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CPGRAMS: A Leap Forward for

Democratic Dialogue

NOW THE GRIEVANCE CAN BE

LODGED JUST BY
VOICE BASED UTILITY TOOL

SAMADHAN DIOI

अब आप अपनी शिकायत बोलचाल के

माध्यम से आसानी से दर्ज कर सकते हैं।

CPGRAM S

Dr. Shubhankar Mishra

AI CHATВОТ

Accourccountability, ethical responsibility
and openness to feedback are

important elements of effective

decision-making and public adminis-
tration. In the Indian intellectual

tradition, 'Shravan' (attentive listening)

is regarded as an important means of

learning, reflection and dialogue. The

Vedicand Upanishadictexts emphasise

discussion, questioning and the

exchange of ideas as methods of

inquiry and understanding.

Similarly, in language learning,
listening is recognised as the first of

the four LSRW skills-Listening.

Speaking, Reading and Writing-

as communication begins with

understanding before expression.

Historically, Indian systems of

governance have incorporated

mechanisms for public participation

and administrative responsiveness.

The concept of 'Rajdharma', as

described in the 'Arthashastra',
emphasises the responsibilities of the
ruler towards public welfare and

governance. Institutions such as

sabhas, panchayats, village assemblies

and petition systems provided avenues

for public interaction with governing
authorities.

Grievances as Democratic
Feedback

In a democratic system, grievance
redressal provides a formal channel

through which citizens communicate

concerns regarding public services,
administration and policy imple-

mentation. As structured expressions

of public feedback, grievances help

public authorities identify shortcomings,

improve service delivery and strengthen

administrative accountability.

The evolution of India's grievance

redress system has taken place in a

phased and chronological manner.

During the colonial period, grievance

submission became increasingly

institutionalised through petitions and

formal administrative procedures. The

expansion of the postal network under

British administration around 1864

further facilitated the transmission of

petitions and complaints to government

offices

Following Independence, the

grievance redress system developed

gradually. In the initial decades,

complaints were handled primarily

through government departments,
ministerial offices, Central Secretariat
Public Grievance Units and district-

level public dealing offices.

During the 1970s and 1980s, sector-

specific mechanisms expanded with

the establishment of Railway

Passenger Amenities Committees,

formal complaint registers, labour

courts and industrial tribunals.

Legislative measures such as the

Consumer Protection Act, 1986 and

the Banking Ombudsman Scheme,
1987 introduced structured grievance

redress mechanisms in specific

sectors

Fromthe 1990s onwards, govermance

reforms introduced institutions and

legal frameworks, including the Lokpal
and Lokayuktas, Vigilance Commi-

ssions, the Right to Information Act,

Citizen Charters and Public Service

Guarantee frameworks, which streng-

thened grievance handling and public

service accountability.

In recent years, digital platforms such

as RailMadad, AirSewa, e-Nivaran
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(Income Tax) and SEBI SCORES have

enabled online submission, monitoring

and resolution of grievances across

sectors, supporting more timely and

data-driven grievance management.

Grievance Redressal in the

Digital Age

The advent of digitisation has

transformed public service delivery

across domains, fundamentally

reshaping the way citizens interact with

the State. Public grievance redressal

has been a key beneficiary of this shift.

Within the Digital India framework,

digital governance has overcome the

limitations of traditional mechanisms,

which were constrained by procedural

delays, fragmented monitoring and

geographical barriers.

The Centralised Public Grievance

Redress and Monitoring System

(CPGRAMS), developed and moni-

tored by the Department of

Administrative Reforms and Public

Grievances (DARPG), represents the
digital evolution of India's grievance

redress architecture. It is a 24×7 online

platform connecting Central Ministries,

Departments, States and Union

Territories, enabling citizens to lodge

grievances through the web portal,

mobile application and the UMANG

platform. Each grievance is assigned a

unique registration ID, ensuring time-

bound, traceable and transparent

workflows.

CPGRAMS operates through insti-

tutional convergence with the Direc-

torate of Public Grievances (DPG-

Cabinet Secretariat), CPENGRAMS

for pension-related grievances, and

grievances received through the Prime

Minister's Office and the President's

Secretariat. Integration with the

Common Service Centres (CSC)
network has further strengthened last-

mile accessibility, enabling citizens in

rural and remote areas to access digital

grievance services.

all CentralImplemented across

Ministries and Departments,

CPGRAMS has undergone successive

technological upgrades, with version

7.0 incorporating enhanced workflow

management. It incorporates refined

grievance categories and sub-

categories for better classification,

faster processing and data-driven

decision-making, while enhancing

workflow management, monitoring and
analytical capabilities for more effective

grievance handling across
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departments. Citizens benefit from

end-to-end transparency through real-

time tracking, automated SMS and

email updates, and post-disposal

feedback collected through digital

channelsandcallcentres, strengthening
responsiveness and accountability.

CPGRAMS also incorporates a

structured review and appeal

mechanism. Citizens dissatisfied with

the disposal of a grievance may file an

appeal before a designated Appellate

Authority, ordinarily an officer senior to

the concemed Grievance Redressal

Officer (GRO). The Appellate Authority

independently reviews the grievance,

the action taken and the grounds raised

in the appeal before arriving at a

decision. Appeals are ordinarily

disposed of within thirty days, ensuring

corrective oversight and continuous

improvement in grievance handling.

Continued on page 2
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Collectively, these features have 
transformed CPGRAMS from a tradi-
tional file-based grievance redress 
mechanism into a technology-enabled, 
integrated, transparent and accoun-
table governance platform.

Sustaining Citizen-Centric 
Governance

Recent trends demonstrate the 
growing effectiveness of India’s 
technology-enabled grievance redress 
architecture. During May 2026, 
CPGRAMS received approximately 
1.77 lakh grievances, while the 
average disposal time across Central 
Ministries and Departments stood at 
around 14 days, well within the 
prescribed timeline of 21 days.

The CPGRAMS Feedback Call 
Centre collects approximately 60,000–
70,000 citizen feedback responses 
every month, generating a robust 
evidence base for assessing service 
quality, identifying systemic issues and 
informing administrative improve-
ments.

The platform is increasingly 
leveraging advanced technologies for 
real-time detection of spam, bulk and 
repetitive grievances, automated 
extraction of grievance content and 
attachments, thematic clustering of 
recurring issues across departments 
and schemes, and SWOT (Strengths, 
Weaknesses, Opportunities and 
Threats) analysis. These capabilities 
help identify policy-level gaps and 
implementation bottlenecks, thereby 
strengthening evidence-based 
decision-making and improving service 
delivery.

Complementing these technological 
advancements, the Grievance 
Redressal Assessment and Index 
(GRAI) incentivises performance 
across Ministries and Departments 
through a structured evaluation 
framework based on defined para-
meters. This assessment mechanism 
enhances transparency, accountability 
and verifiability, fostering a culture of 
continuous improvement in grievance 
redressal.

Together, these developments 
demonstrate how CPGRAMS is 
evolving from a grievance-handling 
mechanism into a data-driven gover-

nance ecosystem that strengthens 
public trust and deepens citizen-centric 
governance.

Citizen Experiences
CPGRAMS strengthens the interface 

between citizens and government by 
converting everyday grievances into 
structured administrative action. 
Citizens across sectors such as 
financial services, welfare schemes, 
consumer protection and public 
infrastructure use the platform to report 
issues including delayed insurance 
claims, pending refunds, service 
deficiencies and infrastructure-related 
concerns.

In many instances, timely intervention 
has resulted in effective resolution and 
tangible improvements in service 
delivery. For example, citizen feedback 
on expressway safety prompted 
corrective measures such as improved 
cleaning and the deployment of 
equipment to reduce dust 
accumulation. While individual cases 
vary in scale and nature, they 
collectively demonstrate enhanced 
accountability, faster administrative 
response and improved service 
delivery.

Challenges and Issues
CPGRAMS operates within a high-

volume and complex administrative 
environment. Effective grievance red-
ressal depends on a clearly defined 
admissibility framework that distin-
guishes actionable service delivery 
issues from matters requiring alter-
native legal or institutional remedies, 
thereby ensuring outcome-oriented 
functioning.

In accordance with the Standard 
Operating Procedures (SoPs), matters 
falling outside the grievance redressal 
ambit include those under the Right to 
Information Act, sub judice cases, 
service disputes of government 
employees, policy suggestions, 
religious issues, and matters relating 
to national security or foreign relations. 
Such references are disposed of with 
appropriate guidance, ensuring that 
citizens are directed to the relevant 
institutional mechanisms while main-
taining the functional focus of the 
system.

Operational challenges include 
repetitive, vague, incomplete and non-
actionable submissions, as well as 
frivolous and irrelevant grievances. 
Structured and automated filtering 
mechanisms identify such cases after 
due verification. Citizen suggestions 
are treated separately as policy inputs 
and, where appropriate, may be 
forwarded to the concerned Ministries 
or Departments, while general sugges-
tions are suitably recorded and dis-
posed of.

Other challenges include inter-
departmental coordination constraints, 
uneven institutional capacity across 
grievance redressal units, and rising 
citizen expectations regarding the 
speed, transparency and quality of 
resolution. These are addressed 
through a multi-tier monitoring frame-
work involving Ministries, Departments 
and Nodal Public Grievance Officers, 
supported by periodic reviews and 
technology-enabled oversight, thereby 
strengthening accountability and 
improving disposal efficiency.

The Road Ahead: Next-
Generation CPGRAMS

The Department of Administrative 
Reforms and Public Grievances 
(DARPG) has been continuously 
strengthening CPGRAMS to make it 
more citizen-centric, intelligent and 
responsive. This evolution has 
extended to a citizen-facing intelligent 
interface through the AI-enabled voice 
chatbot, Samadhan Didi, developed in 
collaboration with the MeitY-backed 
language platform Bhashini. Providing 
multilingual support across 22 
scheduled languages, the chatbot was 
launched on May 30, 2026 by Shri 
Jitendra Singh, Minister of State for 
Personnel, Public Grievances and 
Pensions, to enable simpler, more 
accessible and inclusive grievance 
registration.

The next phase of reforms envisions 
CPGRAMS as a next-generation 
grievance ecosystem powered by 
integrated governance intelligence 
rather than functioning as a standalone 
portal. Planned enhancements include 
advanced monitoring dashboards, 
capacity building under the Sevottam 
Framework, intelligent auto-routing 
mechanisms, seamless integration 
with State grievance portals, 

multilingual accessibility, real-time 
feedback systems and data-driven 
performance analytics.

Recognising the expanding nature 
of citizen engagement, the evolving 
architecture will integrate grievances 
received through multiple channels, 
including physical correspondence, 
WhatsApp, chatbots, voice interfaces 
and mobile applications, into a unified 
platform. Each grievance will be 
uniquely identified, automatically 
classified and routed through 
AI-enabled systems to improve 
precision, speed and consistency 
while minimising duplication.

