested by

an officer not below the rank of Under Secretary.

ii. Certificate to the effect that no vigilance/disciplinary proceedings are pending or

contemplated against the applicant.
iii. Integrity Certificate.

iv. Details of major/minor penalties imposed upon the applicant during the last ten years.

v. Certificate to the effect that the particulars furnished by the officer are correct.

5. Terms of Deputation:

The deputation will initially be for a period of three years but is extendable as per DoP&T

guidelines. The appointment will not bestow upon the deputationist any claim for regular
appointment

6. Applicable Rules:

The deputation will be governed by the relevant circulars of DoP&T, particularly the terms

and conditions of deputation stipulated in DoP&T's OM No. 6/8/2009-Estt.(Pay-II) dated

17.06.2010, and subsequent amendments issued from time to time.

7. Clarification for PSU Candidates:

To facilitate scrutiny of eligibility, candidates from Public Sector Undertakings should clearly

indicate whether the pay scale held by them is on the Central D.A. pattern or the Industrial

D.A. pattern.

8. General Conditions:

The candidates who apply for the post will not be allowed to withdraw their candidature

subsequently. For more details and the prescribed application proforma, candidates may visit
the official website of the Labour Bureau, Chandigarh, an attached office of the Ministry of
Labour r && Employment.

12. Nature of present employment i.e. Ad-hoc or temporary or permanent

13. In case the present employment is held on Deputation / Contract basis, please state:

(a) Date of initial appointment

(b) Period of appointment on deputation/contract

(c)Name of parent office/ organisalion to which you belong
14. Training/courses attended

15.

16.

Date:

Additional details about your present employment (Please state whether working under

Central Govt. /  State Govt. /Autonomous Organizations / Central PSU / State PSU)

Additional information, if any, which applicant may like to mention in support of his/her

suitability for the post (enclose separate sheet if required).

Signature:
Mobile No:

CERTIFICATE TO BE RECORDED BY THE HEAD OF OFFICE/ OFFICER NOT BELOW

THE RANK OF UNDER SECRETARY IN GOI WHILE FORWARDING THE APPLICATION

1. Certified that the particulars furnished by the applicant are true and have been verified

2.

3.

4.

5.

from the service records.

The applicant, if selected, will be relieved immediately.

Attested copies of ACR /APAR for the last five years are enclosed.

The record of the service of the official has been carefully scrutinized and it is certified

that there is no doubt about his/her integrity.

It is certified that no disciplinary/vigilance case is either pending or contemplated against

the applicant and he/she is clear from vigilance angle.

6. It is certified that no major/minor penalty has been imposed or contemplated on him/her

Date:

during the last 10 years.

Place:

Signature:

Name:

Designation

Telephone No:

Official Seal

Note: All Terms and Conditions of deputation will be followed as per DoP&T's OM No.

6/8/2009-Estt. (Pay.II) dated 17.06.2010 and its amendments issued from time to time.

Chandigarh Administration

Department of Urban Planning (Architecture Wing)
Old U.T. Secretariat Building, Sector-9/D, Chandigarh

Corrigendum

EN 9/19

Reference is invited to the recruitment advertisement published on 07.12.2022 in the various newspapers and on the department's website for recruitment to the

post of Administrative Officer in the pay scale of Rs. 10300-34800 + 5400 Grade Pay (Pre-revised) equivalent to Level-9 (Revised as per 7th CPC) on deputation/
promotion basis stands cancelled due to administrative reasons. Chief Architect

EN 9/17

Department of Urban Planning

Chandigarh Administration
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