DARPG is also progressing towards 
an integrated governance intelligence 
layer through the Integrated Grievance 
Management System (IGMS), being 
developed in collaboration with IIT 
Kanpur. The system is intended to 
provide a structured analytical 
framework within CPGRAMS by 
enabling real-time visualisation of 
grievance patterns across governance 
levels. This marks a shift from reactive 
grievance disposal towards predictive 
governance through pattern 
recognition and machine learning-
based analysis.

As the platform evolves, CPGRAMS 
is expected to function not only as a 
grievance redress mechanism but also 
as a governance intelligence platform 
integrating artificial intelligence, 
multilingual interaction, predictive 
analytics and automated decision 
support. In this framework, citizen 
grievances will serve as real-time 
indicators of system performance, 
contributing to institutional learning 
and policy refinement.

Aligned with the vision of Viksit 
Bharat@2047, the evolving CPG-
RAMS framework envisages a 
governance ecosystem in which 
citizens contribute to continuous 
administrative improvement through 
structured feedback. As digital gover-
nance continues to advance, the focus 
will remain on strengthening accessi-
bility, transparency, responsiveness 
and evidence-based public service 
delivery.

(The author is Joint Director in the 
Ministry of Education, Government 
of India. Views expressed are 
personal)
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Association of Indian 
Universities

AIU House, 16, Comrade Indrajit Gupta Marg 
New Delhi-110002

Engagement of Consultant and Young Professionals on 
Contractual Basis in AIU

The Association of Indian Universities invites applications from 
eligible candidates for following contractual positions:

1. Consultant One (01) Position
2. Young Professionals

(Sports, Finance, IT & AI)
Five (05) Positions

For the detailed advertisement and application form, please visit 
the AIU website at: www.aiu.ac.in.
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UNION PUBLIC SERVICE COMMISSION

DHOLPUR HOUSE, SHAHJAHAN ROAD

NEW DELHI-110069

INDICATIVE ADVERTISEMENT NO. 09/2026

Online Applications are invited for Direct Recruitment by selection through website

https://upsconline.nic.in/oral to the following posts from 25th July, 2026 to 14th

August, 2026.

1. (Vacancy No. 26070901525) One vacancy for the post of Agricultural Engineer
in Farm Machinery Training and Testing Institute, Department of Agriculture and
Farmers Welfare, Ministry of Agriculture & Farmers Welfare. (OBC-01). PAY
SCALE: Level-07 in the Pay Matrix as per 7th CPC. AGE: 33 years for OBС.

2. (Vacancy No. 26070902125) Four vacancies for the post of Medical Officer/
Research Officer (Unani), Ministry of Ayush.  (UR-01, EWS-01, OBC-01, SC-

01) (PwBD-01*). *Of the four vacancies, one vacancy is reserved for candidates

belonging to category of persons with benchmark disability (PwBD). PAY SCALE:

Level-10 plus NPA in the Pay Matrix as per 7th CPC. AGE: 35 years for UR/

EWS, 38 years for OBC and 40 years for SC.

3. (Vacancy No. 26070903225) One vacancy for the post of Scientist 'B' (Botany)
in National Research Laboratory for Conservation of Cultural Property, Lucknow,

Ministry of Culture. (UR-01). PAY SCALE: Level-10 in the Pay Matrix as per 7th

CPC. AGE: 35 years for UR.

4. (Vacancy No. 26070904225) One vacancy for the post of Scientist 'B'
(Environmental Science) in National Research Laboratory for Conservation of
Cultural Property, Lucknow, Ministry of Culture. (UR-01). PAY SCALE: Level-10 in

the Pay Matrix as per 7th CPC. AGE: 35 years for UR.

5. (Vacancy No. 26070905225) One vacancy for the post of Scientist 'В
(Geology) in National Research Laboratory for Conservation of Cultural Property,

Lucknow, Ministry of Culture. (UR-01). PAY SCALE: Level-10 in the Pay Matrix as

per 7th CPC. AGE: 35 years for UR.

6. (Vacancy No. 26070906225) One vacancy for the post of Scientist 'B'

(Physics) in National Research Laboratory for Conservation of Cultural Property,
Lucknow, Ministry of Culture. (OBC-01). PAY SCALE: Level-10 in the Pay Matrix

as per 7th CPC. AGE: 38 years for OBC.

7. (Vacancy No. 26070907225) One vacancy for the post of Scientist 'В'
(Zoology) in National Research Laboratory for Conservation of Cultural Property.
Lucknow, Ministry of Culture. (SC-01). PAY SCALE: Level-10 in the Pay Matrix as

per 7th CPC. AGE: 40 years for SC.

8. (Vacancy No. 26070908125) Eighteen vacancies for the post of Civilian

Medical Officer in Directorate General of Armed Forces Medical Services,

Ministry of Defence (UR-06, EWS-03, OBC-04, SC-03, ST-02) (PwBD-01*). *Of

Eighteen vacancies, one vacancy is reserved for candidates belonging to category
of persons with benchmark disability (PwBD). PAY SCALE: Level-10 plus NPA

in the Pay Matrix as per 7th CPC. AGE: 35 years for UR/EWS, 38 years for OBC

and 40 years for SC/ST.

9. (Vacancy No. 26070909125) Five vacancies for the post of Specialist Grade

III Assistant Professor (Immuno-Haematology and Blood Transfusion) in

Department of Health & Family Welfare, Ministry of Health & Family Welfare. (UR-

04, OBC-01). PAY SCALE: Level-11 plus NPA in the Pay Matrix as per 7th CPC.

AGE: 40 years for UR and 43 years for OвС.

10. (Vacancy No. 26070910125) One vacancy for the post of Specialist Grade
III  Assistant Professor (Surgical Oncology) in Department of Health and Family

Welfare, Ministry of Health & Family Welfare. (OBC-01). PAY SCALE: Level-11
plus NPA in the Pay Matrix as per 7th CPC. AGE: 43 years for OBC.

11. (Vacancy No. 26070911625) Two vacancies for the post of Assistant

Industrial Adviser, Ministry of Steel. (UR-02). PAY SCALE: Level-10 in the Pay
Matrix as per 7th 7th CPC. AGE: 35 years for UR.

12. (Vacancy No. 26070912125) Four vacancies for the post of Veterinary

Assistant Surgeon in Department of Animal Husbandry and Animal Welfare,

Government of Puducherry.  (UR-02, OBC-01, SC-01).PAY SCALE: Level-10 plus
NPA in the Pay Matrix as per 7th CPC. AGE: 35 years for UR, 38 years for OBс

and 40 years for SC.

Note 1: The age limit is further relaxable upto 10 years for PwBD candidates
in respect of vacancies identified as suitable and/or reserved for them.For

category-wise/sub-category-wise reservation & suitability details pertaining

to PwBD vacancies, please refer to the detailed advertisement available on

the Commission's website.

Note 2: In the event of any discrepancy between the indicative advertisement

and the detailed advertisement, the version provided in the detailed advertisement

uploaded on the Commission's website shall prevail, unless a corrigendum is
published.

The crucial date for determining the age limit shall be the closing date for submission

of online application.

The candidates willing to apply for the above vacancies are advised to visit

Commission's Website https://upsconline.nic.in/ora/. The detailed Recruitment
Advertisement along-with 'Instructions and Additional Information to candidates for

Recruitment by Selection' has been displayed on Commission's website https://

upsc.gov.in asas well as on https://upsconline.nic.in/ora/ EN 17/68

UNION PUBLIC SERVICE COMMISSION

DHOLPUR HOUSE, SHAHJAHAN ROAD

NEW DELHI-110069

INDICATIVE SPECIAL ADVERTISEMENT NO. 51/2026

Online Applications are invited for Direct Recruitment by selection through

website https://upsconline.nic.in/ora/ to the following posts from 25th July,
2026 to 14th August, 2026.

1. (Vacancy No. 26075101725) One hundred twenty four vacancies for the

post of Principal in Education Department, Government of NCT of Delhi.

Category-wise Reservation of Post

Post Principal

No. of Vacancies UR EWS OBC SC ST Total

69 11 18 16 10 124

Male 37 07 07 13 08 72

Female 32 04 11 03 02 52

Out of one hundred twenty four vacancies, seven vacancies are reserved

for candidates belonging to category of persons with benchmark

disability (PwBD). Out of seven vacancies, which are reserved for PwBD

candidates, five vacancies are fresh vacancies and two vacancies are

backlog vacancies.PAY SCALE: Level-12 in the Pay Matrix as per 7th

CPC. AGE: 50 years for UR/EWS, 53 years for OBC, 55 years for SC/ST.

2. (Vacancy No.26075102725) Seven hundred four vacancies for the post of

Vice Principal in Education Department, Government of NCT of Delhi.

Category-wise Reservation of Post

Post Vice-Principal

No. of Vacancies UR EWS ОВС SC ST Total

287 71 189 103 54 704

150 37 96 52 29 364

137 34 93 51 25 340

Male

Female

Out of seven hundred four vacancies, twenty eight vacancies are reserved

for candidates belonging to category of persons with benchmark

disability (PwBD). Out of twenty eight vacancies, which are reserved for

PwBD candidates, twenty seven vacancies are fresh vacancies and one

vacancy is backlog vacancy. PAY SCALE: Level-10 in the Pay Matrix as

per 7th CPC. AGE: 35 years for UR/EWS, 38 years for OBC, 40 years for

SC/ST.

Note 1: The age limit is further relaxable upto 10 years for PwBD

candidates in respect of vacancies identified as suitable and/or reserved

for them.For category-wise/sub-category-wise reservation & suitability
details pertaining to PwBD vacancies, please refer to the detailed

advertisement available on the Commission's website.

Note 2: In the event of any discrepancy between the indicative advertisement

and the detailed advertisement, the version provided in the detailed

advertisement uploaded on the Commission's website shall prevail, unless a

corrigendum is published.

The crucial date for determining the age limit shall be the closing date for
submission of online application.

The candidates willing to apply for the above vacancies are advised to

visit Commission's Website https://upsconline.nic.in/ora/. The detailed

Recruitment Advertisement along-with 'Instructions and Additional Information

to candidates for Recruitment by Selection has been dsplayed on

Commission's website https://upsc.gov.in as well as on https://upsconline.

nic.in/ora/

Union Public Service

Commission
NOTICE

EN 17/64

Combined Geo-Scientist Examination, 2025

The Reserve List for Combined Geo-Scientist

Examination, 2025 has been released by the

Commission and is available on the Commission's

Website (http://www.upsc.gov.in). The link has also

been provided on National Career Service Portal (http://

EN 17/48www.ncs.gov.in).
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Indian Computer
Emergency

Response Team

(CERT-In)
A Statutory Body of the
Ministry of Electronics

and Information

Technology

Applications are invited

for 133 Posts of Scientist

'B' in Indian Computer

Emergency Response

Team (CERT-In), a

DSIIDC

Ishrntructir De

A Govt. Undertaking
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Delhi State Industrial & Infrastructure Development Corporation Ltd.
N-36, Bombay Life Building, Connaught Circus, New Delhi-110001

Tel: +91-11-20810067-69 (Extn. 171/131), website: www.dsiidc.org
ADVERTISEMENT FOR ENGAGEMENT

OF ASSISTANT EXECUTIVE ENGINEERS

Delhi State Industrial and Infrastructure Development
Corporation Ltd. (DSIIDC) invites applications from eligible and
willing candidates from amongst the list of non-recommended
willing candidates of of Engineering Services Examination
2024, whose names and details are available on the UPSC

Pratibha Setu Portal (142 candidates of Civil Engineering
Stream & 38 candidates of Electrical Engineering Stream)
for filling up the posts of Assistant Executive Engineer (Civil) and
Assistant Executive Engineer (Electrical) both in Pay Level 10
(56100-177500) as per details given below:

1. Details of Posts

A.Assistant Executive Engineer (Civil)-Total F

Economically Weaker Section (EWS)

During the probation period, services may be terminated as

perapplicable rules.

5. Pay & Allowances

6.

1 Posts: 05

No. of Posts .

03

01

01

Assistant Executive Engineer (Electrical) -Total Posts: 2

Category

Unreserved (UR)

Statutory Body of the

Ministry of Electronics Category

Unreserved (UR)
and Information

OBC (Delhi)

Technology (MeitY) on

direct recruitment basis. B.

For application format,

eligibility conditions,
2. Eligibility Criteria

requisite qualifications

and other details, refer to

CERT-In website www.

cert-in.org.in.

Duly completed online

application form along

with GATE score card,

mark sheets/certificates

must be uploaded on the

application portal within

the prescribed period

mentioned therein.

CBC 06170/11/0001/2627

NRIIPM

EN 17/52

भा. कृ. अनु. परिषद्  -

राष्ट्रीय समेकित

नाशीजीव प्रबंधन

अनुसंधान संस्थान

राजपुर खुर्द पोस्ट ऑफिस,

मैदान गढ़ी, नई दिल्ली 110068

ICAR- National

Research Institute

for Integrated Pest

Management
Rajpur Khurd, Maidan Garhi

New Delhi-110068

E-Mail:

director.nriipm@icar.org.in.

Web: http://nriipm.res.in

Phone: 011-20907410, 011-

26303936, 011-26303931

F.No.1 (140)/2024/Hortisap
Project Haryana/IPM

Dated 14th July, 2026

WALK IN INTERVIEW

Eligible candidates are

invited to attend the WALK IN

INTERVIEW for One Position

of Young Professional-I under

"Institute Head". Positions is

purely contractual basis. For

detailed information of position,

application form, qualification,

age, date of interview etc.

please visit at ICAR-NRIIPМ,

website: https://nriipm.res.in

Assistant Administrative

Officer

EN 17/43

No. of Posts

02

Must be from amongst the list of non-recommended willing
candidates of Engineering Services Examination-2024
conducted by UPSC (142 candidates of Civil Engineering
Stream & 38 candidates of Electrical Engineering Stream
whose names and other details are appearing on the UPSC
Pratibha Setu Portal)

Degree in Engineering in the relevant discipline

(Civil/Electrical) from a recognized University/Institution.
3. Age Limit

21 to 30 years as on the closing date of receipt of

applications.

Age relaxation for reserved categories (SC/ST/OBC/EWS

/ PwBD / Ex servicemen, etc.) shall be applicable as per

Government of India/GNCTD rules.

4. Nature of Appointment

• The appointment shall be made on probation for a period of
two (02) years.

On satisfactory completion of the probation period, the

services shall bebe confirmed as per applicable norms of
DSIIDC/Government of NCT of Delhi.

Mumbal p

7.

8.

9.

Pay Level of the post: Level-10 (56100-177500)

Pay and allowances shall be as admissible to the employees

of DSIIDС.

Selection Process

Selection shall be based on merit drawn from the

Engineering Services Examination-2024 as per records
available on the UPSC Pratibha Setu Portal.

How to Apply

Interested candidates may apply in the prescribed
application format only.

Applications complete in all respects along with self-attested
copies of relevant documents must be submitted through

physical mode at Chief Manager (Personnel), DSIIDC Ltd.
N-36, Bombay Life Building, Connaught Circus, New Delhi-

110001.

In this regard, candidates are hereby informed that an email

alongwith prescribed application form has been sent to his/

her registered email ID as available on the UPSC Pratibha

Setu Portal.

The last date for submission of applications: 5th August
2026

General Instructions

Candidates must submit valid category certificates (OВС/

Delhi/ SC/EWS, etc.).

Applications received after the due date or incomplete

applications shall be rejected.

DSIIDC reserves the right to modify/cancel the recruitment

process without assigning any reason.

No TA/DA shall be paid for appearing in the selection

process.

For detailed advertisement, please refer to our website at

www.dsiidc.org

EN 17/53

Sd/-

Chief Manager (Personnel), DSIIDC Ltd.

MUMBAI PORT AUTHORITY

Invites applications from candidates for the post of Sr. Dy. Chief

Medical Officer (Radiology) (01 post) on deputation basis. The last

date for receipt of applications for the post of Sr. Dy. Chief Medical

Officer (Radiology) on deputation basis is 07/09/2026. For details

regarding eligibility criteria, etc., interested candidates may visit our

website www.mumbaiport.gov.in (People & Career / Jobs) and

submit their application on the Online Application Portal of the Ministry

of Ports, Shipping and Waterways.

राष्ट्रीय ध्रुवीय एवं समुद्री अनुसंधान केन्द्र
National Centre for Polar and Ocean Research

पृथ्वी विज्ञान मंत्रालय, भारत सरकार

Ministry of Earth Sciences, Govt. of India

हेडलैंड सडा, वास्को-द- गामा, गोवा-403804

EN 17/6

The Director, NCPOR invites online applications from eligible & prospective Indian Nationals for filling up
one post of Joint Manager (Administration) in the Pay Level-10 on direct recruitment basis at NCPOR.
For eligibility and other conditions applicants may visit NCPOR website i.e. www.ncpor.res.in.

The last date of submission of online application is 20th August, 2026 (Thursday) at 05:00 PM IST.

Advt No:NCPOR/2026/06 For & on behalf of Director, NCPOR

EN 17/33
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भारतीय वायु सेना
अग्निवीरवायु अयोद्धी के रूप में भारतीय वायु सेना में शामिल हों

Indian Air Force
Join Indian Air Force as an Agniveervayu Non-Combatant

भारतीय वायु सेना अग्निपथ योजना के अंतर्गत अविवाहित भारतीय पुरुष अभ्यर्थियों
से अग्निवीरवायु अयोद्धी (नॉन-कॉम्बैटेंट) भर्ती 01/2027 के लिए चयन परीक्षा में

उपस्थित होने हेतु आवेदन आमंत्रित करती है. 10वीं मैट्रिक उत्तीर्ण अभ्यर्थी जिनका

जन्म 01 जनवरी 2005 और 01 जुलाई 2009 (दोनों तिथियां शामिल हैं) के बीच हुआ

हो, वे 17 अगस्त 2026 (आवेदन प्राप्त करने की अंतिम तिथि) को अथवा उससे पहले

आवेदन कर सकते हैं. वेब पोर्टल https://iafrecruitment.edcil.co.in के नॉन-

कॉम्बेटेंट टैब के अंतर्गत प्रकाशित प्रारूप के अनुसार विधिवत भरा हुआ आवेदन, सामान्य डाक

द्वारा वेब पोर्टल https://iafrecruitment.edcil.co.in के नॉन-कॉम्बेटेंट टैब के अंतर्गत

प्रकाशित सूची में से किसी एक पते पर अग्रेषित किया जा सकता है या किसी भी ड्रॉप बॉक्स वाले

स्थान पर जमा किया जा सकता है जिससे यह नियत तिथि तक या उससे पहले पहुंच जाए. प्रति
अभ्यर्थी केवल एक आवेदन अग्रेषित किया जाना चाहिए. नियत तिथि के बाद प्राप्त आवेदन

स्वीकार नहीं किये जाएंगे और एक से अधिक आवेदन जमा करने वाले अभ्यर्थी की अभ्यर्थिता पूरी

तरह से रद्द कर दी जाएगी. सूचना दस्तावेजों के संदर्भ में अपूर्ण आवेदन अस्वीकार कर दिए जाएंगे.

परीक्षा के क्रम और नियम एवं शर्तों के बारे में विस्तृत जानकारी के लिए
https://iafrecruitment.edcil.co.in पर जाएं या

निकटतम वायु सेना स्टेशन से संपर्क करें.

Indian Air Force invites applications from unmarried Indian

male candidates to appear in selection test for Agniveervayu

Non-Combatant Intake 01/ 2027 under Agnipath scheme. 10th/

Matriculation passed candidates born between 01 January 2005

and 01 July 2009 (both dates inclusive) may apply on or before

17 August 2026 (last date for receipt of application). Duly filled

application, as per the format published under Non-Combatant tab

of web portal https://iafrecruitment.edcil.co.in, may be forwarded

through normal post to any one of the addresses or submitted at any

drop box locations, from the list published under non-combatant tab

of web portal https://iafrecruitment.edcil.co.in, so as to reach on

or before due date. Only one application per candidate should be

forwarded. Applications received after due date will not be accepted

and candidature of a candidate submitting multiple applications will

be rejected in total. Incomplete applications, in terms of information/

documents, will be rejected.

FOR DETAILED INFORMATION ON SEQUENCE OF

EXAMINATION AND TERMS & CONDITIONS visit

https://iafrecruitment.edcil.co.in or CONTACT NEAREST

AIR FORCE STATION

СBС 10803/11/0008/2627

EN 17/73

Centre for Development of Telematics
Advt. No. C-DOT/HR/REC/2026/07/01

VACANCY NOTICE

Date: 25th July 2026

Notice for the vacancy of the following posts at C-DOT on contractual basis

Applications are invited from the eligible candidates for filling up the below mentioned post at
C-DOT

SI

1.

2.

LocationName of Post CTC No. of

Vacancy

Upto 42

lakh/annum

1 DelhiSpecialist - Design

& Certification

of Strategic

Encryptors

Consultant-

Vigilance

As per Govt.

norms

01-Delhi

01-Bengaluru

Mode

Fixed-term

Contract

On Contractual

Basis

Interested & eligible candidates may apply and submit their applications in online mode only.
For detailed information including the Job description and application process, please visit
the 'Careers' section of the C-DOT website: https://www.cdot.in/cdotweb/web/careers.
php?lang=en#current_openings
Last date of application is 30 days from the date of publication in Employment News

(English). All Government candidates are to route their application through proper channel
as per details given in the website.

एसटीपीआई

STPI

www.employmentnews.gov.in

Software Technology Parks of India
(An Autonomous Society under Ministry of Electronics &

Information Technology, Govt. of India)

Employment Notice No. 2(1)/I/STPI-HQ/2026-27

5

Software Technology Parks of India (STPI) is a premier S&T organization under

Ministry of Electronics and Information Technology (MeitY) engaged in promoting IT/

ITES Industry, innovation, R&D, start-ups, product/IP creation in the field of emerging

technologies like loT, Blockchain, Artificial Intelligence (Al), Machine Learning (ML),
Computer Vision, Robotics, Robotics Process Automation (RPA), Augmented & Virtual

Reality, Animation & Visual effect, Data Science & Analytics for various domains like

Gaming, FinTech, Agritech, MedTech, Autonomous Connected Electric & Shared

(ACES) Mobility, ESDM, Cyber Security, Industry 4.0, Drone, Efficiency Augmentation,

etc, STPI is providing Statutory Services to the exporters under STP/EHTP scheme

and extending infrastructural facilities including High Speed Internet and IPLC links.
STPI at present has 73 centers at different locations in the country.

Applications are invited from the eligible candidates for filling up the below Group

'A' non-S&T vacancies given below. The vacancies are proposed to be filled up by

Direct Recruitment basis. Appointments made on Direct Recruitment basis shall

be on probation for a period of two years from the date of joining the post.

Post Code

Name of the Post

Pay Matrix Level

Age Limit (Max.)

No. of Post

Mode of Recruitment

Essential:

For Direct Recruit:

JHT

Junior Hindi Translator

Level 6 (Rs. 35400-112400)

For appointment

on direct recruit-

ment basis

30 years

(Relaxation for Govern-

ment Servants up to five

years in accordance with

the instructions or orders

issued by the Central

Government.)

09 (UR-6, OBC-2, SC-1)

Direct Recruitment basis.

Master's degree from a recognized University in Hindi with English as a compulsory

or elective subject or as the medium of examination at the degree level; OR

Master's degree from a recognized University in English with Hindi as a compulsory

or elective subject or as the medium of examination at degree level; OR

Master's degree from  a recognized University in any subject other than Hindi or
English, with Hindi medium and English as  a compulsory or elective subject or as

the medium of examination at the degree level. OR

Master's degree from a recognized University in any subject other than Hindi or

English, with English medium and Hindi as a compulsory or elective subject or as

the medium of examination at the degree level. OR

Master's degree from a recognized University in any subject other than Hindi or

English, with Hindi and English as a compulsory or elective subjects or either of
the two as a medium of examination and the other as a compulsory or elective

subject at degree level; AND

Recognized Diploma or Certificate Course in translation from Hindi to English

and vice-versa or two years' experience of translation work from Hindi to English

and vice-versa in Central Government or State Government office, including

Government of India Undertaking.

How to apply:

Candidates meeting the above eligibility requirements may apply online at website

www.stpi.in. No other mode of application shall be accepted. Candidate may

kindly ensure to fill online application properly and should complete all essential

steps of online application. Only completed filled online application shall be
considered for further process of recruitment.

Persons working in Central/ State Government/PSUs/Autonomous organizations

may submit a copy of NOC issued from their organization at the time of applying
online.

Application Fee: An application fee of Rs. 500/- (Rupees Five Hundred Only)
per application shall be payable by the candidate(s). The mode and process of
payment shall be specified in the online application portal. No fee is required
to be paid by female candidates and candidates belonging to SC/ST/PH

category. Application Fee once received by STPI will not be returned under any
circumstances.

Selection Process: Selection for the above post shall be based on written

examination. Only the completed online applications by the last date of receipt

of online application shall be considered for screening and only screened-in
candidates shall be called for Written examination. Experience shall be considered

only on post qualification basis. Candidate qualified in the written examination

shall be offered appointment according to merit.

Last Date of receipt of online applications: Within 45 days of the publication

of this advertisement in the Employment News.

CBC 06268/12/0007/2627
Head -P&HR and Legal

EN 17/51

(For information on Essential Qualification and Experience, pattern of

examination, how to apply, Application Fee, General Terms and Conditions,

Screening/ Selection Criteria, Opening date for submission of online

application, Last/Closing Date of Receipt of Online Application, written

examination syllabus, examination center, etc. the candidates may refer to

STPI website www.stpi.in). EN 17/46
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IHMCU

INDIAN HIGHWAYS MANAGEMENT

COMPANY LIMITED

(An Initiative of NATIONAL HIGHWAYS AUTHORITY OF INDIA)

RECRUITMENT NOTICE

IHMCL brings an opportunity for experienced
and dynamic individuals to implement

advanced technologies and shape the future

of National Highways.

Post Category Mode of
Recruitment

Pay Grade
(As per

IDA Pattern)

Chief

Information

Security
Officer

(CISO)

01 Selection/

Lateral

Induction

As per

experience

and Market

rate or

as per IDА

Grade E-7

(Rs. 1,00,000-

2,60,000/-)

2. Number of posts may increase or decrease

as per requirement of I HMCL.

3. Eligibility criteria and other conditions

may be seen on IHMCL website

www.ihmcl.co.in

4. Last date of submission of online

application is 09.08.2026 (upto 6:00 PM).

5. Corrigendum or addendum or cancellation

if any will be published on IHMCL

website only. EN 17/36
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भारत सरकार / Government of India

उत्तर-पूर्वी क्षेत्र विकास मंत्रालय /  Ministry of Development of NER

उत्तर-पूर्वी परिषद् सचिवालय
North Eastern Council Secretariat

Comp. No: 2721

प्रशासन अनुभाग /  Administration Section

नांग्रिम हिल्स, शिलांग  / Nongrim Hills, Shillong -793003

Website: https://necouncil.gov.in

Dated: 2nd July, 2026

The North Eastern Council Secretariat is looking for services of suitable officers for filling up 01 (one)

post of Deputy Adviser (Irrigation, Flood Control and Water Management) on Deputation (including

short term contract) basis as per the provisions of Recruitment Re Rules. The pay and other terms and

conditions of deputation will be regulated in accordance with DOPT's OM No. 6/8/2009-Estt. (Pay-II)
dt. 17.06.2010 as amended from time to time. Cadre authorities/Head of Departments are requested

to forward applications of eligible and willing candidates whose services can be spared on deputation

basis immediately so as to reach the undersigned within 60 days from the date of publication of
this advertisement in the Employment News. The details of post, eligibility criteria, job requirement,

age limit, qualifications and experience required for the posts are indicated in Annexure-I below. For

Application Forms/Curriculum Vitae Proforma (Annexure-II) and other necessary details, the candidates
are advised to visit and download from the NEC Website http://necouncil.gov.in.

LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION.

1. Application in prescribed format Annexure-II duly completed, signed by the candidate and
countersigned by the Cadre/Appointing authority.

2. Attested copies of ACRs for the last 5 (five) years duly attested on each page with seal by an officer

not below the rank of Under Secretary to the Government of India or above.

3. Integrity Certificate.

4. Vigilance Clearance

5. Major or minor penalty certificate for the last 10 years of his service.

6. A certificate to the effect that the particulars furnished by the candidate have been verified and found

correct as per service records.

7. Cadre clearance certificate.

8. Self attested copies of educational certificates.

(एल.एस.  गांगटे) /  (L.S. Gangte)

निदेशक (प्रशासन)  / Director (Admn.)

NEC Secretariat, Nongrim Hills, Shillong: 793003

Ph. No.: 0364-2522647

Annexure-l

Deputy Adviser (Irrigation, Flood Control and Water Management)1 (a) Name of the

post

(b) No. of post 1 (one)

(c) Scale of pay

(d) Method of

recruitment

Date: 03.07.2026 and

bPostgraduate Institute of Medical
Education & Research, Chandigarh

No. F-006/RLO/EI(2)/PGI/CHD/2026/1292

Advertisement Notice

For the post of 'Labour Officer' on

Deputation Basis

Applications are invited on the prescribed format from the Central

Pool/State Pool of Labour Officers having atleast 02 years of

regular service in Pay Level-09 (Grade Pay-5400) or 04 years

of regular service in the Pay Level-8 (Grade Pay-4800) or 05

years of regular service in the Pay Level-7 (Grade Pay-4600)

respectively. The deputation shall ordinarily be for three years.

The duly filled application on the prescribed proforma (available

on official website of the Institute) should reach to the Director,

PGIMER, Chandigarh through the Head of the Department/

Organization by 31.08.2026 with the attested copies of ACR/

APARs for preceding five years. While forwarding such

applications, it may be ensured that no departmental/disciplinary

proceedings are pending/being contemplated against the officer

and a certificate to this effect shall be furnished. Further, an

experience certificate in respect of the job profile of the officer

shall also be forwarded with the application.

Incomplete applications and applications received after due date

will be rejected summarily. In case, it is not possible to send

the application through proper channel before the last date

an advance copy may be sent, accompanied by APARs for

preceding five years, duly certified by the competent authority.

However, the candidature will be considered only after receipt of

the application through proper channel. The Director, PGIMER

reserves the right to withdraw the selection process at any stage

without assigning reasons/claim thereof.

EN 17/34 Director

eligibility
criteria.

Level 12 (Rs.78800-209200/-) of Pay Matrix of 7th CPC

Deputation (including short term contract):

Officers under the Central Government or State Governments or Union

Territories or public sector undertakings or Universities or recognised

research institutions or statutory or autonomous organizations:

(a)

(b)

(e) Job

requirement

(a)

(b)

(c)

(i)

(ii)

holding analogous post on regular basis in the parent
cadre or department, or

with five years service in the grade rendered after

appointment thereto on a regular basis in level-11

(Rs.67700-208700/-) in the pay matrix or equivalent in

the parent cadre or department, and

possessing the following educational qualifications and
experience

(i)

(ii)

Bachelor's degree in Civil Engineering from a recognized
University or institute.

Ten years' experience in the field of hydrology planning

or investigation or design or construction and execution

of  water resources development projects.

(Period of deputation (including short term contract)

including period of deputation (including short-term

contract) in another ex-cadre post held immediately

preceding this appointment in the same or some other

organization or department of the Central Government

shall ordinarily not exceed four years. The maximum

age limit for appointment by deputation (including short
term contract) shall be not be exceeding 56 (fifty six)

years as on the closing date of the receipt of applications.

To advise Secretary, North Eastern Council in taking up

comprehensive programmes in the region flood control

development and irrigation resources and soil conservation

programmes.

To study water resources in the states of North Eastern Region

and suggest measures to harness resources for irrigation
purpose and for drinking water.

To formulate projects in the above field. To assist the states of

North Eastern Region in all matters pertaining to those field of

activities.

EN 17/32
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GOVERNMENT OF INDIA, MINISTRY OF RAILWAYS

RAILWAY RECRUITMENT BOARDS

CENTRALISED EMPLOYMENT NOTICE (CEN) No. 04/2026

RECRUITMENT OF VARIOUS POST OF

JUNIOR ENGINEER, DEPOT MATERIAL SUPERINTENDENT AND
CHEMICAL & METALLURGICAL ASSISTANT

INDICATIVE NOTICE

Applications are invited from the eligible candidates for various categories of
posts given in the table below. Applications complete in all respect must be

submitted through online mode only
Opening date of application

Closing date of submission of Application:

14/08/2026 (Tentative)
13/09/2026 (Tentative)

www.employmentnews.gov.in

INDIAN ARMY
www.joinindianarmy.nic.in

68th Short Service Commission (Technical) Men (Apr 2027)

HIGHLIGHTS

(Information given below is for general awareness only & legally invalid)
(Course Notification published on - www.joinindianarmy.nic.in - is the only official advertisement

applicable for that course)

Description

Junior Engineer.

Depot Material
Superintendent

and Chemical &

Metallurgical
Assistant

Annexure-А

of the

detailed
CEN.

Category

Notification

Paragraph
No.

Name of

the post

Pay Leve Initial Age as on Medical Approximate

as per
7h CPC

Pay 01.01.2027 Vacancies

(All RRBs)
Type of Entry

Level-6 35,400/- 18-33 See 4098 Age
years

Educational Qualification

Short Service Entry (Technical) (SSC(T)-68)
Men

20 to 27 Years as on 01 Apr 2027

Unmarried Male

Engineering Degree in notified streams

Para 1

Para 2

Para 1

Para 2

Acceptable Streams As listed Para 3

How to apply Apply online on www.joinindianarmy.nic.in Para 11

Application window 09 Jul 2026 to 07 Aug 2026 Para 15

Medical Standards/ Examination as given on www.joinindianarmy.nic.in Para 5

Application > Shortlisting > SSB > Medical >

Merit List> Joining Letter
Para 4

First week of Sep 2026

Five day SSB between Oct - Dec 2026

(choice for SSB dates and centre open for

two weeks in Sep 2026)

1. Candidates are advised to verify their primary details using Aadhaar, during
Candidates are advised to venry their prmary
filling of online application, in order to avoid inconvenience and delay due to

detailed scrutiny at every stage of recruitment process for Non-Aadhaar
verified applications.

2

3

In order to achieve successful  verification using Aadhaar, Name and Date of
Birth in Aadhaar shall be updated to match 100% with the full name and date

of birth available in Tenth class pass certificate. Similarly, Aadhaar needs to
of birn avallle inle class pass centnicate. Similany, Aabnaa heedsto
be updated with latest photo and latest biometrics (Fingerprint & Iris) before
filling the online application.

This notice is purely indicative in nature, issued solely for the purpose of
keeping prospective candidates informed about the forthcoming CEN and to
be in readiness with necessary certificates or documents required to apply.
It is also clarified that all terms, conditions, eligibility criteria, procedures and

s also ciaied ditions, eligibility chitera, procedures and
other requirements governing the recruitment shall be strictly as per the
detailed CEN No. 04/2026 (along with any corrigendum, which may be
issued from time to time) that will be published exclusively on commonon common

website of all RRBs i.e..https://rrb.indianrailways.gov.in/along with
individual websites all RRBs as listed below:

Ahmedabad
abad.gov.i

www.rrbajmer.gov.in
Bhopal

rrbbhopal.gov.in

Bhubaneswar
www.rrbbbs.gov.in

Bilaspur
www.rrbbilaspur.gov.in

Chandigarh
www.rrbedev.iwww.rrbedg.gov.in

Chenna

www.rrbchennai.gov.in

List of websites of RRBs

Guwahati
www.rrbguwahati.gov.in

Jammu Srinagar
www.rrbjammu.nic.in

Kolkata

bkolkata.ooy.in
MaldaMalda

www.rrbmalda.gov.in
Mumbai

www.rrbmumbai.goy.in

MuzaffaMuzaffarpur
nuzaffarpur.gov.in
Patna

www.rrbpatna.gov.in

No. RRB/BBS/Advt./CEN-04/2026

Date: 25/07/2026 PR-284/R/26-27

Prayagra

v.rrbaid.govА
Ranc

www.rrbranchi.gov.in

ecunderabad.erabad.gov.in

Siliguri
www.rrbsiliguri.gov.in

Bengaluru RRB
w.rrbbnc.gov.in

www

www.rrbthiruvananthapuram.gov.in

Chairperson

Railway Recruitment Boards

" BEWARE OF TOUTS, BROKERS AND JOB RACKETERS"

Selection Process

Date for publication of cut-off % of
marks for Shortlisting

Likely Duration and dates for SSB

Pre Commission Training

Academy

Duration of Training

Stipend during Training

Rank after Training

Salary on Commissioning

Type of Commission

Minimum Engagement Period

Maximum Engagement Period

Option for Release

Option for Permanent

Commission

CBC 10601/11/0014/2627

EN 17/1

WDRA

Officers Training Academy, Gaya, Bihar

49 weeks from Apr 2027 to Mar 2028

Rs 56,100 per month

Lieutenant

CTC approx 17-18 Lac per annum

(Excluding Free Medical cover & Travel to

Home town once a year)

Short Service Commission

10 Years

14 Years

First - After 5 Years, Second - After 10 Years

and Third-After 14 Years

After 10 Years

Para 7

Para 7

Para 9

Para 9

Para 6

Para 7

Para 7

Para 7

Para 7

EN 17/4

भांडागारण विकास और विनियामक

प्राधिकरण
भारत सरकार

एनसीयूआई भवन, चौथी मंजिल, 3, सीरी इंस्टीट्यूशनल एरिया
अगस्त क्रान्ति मार्ग, होज खास, नई दिल्ली- 110016

दूरभाष-: 49536496, 49092978

Warehousing Development and

Regulatory Authority
Government of India

NCUI Building, 4th Floor, 3, Siri Institutional Area

August Kranti Marg, Hauz Khas, New Delhi -110016

Tel. No. 49536496, 49092978

F. No. WDRA-HRODep(ADAF)/1/2022-HR/927
Date: 09.07.2026

Recruitment for a  post in WDRA on deputation/

absorption basis

The Warehousing Development and Regulatory Authority (WDRA),
Government of India, invites applications from eligible personnel

working in the Central/ State Governments/ Central and State

PSUs/ Autonomous/ Statutory Bodies for the following post to be
filled on deputation/absorption basis: -

SI.

No.

1.

Name of the Post

Assistant Director

(Administration and Finance and

Contracts)

[Level-08 Rs. 47,600-1,51,100

(7th CPC)]

No. of

Government of India

National Centre for Disease Control
(Directorate General of Health Services)
22-Sham Nath Marg, Delhi -110 054

Public Notice

Applications are invited for engagement of the two posts of Junior Laboratory Technician Grade Il and one post of

Field Worker under the Project of National Polio Surveillance Project (Funded by WHO), till 31.12.2026 on contract

basis through Screening cum Written Test Mode at NCDC, 22-Sharn Nath Marg (Near Civil Lines Metro Station),
Delhi- 110 054, as under:

Name of the post

Junior Laboratory Technician Grade II

Field Worker

No. of posts Place of Posting

2 Delhi

The exact date of Screening and Walk-in-Written Test alongside other details regarding essential qualifications/other
terms and conditions of the contractual posts may be viewed on the NCDC website www.ncdc.mohfw.gov.in.

Eligible candidates fulfilling the educational qualification and experience etc. may appear for the Screening

cum Walk-in-Written Test. Registration of eligible candidates for screening cum walk-in-written test will be

held between 09:30 AM to 10:30 AM. Candidates reporting after 10:30 AM will not be entertained.

NOTE: The Competent Authority reserves the right to modify or cancel selection process (in part or full), if need so

arises without issuing any further reasons whatsoever. (Balram Kashyap)

CBC 17129/11/0011/2627

vacancies

(anticipated)

01 अभ्यासन द

Detailed information may be seen at the Authority's website www.
wdra.gov.in. Applications in the prescribed format available on
the website may be submitted to the Assistant Director (Human

Resource), Warehousing Development and Regulatory
Authority, New Delhi, within 30 days from the date of publication

of the vacancy circular in the Employment News. Corrigendum
etc., if any, shall be put up on the WDRA website.

EN 17/10

(Venita Solomon)

Assistant Director (HR)

Administrative Officer

Email: kashyapbalu32@gmail.com
Phone No. 011-23954813

Indira Gandhi Rashtriya Uran Akademi

EN 17/20

Autonomous Body under Ministry of Civil Aviation, Government of India

Fursatganj Airfield, Amethi- 229302 Uttar Pradesh

NOTIFICATION

IGRUA invites applications from interested and experienced candidates for following post of on

contract basis.

S/No.

01

02

Name of Post

Assistant Aerodrome Officer

UT-Asst Flying Instructor

Advertisement No.

IGRUA/ADVT/24/2026

IGRUA/ADVT/25/2026

For more information candidates can visit the career page on the official website of IGRUA

https://igrua.gov.in/.

DIRECTOR, IGRUA

EN 17/19
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GOVERNMENT OF INDIA

OFFICE OF THE DEVELOPMENT COMMISSIONER

MEPZ SPECIAL ECONOMIC ZONE,

MINISTRY OF COMMERCE & INDUSTRY

DEPT. OF COMMERCE

ADMIN OFFICE BUILDING

GST ROAD, TAMBARAM, CHENNAI - 600 045
F.No.01/06/2022-Admin.l/1

VACANCY CIRCULAR

Employment News 25 - 31 July 2026

1. ASSISTANT DEVELOPMENT COMMISSIONER (GROUP B- GAZETTED)

MEPZ SEZ Strength -2 Posts

Name of the post

Scale of Pay

Date: 27.06.2026

Method of Recruitment:Subject: Filling up of 07 Posts of Assistant Development Commissioner

in Pvt. SEZs located in Tamil Nadu and 2 posts of Assistant

Development Commissioner in MEPZ Special Economic Zone,

Chennai on Deputation basis.

का अ
It is proposed to fill up the following posts on deputation basis. The experience

and qualifications required for the posts are indicated in Annexure I.

SI

No.

2

Name of the Post

Assistant Development

Commissioner,

MEPZ SEZ, Chennai

Method of Recruitment

Assistant Development

Commissioner in the

Pvt. SEZs located in

Tamil Nadu.

Method of Recruitment

Pay Scale

(Group B'-Gazetted) pay Level in

the Pay Matrix: 7, Scale of Pay

Rs 44900-142400/- (7th CPC)

Deputation

(Group 'B'-Gazetted) pay Level in

the Pay Matrix: 7, Scale of Pay

Rs 44900-142400/- (7th CPO)

Deputation on cost recovery basis

No. of

Vacant Post

2 Posts*

07 Posts*

*The number of vacancies indicated is provisional and may be increased or decreased

by MEPZ depending upon the actual requirements at the time of recruitment.

2. Eligible & Willing officers may apply in the given proforma after obtaining NOC from

their Head of the Department. The application along in the following documents,
may be sent to the Development Commissioner, MEPZ Special Economic Zone,

Admin Office Building, GST Road, Tambaram, Chennai-600045 through proper

channel.

3

(a) Complete and up- to-date APARs for the last five years, in original or attested

photostat copies thereof.

(b) Integrity Certificate / Vigilance Clearance.

(c) Details of major /minor penalties imposed during the last 05 years (if no penalties

have been imposed, it should be stated).

Applications found incomplete and in absence of above requirements will not be

entertained.

4. The appointment will be on deputation basis. The period of deputation shall  ordinarily

not exceed 3 years. The terms of deputation will be regulated in accordance with the

standard terms and conditions prescribed by the Department of Personnel & Training

(Website:www.persmin.nic.in), Govt. of India vide their O.M. No. 6/8/2009-Estt
(Pay-II) dated17/06/2010, as amended from time to time.

5. This advertisement is an open advertisement for 1 year (from the date of publication

in Employment News). Applications received in a month shall be scrutinized as per

the eligibility conditions & interview of the shortlisted candidates will be conducted in

succeeding month till the vacancies are filled up or as per the order of the Development

Commissioner, MEPZ SEZ.

ANNEXURE I

EXPERIENCE AND QUALIFICATIONS FOR THE POSTS

Methodology for filling up the post of Assistant Development Commissioner

(i) The appointment will be on deputation basis

(ii) The employee of the Central Govt may alone be considered for the post.

(iii) The employee of the Central Govt or State Govt or PSU of Central Govt or

State Govt may alone be considered for the posts.

(iv) Educational qualification, work experience and other eligibility conditions like age

limit etc. would be the same as provided in the Recruitment Rules prescribed.

भाअजप्रा

Assistant Development Commissioner

Pay Level in the Pay matrix 7

Scale of Pay Rs 44900-142400/-

Pay in the pay band Rs 9300-34800 (PB-2) with Grade

Pay of Rs 4600/- (pre-revised) (Group 'B'-Gazetted
Ministerial)

Deputation

No. of vacancies :2

Eligibility

An employee of the Central Govt.  or State Govt.  or PSU of Central Govt.or State Govt.

Officers under the Central Government

(a) (i)holding analogous posts on regular basis in the parent cadre or Department;

or (ii) with six years regular service in the grade rendered after appointment

thereto on a regular basis in the pay scale of PB-2: Rs 9300-34800 with Grade

pay of Rs 4200/- (pre-revised) corresponding to 7th CPC Matrix Level-06

(Rs.35400-112400) or equivalent in the parent cadre or department; and

(b) possessing two years experience in the field of Industrial development or

foreign trade.

(Period of deputation including the period of deputation in another ex cadre post held

immediately preceding this appointment in the same or some other organization or

department of Central Govt. shall ordinarily not exceed 3 years. The maximum age

limit for appointment by deputation shall not exceed 56 years as on the closing date

of receipt of application)

2. ASSISTANT DEVELOPMENT COMMISSIONER

(GROUP B - GAZETTED) - State Govt. / Private SEZ -07 Posts

Name of the post

Scale of Pay

Method of Recruitment

No. of vacancies

Eligibility

: Assistant Development Commissioner

: Pay Level in the Pay matrix 7

Scale of Pay Rs 44900-142400/-

Pay in the pay band Rs 9300-34800 (PB-2) with

Grade Pay of Rs 4600/- (pre-revised)

(Group 'B'-Gazetted-Ministerial)

Deputation

:07

An employee of the Central Govt. or State Govt. or PSU of Central Govt.or State Govt.

Officers under the Central Government.

To

(a) (i)holding analogous posts on regular basis in the parent cadre or Department;
or (ii) with Eight  years regular service in the grade rendered after appointment

thereto on a regular basis in the pay scale of PB-2: Rs 9300-34800 with Grade
pay of Rs. 4200/- (pre revised) corresponding to 7th CPC Matrix Level-06

(Rs.35400-112400) or equivalent in the parent cadre or department; and

(b) possessing two years' experience in the field of Industrial development or
foreign trade.

(Period of deputation including the period of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other organization

or department of Central Govt. shall ordinarily not exceed 3 years. The maximum age

limit for appointment by deputation shall not exceed 56 years as on the closing date of

receipt of application)

(M. Aswin, IRTS)

Dy. Development Commissioner

1. Under Secretary (Admin), Department of Commerce, Vanijya Bhawan, New Delhi.hoer secretary (Admin), Department of Commerce
2. All Ministries / Departments of Govt. of India, New Delhi
3. All Sections in the Ministry of Commerce.
4. All Attached/Subordinate offices under the Ministry of Commerce.

5. DC, CSEZ: DC, SEEPZ; DC, Kandla; DC, Falta SEZ: DC, Noida SEZ and DC, VSEZ
EN 17/7

भारतीय अन्तर्देशीय जलमार्ग प्राधिकरण
Inland Waterways Authority of India

(Ministry of Ports, Shipping & Waterways, Govt. of India)
A-13, Sector -1, Noida - 201301 (U.P.)
Phone: 0120 - 2474050 & 2544036

Brief Employment Notice No. IWAI-12/4/2022-Admn. Rectt. Dated 10.07.2026

IWAI invites application from Indian Nationals working in offices of Central/State Govt./Public Sector Undertakings/Statutory or Autonomous Bodies for filling
up of Six vacant posts of Upper Division Clerk (UDC) on deputation basis, initially for a period of 03 years. The post carries all India transfer liability at IWAI,
Offices.

The last date for receipt of application is 45 days from date of publication of this advertisement in Employment News. Applications in prescribed proforma

Through Proper Channel to be addressed to the Assistant Secretary (Admn.& Estt.), IWAI, A-13, Sector-1, Noida-201301 (U.P.), along with self-attested

copies of certificates, last 5 year's APAR's, etc. through Registered Post/Speed Post only. For further details, visit <www.iwai.nic.in>.

EN 17/14 SECRETARY
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अखिल भारतीय आयुर्विज्ञान संस्थान (अ.भा.आ.सं.), भुवनेश्वर
ALL INDIA INSTITUTE OF MEDICAL

SCIENCES (AIIMS), BHUBANESWAR
(A Statutory body under aegis of Ministry of Health Welfare, Govt. of India)

Sijua,  Post-Dumuduma, Bhubaneswar (Odisha) -751019

File no.RECT-11014/3/2026-RECU SEC-Part(1) Date: 14.07.2026

NOTIFICATION
Advt. No. :- DEPUTATION/01/2026

Sub- Recruitment of Senior Accounts Officer (Pay
Level-11), Accounts Officer (Pay Level-10) and
Assistant Accounts Officer (Pay Level-7) on Deputation

Basis at AlIMS Bhubaneswar-reg.

All India Institute of Medical Sciences, Bhubaneswar, an

Autonomous Institute of National Importance, is one of the newer

AIIMS and an apex healthcare Institute established by the
Ministry of Health & Family Welfare, Government of India, under

the Pradhan Mantri Swasthya Suraksha Yojana (PMSSY)
with the aim of correcting regional imbalances in quality tertiary

level healthcare in the country and attaining self-sufficiency in

undergraduate, postgraduate & higher medical education,

research and training.

Applications are being invited in prescribed pro-forma (Hard Copy

Only) from eligible Officers of Central Government / State
Governments / U.T. Governments / Statutory / Autonomous

Bodies/Government Universities/Government Research and

Development Organizations etc. as applicable to fill the below

mentioned Group 'A' & 'B' posts on Deputation Basis at All

India Institute of Medical Sciences, Bhubaneswar.

SI.
Name of the post Group Pay Scale as Vacancy

No. per 7th CPС

01 Senior Accounts Officer A Level 11 2

02 Accounts Officer A Level 10 3

03 Assistant Accounts Officer B Level 7

www.employmentnews.gov.in 9

INDIAN ARMY
www.joinindianarmy.nic.in

68th Short Service Commission (Technical) Women (Apr 2027)

HIGHLIGHTS

(Information given below is for general awareness only & legally invalid)
(Course Notification published on - www.joinindianarmy.nic.in - is the only official advertisement

applicable for that course)

Category

Type of Entry

Age

Education Qualification

Vacancies

How to apply

Application window

Medical Standards/ Examination

Selection Process

Date for publication of cut-off % of

marks for Shortlisting

Likely Duration and dates for SSB

Pre Commission Training

Academy

Duration of Training

Stipend during Training

Rank after Training

Salary on Commissioning

Type of Commission

Description

Short Service Entry (Technical)
(SSCW(T)-68) Women

20 to 27 Years as on 01 Oct 2027

Unmarried Female

Engineering Degree in notified streams

Total 30 (As listed against each stream)

Apply online on www.joinindianarmy.nic.in

08 Jul 2026 to 06 Aug 2026

as given on www.joinindianarmy.nic.in

Application > Shortlisting >SSB > Medical >

Merit List > Joining Letter

First week of Sep 2026

Five day SSB between Oct-Deс 2026

(choice for SSB dates  and centre open for

two weeks in Sep 2026)

Officers Training Academy, Gaya, Bihar

49 weeks from Apr 2027 to Mar 2028

Rs 56,100 per month

Lieutenant

CTC approx 17-18 Lac per annum

(Excluding Free Medical cover & Travel to

Home town once a year)

Short Service Commission

Notification

Paragraph

No.

Para 1

Para 2

Para 1

Para 2

Para 3

Para 11

Para 15

Para 5

Para 4

Para 7

Para 7

Para 9

Para 9

For comprehensive details regarding the eligibility criteria,

essential educational qualification, age and other terms &

conditions, please refer to Advt No. DEPUTATION/01/2026

Dated 14.07.2026, available on the Institute's official website

https://aiimsbhubaneswar.nic.in Sd/-

EN 17/59

(Md. Salim Golder)
Administrative Officer

AIIMS, Bhubaneswar

Minimum Engagement Period

Maximum Engagement Period

Option for Release

Option for Permanent

Commission

CBC 10601/11/0018/2627

F. No. 01-09/2026-Admn

Government of India

10 Years

14 Years

Para 6

Para 7

Para 7

First - After 5 Years, Second - Afterfter 10 Years

and Third- After 14 Years
Para 7

After 10 Years Para 7

EN 17/5

National Disaster Management Authority

NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi -110029

Tel. No. 26701700

Dated: 09th July, 2026

Advertisement for the position of Consultant (Project Review & Coordinator DM-I Division, MHA) in National Disaster Management Authority (NDMA) on

contract basis.

NDMA invites applications from Indian national having requisite qualification and experience for following position: -

SI. Name of Position

No.

Post in

Nature

No. of Educational Qualification Post Qualification Experience Max. Age Limit

Vacancy

1. Consultant

(Project Review &

Coordinator DM-II

Division, MHA)

Contractual 01 (One) Essential:- Master's degree

in Disaster Management,

Computer Applications (MCA)
Data Science, Statistics,
Mathematics, Economics, GIS

Public Policy, Social Sciences

Environmental Science

• A candidate should have minimum 3

years of post-qualification experience in the

relevant field.

• Candidate should have the familiarity of

working with Ministries and Department of

Government of India and with States / UTS.

Both the educational qualifications and

work experience must prove credentials of

the applicant as an established expert in the

field.

40 years for

Consultant

(retired Govt

employee, maximum

age limit is 62 years)

2. Remuneration Band Rs. 75,000-1,00,000/- per month for Consultant, Remuneration in respect of retired Government employee engaged as a Consultant shall be

regulated as per Ministry of Finance, Department of Expenditure O.M. No. 3-25/2020-E.III.A dated 09th December, 2020.

3. The detailed terms and conditions and eligibility criteria (educational qualifications, age, experience etc) for engagement of above position are indicated in the Term

of References (ToR) and may be seen on NDMA website at http://ndma.gov.in.

4. Essential /desirable educational qualifications and experiences will be verified with original certificates.

5. Interested individuals may apply for the position online through NDMA website within 20 days from the date of publication of advertisement on NDMA website.

Important note: Applications will be considered only once applicants apply online through NDMA job portal (http://ndma.gov.in). No other means of application
will be considered. For any assistance to apply apply online, online, kindly kindly call call @ @ 9873997934. 9873997934. NDMA NDMA reserves reserves the the right to reject such applications without assigning any
reason

EN 17/31

(Abhishek Biswas)

Under Secretary (Admn)
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सिक्योरिटी प्रिंटिगं एडं मिंटिग कॉरपोरशेन ऑफ इंडिया लिमिटडे
Security Printing and Minting Corporation of India Ltd.

(भारत सरकार क ेपरू्ण स्वामित्वाधीन)
(Wholly Owned by Government of India)

मिनी-रत्न श्रेणी-I सीपीएसई
Mini-Ratna Category-I CPSE

Advertisement No. 02/2026

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule ‘A’ Mini- 
Ratna Category–I Central Public Sector Enterprise wholly owned by Government of 
India, started functioning as a Corporatized entity with effect from 13th January, 2006. 
The objective and the business of the Company is designing, manufacturing security 
papers, Printing Currency and Bank notes, Passports, Non-Judicial Stamp Papers, 
Postage Stamps and Minting of the Coins.
SPMCIL is under the administrative control of Department of Economic Affairs, 
Ministry of Finance having its registered and Corporate Office at 3rd floor, G-Block, 
World Trade Centre, Nauroji Nagar, New Delhi – 110029.The Operational Units of the 
Company are strategically located across the Country having its four Mints at Mumbai, 
Kolkata, Hyderabad and Noida, four Currency / Security presses at Nashik, Dewas 
and Hyderabad, besides a high quality Paper manufacturing mill and Currency Paper 
manufacturing Unit at Narmadapuram.
With the above background, the Company is looking forward to recruit high caliber 
and talented professionals having potential to work in the domain of Human Resource, 
Finance & Accounts,Materials Management,Information Technology,Official Language 
and Safety, in the Organization and accordingly invites applications for the following 
posts:

S. 
No.

Name of the Post Level Pay Scale
(IDA)

Total Numbers 
of Post(s)*

Maximum 
Age (as on 
24.08.2026)

1. Deputy Manager 
(IT) – Application 

Developer

E-2 Rs. 50,000-
1,60,000/-

01
{1-UR}

35 years

2. Assistant 
Manager (HR)

E-1

Rs. 40,000-
1,40,000/-

04
{2-UR, 

1-OBC(backlog), 
1-ST(backlog)}

30 years

3. Assistant 
Manager (F&A)

E-1 09
{4-UR, 1-EWS, 
1-OBC, 1-SC, 

2-ST}

30 years

4. Assistant 
Manager (MM)

E-1 04 
{3-UR, 1-ST}

30 years

5. Assistant 
Manager (IT)

E-1 02
{1-UR, 1-OBC 

(backlog)}

30 years

6. Assistant 
Manager (OL)

E-1 01
{1-OBC}

30 years

7. Assistant 
Manager (Safety)

E-1 03 
{2-UR, 1-SC}

30 years

Note: * Out of the above-mentioned Posts at Sr. No. 1 to 6, one (1) post is earmarked 
for PwBD category under horizontal reservation.
I - ELIGIBILITY CRITERIA (as on 24.08.2026)

S. 
No.

Name of the Post Level Qualification required

1. Deputy Manager 
(IT) – Application 

Developer

E-2 1st Class Full Time B.E./B.Tech from 
recognized University/Institute in Computer 
Science/Information Technology/Electronics 
& Communication Engineering discipline with 
minimum 60% marks or equivalent CGPA.

Post Qualification Experience 
3 years’ experience as an Executive in the 
relevant functional area as an Officer/Executive 
in PSU/Govt./Reputed Private Company having 
turnover of more than Rs. 50 Crores. 

Essential Experience 
Should have minimum 3 years of post-
qualification experience in relevant field 
mentioned as below: C# / Java / JavaScript/ 
ASP.NET/PHP.

2. Assistant 
Manager (HR)

E-1 1st Class Full Time Master’s Degree in PM & 
IR/MSW/MBA with HR elective from recognized 
University/ Management Institute.

OR
1st class two years full time Post Graduate 
Diploma in Management with HR elective 
claiming to be equivalent to MBA from 
recognized University/Management Institute.

3. Assistant 
Manager (F&A)

E-1 Bachelor of Commerce (B.Com) degree along 
with CA/ICWA

S. 
No.

Name of the Post Level Qualification required

4. Assistant 
Manager (MM)

E-1 1st Class Full Time Degree in Engineering in the 
discipline of Mechanical/Electrical/Pulp & Paper 
Technology/Electronics/Printing Technology.

AND
Two years Post Graduate degree/Post 
Graduate diploma/MBA in the area of Material 
Management/ Stores Management/Purchase/
Operations Management/Supply Chain 
Management/Logistics Management.

5. Assistant 
Manager (IT)

E-1 1st Class Full Time MCA/ 1st class B.Tech 
(Computer Engineering/IT).

6. Assistant 
Manager (OL)

E-1 Essential Qualification: 1st Class Master’s 
degree from a recognized University in Hindi or 
English with English/Hindi subject at Graduation 
level (i.e. Hindi in case the candidate is Post-
graduate in English and vice-versa). AND
Two years’ experience in translation from Hindi 
to English and vice-versa.
Desirable: Knowledge of Sanskrit and/ or any 
other modern Indian language and Proficiency 
in working on Computers in Hindi language.

7. Assistant 
Manager (Safety)

E-1 Essential Qualification:
i. Recognised Degree in any branch of 
Engineering or Technology and have practical 
experience of working in a factory in a 
supervisory capacity for a period of not less 
than 2 years;  OR
Recognised Degree in physics or chemistry and 
have practical experience of working in factory 
in a supervisory capacity for a period of not less 
than 5 years;  OR
Recognised Diploma in any branch of 
Engineering or Technology and have practical 
experience of working in a factory in a 
supervisory capacity for a period of not less 
than 6 years; OR
Recognised Degree or Diploma in any branch of 
Engineering or Technology and have experience 
of not less than six years (Full time) in training, 
education, consultancy or research in accident 
prevention industry or in any institution; AND
ii. Recognised Degree or Diploma in the 
Industrial Safety.
Note: In accordance with the statutory norms, 
adequate knowledge of Hindi or Marathi is 
required as applicable to the place of posting. 
Otherwise, knowledge of concerned language 
will have to be acquired upon selection.

NOTE:
l	 Before applying applicants should ensure that they fulfill all the Eligibility criteria 

as mentioned in the advertisement for the posts. Company will take up verification 
of eligibility with reference to the original documents only after an applicant has 
qualified in the online examination result. If the candidates are not found eligible 
during the document verification process, they will not be allowed for the next stage 
of the selection process and their candidature liable to be rejected. Their admission 
to all the stages of recruitment process will be purely provisional subject to satisfying 
the prescribed eligibility criteria mentioned in this advertisement. Applicants who do 
not fulfill age & the minimum educational qualification as on closing date of receipt 
of applications are not eligible and need not apply for the post.

l	 Internal candidates of SPMCIL who have acquired above required qualification 
through part time course shall be considered eligible if the same is acquired during 
the service in SPMCIL with prior approval of Competent Authority provided they had 
rendered minimum five years’ service in SPMCIL on the closing date of application 
process. This exemption will not be applicable if the process of acquiring qualification 
was commenced or completed before joining SPMCIL.

1. IMPORTANT DATES:

Opening of website link for 
applying online application

25.07.2026

Closing date for applying online 24.08.2026
Payment of fees in online mode 25.07.2026 to 24.08.2026 till 05:00 PM
Online Examination The date will be informed on the SPMCIL website
Link for download of online Admit 
Card from the website

The date will be informed on the SPMCIL 
website

l	 Candidates are advised to regularly visit the official website at career page for 
updates and notification. Continued on page 13
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l	 The above dates are tentative and may be changed at the discretion of SPMCIL.
l	 Admit Cards and other related updates will be available through online mode only.
2.	 AGE LIMIT:
l	 The upper age limit specified in the advertisement is for General candidates from 

the open market.
l	 Upper age relaxation by 5 years for SC/ST and 3 years for OBC candidates (for 

reserved posts).
l	 Upper age relaxation by 10 years for PwBD Unreserved candidates, 15 years for 

PwBD SC/ST candidates and 13 years for PwBD OBC candidates (of central list) 
for posts where reservation for PwBD is admissible.

l	 Relaxation of age would be permissible to persons with disabilities as per the extant 
rules only to such persons who have minimum 40% disability.

l	 Relaxation in upper age limit to Ex-servicemen will be as per extant Government 
rules.

l	 Computation of age, minimum post-qualification experience and educational 
qualification shall be as on closing date of application i.e. 24.08.2026.

l	 There shall be no age bar for the in-service SPMCIL employees who fulfills the 
required qualification and experience provided they have at least three years of 
service left as on the date of publishing of advertisement.

l	 No relaxation in upper age limit is admissible to SC/ST/OBC candidates applying 
for Unreserved vacancies.

3. EXAMINATION FEES AND INTIMATION CHARGES:
Examination Fess of Rs. 1000/- (Non-Refundable) for candidates belonging to 
General, EWS and OBC Categories (including Ex-Servicemen)
Intimation charges of Rs. 200/- (Non-Refundable) for candidates belonging to SC/
ST/PwBD Categories)
The examination fee and intimation charges are inclusive of GST.
The applicants have to pay the application fees online as per the method explained 
in para-5B. Transaction charge if any levied by the Bank for the payment of above 
application fees is to be borne by the applicants. Payment in any other manner will not 
be accepted and the applicant will also not be eligible. Applicants paying lesser fees will 
also not be eligible. Fees once paid shall not be refunded.
4. SELECTION PROCEDURE: Selection process for the posts will comprise of an 
online test (75% weightage) and Interview (25% weightage). 
i.	 The objective type online examination will consist of following components.

Sr. 
No.

Name of the Test No.of 
Questions

Max. 
Marks

Version Time

1. Professional 
Knowledge#

60 90

Hindi & English 
language 

except English 
language 
section

Composite 
time of 120

Minutes

2. General Awareness 15 15
3. English Language 15 15
4. Logical Reasoning 15 15
5. Quantitative Aptitude 15 15

Total 120 150

# For the post of Assistant Manager (OL), Professional Knowledge Section will be in 
Hindi and/or English, as applicable for a particular question.
ii.	 The Minimum Qualifying marks category wise that candidate must obtain in the 

online examination to be called for Interview is as under;

Category Minimum Qualifying Marks
UR/EWS 45%

OBC 40%
SC/ST 35%

iii.	 The candidates will be shortlisted in the order of merit in the respective category in 
the ratio of 1:4, for Interview.

iv.	 The Minimum Qualifying marks (online examination + Interview) category wise that 
candidate must obtain for placement in panel of selected candidates is as under;

Category Minimum Qualifying Marks
UR/EWS 55%

OBC 50%
SC/ST 45%

v.	 The exact date, session, reporting time of the online examination will be mentioned 
in the admit card. The examination will be conducted online at a test centre given 
in the respective admit card.

vi.	 There will be penalty for wrong answers marked. For every wrong answer marked, 
1/4th of the marks assigned to that question will be deducted as penalty.

vii.	 The online examination may be conducted at various centres in Delhi & NCR/
Hyderabad/ Kolkata/ Mumbai/Bhopal.

	 a) No request for change of centre/venue/date/session for Online Examination 
shall be entertained.

	 b) SPMCIL however, reserves the right to cancel any of the Examination Centres 
and/ or add some other Centres, at its discretion, depending upon the response, 
administrative feasibility, etc.

	 c) SPMCIL also reserves the right to allot the candidate to any centre other than 
the one he/she has opted for.

	 d)	 Candidate will appear for the examination at an Examination Centre at his/
her own risks and expenses and SPMCIL will not be responsible for any injury or 
losses etc. of any nature.

	 e) The applicants are requested to keep checking the Company’s website www.
spmcil.com for any change in the examination date/other information.

5. HOW TO APPLY-
DETAILED GUIDELINES/PROCEDURES FOR:
A.	 APPLICATION PROCEDURE

Continued from page 12 B.	 PAYMENT OF FEES
C.	 DOCUMENTS SCAN AND UPLOAD
Candidates can apply online only from 25/07/2026 to 24.08.2026 and no other 
mode of application will be accepted.
A. APPLICATION PROCEDURE:
1.	 Candidates are required to visit the SPMCIL website www.spmcil.com click on 

the Career” link and click on option “APPLY ONLINE” against the advertisement 
Advt. 02/2026.

2.	 Before filling the application, keep the following ready: 
	 Ø	 Valid Email ID, Mobile Number & Adhaar
	 Ø	 Recent passport-size photograph (not older than 3 weeks) 
	 Ø	 Scanned Signature/ Thumb impression/ hand written declaration
	 Ø	 Educational & category certificates 
3.	 Candidates may also note that,
	 Ø	 Category once selected will not be changed under any circumstances.
	 Ø	 Email ID & Mobile Number must remain valid for at least two years. 
	 Ø	 Details can be edited only before final submission. 
4.	 Application Process:
	 Step-I: Verify Email ID & Mobile Number 
	 Step-II: Personal Details 
	 Step-III: Qualification Details 
	 Step-IV: Upload Documents 
	 Step-V: Application Fee Payment
Step-I: Verify Email ID & Mobile Number 
	 Ø	 Enter Email ID & Mobile Number and click Send OTP. 
	 Ø	 OTP will be sent to Email & Mobile. 
	 Ø	 Verify both OTPs and submit.
Step-II: Personal Details
	 Ø	 Enter all personal information correctly as required in the application form. 
	 Ø	 Details such as name, date of birth, gender, category, and nationality must 

match official records. 
	 Ø	 Carefully verify all entered details before proceeding to the next step. 
	 Ø	 Once submitted, personal details cannot be modified at later stages.
Step-III: Qualification Details
	 Ø	 Fill qualification details carefully.
	 Ø	 Re-verify details before final submission.
Step-IV: Upload Documents 
	 Ø	 Upload all-requisite documents in the prescribed format and size mentioned 

above. 
B.	 PAYMENT OF FEES - ONLINE MODE ONLY:
i.	 The application form is integrated with the payment gateway and the payment 

process can be completed by following the instructions.
ii.	 The payment can be made by using Debit Cards, Credit Cards, Internet Banking & 

UPI.
iii.	 After submitting your payment information in the online application form, PLEASE 

WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR 
REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE.

iv.	 On successful completion of the transaction, a confirmation e-mail will be sent to 
the applicant.

v.	 PAYMENT FAILURE – On failure of payment, applicants are advised to login again 
using their application number and password and repeat the process of payment.

vi.	 To ensure the security of your data, please close the browser window once your 
transaction is completed.

vii.	 No other mode of payment of fees will be accepted.
viii.	 Bank transaction charges for online payment of application fees / intimation 

charges will have to be borne by the applicant.
ix.	 Application once submitted cannot be withdrawn application fees / intimation 

charges, as applicable once paid will not be refunded in any case / circumstances 
and neither the same shall be held reserved for any other recruitment or selection 
process.

x.	 After successful payment, the candidate will be able to download / take a printout 
of the complete application form containing payment details.

xi.	 SPMCIL will not be responsible for failed, multiple, or duplicate payments arising 
due to technical or network-related issues.

C. GUIDELINES FOR SCANNING AND UPLOAD OF DOCUMENTS:
Guidelines for Photograph & Signature Scan and Upload:
(i)	 The candidate should ensure that the uploaded document photograph and 

signature should be clear and appropriately visible. In case of unclear/improper, 
the application may be summarily rejected. 

(ii)	 Applicant may edit the application and re-upload the photograph/ signature in such 
case. 

I.	 Photograph Image:
	 Ø	Photograph must be a recent passport size colour picture with white 

background. 
	 Ø	 Look straight at the camera with a relaxed face. 
	 Ø	 If the picture is taken on a sunny day, have the sun behind you, or place 

yourself in the shade, so that you are not squinting and there are no harsh 
shadows. 

	 Ø	 If you have to use flash, ensure there’s no “red-eye”. 
	 Ø	 If you wear glasses make sure that there are no reflections and your eyes can 

be clearly seen. 
	 Ø	 Caps, hats and dark glasses are not acceptable. Religious headwear is 

allowed but it must not cover your face. 
	 Ø	 Format: JPG/JPEG only
	 Ø	 Ensure that the size of the scanned image is 20 KB to 50 KB.
	 Ø	 Dimensions: 4.5 cm x 3.5 cm

Continued on page 14
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II.	 Signature Image:
	 Ø	 The applicant has to sign on white paper with Black Ink pen.
	 Ø	 Format: JPG/JPEG only
	 Ø	 Ensure that the size of the scanned image is 20 KB to 50 KB.
	 Ø	 Signature in capital letters will not be accepted.
	 Ø	 The signature must be signed only by the applicant and not by any other 

person. 
	 Ø	 The applicant’s signature obtained on the Admit Card and attendance sheet 

at the time of the online examination should match the uploaded signature. In 
case of mismatch, the applicant may be disqualified. 

III. 	 Left thumb impression:
	 l	 The applicant has to put his left thumb impression on a white paper with black 

or blue ink.
	 l	 Format: JPG/JPEG only
	 l	 Ensure that the size of the scanned image is 20 KB to 50 KB.
	 l	 If left thumb is not available, right thumb may be used.
	 l	 Left thumb impression should be of the applicant and not any other person.
IV.	 Hand-written declaration Image:
	 l	 The applicant has to write the hand written declaration in English clearly on a 

white paper with black ink.
	 l	 Format: JPG/JPEG only
	 l	 Ensure that the size of the scanned image is 50 KB to 100 KB.
	 l	 Hand written declaration should be of the applicant and not any other person.
	 l	 Hand written declaration in CAPITAL LETTERS shall not be accepted.
	 l	 Declaration Text:
	 “I, ___________________________ (Name of Candidate), hereby declare that all 

the information submitted by me in the application form is correct, true and valid. I 
will present the supporting documents as and when required.”

V.	 Other Documents:
	 {Date of Birth proof, Certificate and Marksheet of SSC(10th), HSC(12th)/

Diploma(Engg.), Essential Qualification – Graduation or/and Post Graduation, 
Experience Certificate, Caste/Category Certificate, as applicable for the post}

	 l	 Format: PDF only
	 l	 Size: 100 KB to 1 MB.
2. DOWNLOAD OF ADMIT CARD:
l	 Applicants who have registered online will be allowed to download online Admit 

Card for the online examination on the basis of the information furnished in the 
online application by the candidate. No separate Admit Card will be sent by post. 
No detail scrutiny will be carried out at the time of issuing call online Admit Card. 

l	 The Admit Card can be downloaded from the Company’s website www.spmcil.
com. Once the applicant clicks the relevant link he/she can access the window for 
Admit Card download. The applicant is required to use (I) Application Number (II) 
Password for downloading the Admit Card.

l	 Applicants are required to affix recent recognizable photograph on the Admit Card 
preferably the same as provided during registration. Applicants have to appear 
at the examination centre with (i) Original Admit Card and (ii) Original valid photo 
Identity Proof as specified and mentioned in Admit Card. 

l	 Applicants are also required to bring one photocopy of the original photo identity 
proof. Intimation for downloading Admit Card will also be sent through email/SMS 
to the email id and mobile number as given by them in the online application form. 
However, applicants should keep checking the above website for latest updates.

3.	 CANDIDATES REPORTING LATE i.e. after the reporting time specified on 
the Admit Card letter for Online Examination will not be permitted to take the 
examination. The reporting time mentioned on the Admit Card is prior to the Start 
time of the test. Though the duration of the examination is 120 minutes (two hours), 
candidates may be required to be at the venue for about 3 hours including the time 
required for completion of various formalities such as verification and collection of 
various requisite documents, logging in, giving of instructions for online test, etc.

4.	 IDENTITY VERIFICATION: 
	 In the examination centre as well as at the time of interview, the Admit Card along 

with original and a photocopy of the candidate’s currently valid photo identity 
(bearing exactly the same name as it appears on the Admit Card) such as PAN 
Card/ Passport/ Permanent Driving Licence/Voter’s Card/ Bank Passbook with 
photograph/ Photo identity proof issued by a Gazetted Officer on official letterhead 
along with photograph /valid recent Identity Card issued by a recognized College/ 
University. Aadhar Card/ E-Aadhar Card with a photograph/ Employee ID/ Bar 
Council Identity Card with photograph should be submitted to the invigilator for 
verification. The candidate’s identity will be verified with respect to his/her details 
on the Admit Card, in the Attendance List and requisite documents submitted. If 
identity of the candidate is in doubt the candidate may not be allowed to appear for 
the Examination.

	 Ration Card and Learner’s Driving License is not valid id proof for this 
project.

	 NOTE: 
	 (i) Candidates have to produce in original the photo identity proof and submit 

photocopy of the photo identity proof along with Admit Card as well as the 
Interview Call Letter while attending the online examination/ interview respectively, 
without which they will not be allowed to take up the online examination/ interview. 
Candidates must note that the name as appearing on the Admit Card (provided 
during the process of registration) should exactly match the name as appearing 
on the photo identity proof. Female candidates who have changed first/last/middle 
name post marriage must take special note of this. If there is any mismatch between 
the name indicated in the Admit Card and Photo Identity Proof the candidate will 
not be allowed to appear for the online examination. In case of candidates who 
have changed their name, will be allowed only if they produce original Gazette 
notification/their original marriage certificate/affidavit in original.

5.	 ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT/ USE OF 
UNFAIR MEANS:

l	 Applicants are advised in their own interest that they should not furnish any 
particulars that are false, tampered with or fabricated and should not suppress any 
material information while submitting online application. At the time of examination, 

Continued from page 13 verification of certificates or in a subsequent selection procedure, if an applicant 
is (or has been) found guilty of using unfair means or impersonating or procuring 
impersonation by any person or misbehaving in the examination hall or disclosing, 
publishing, reproducing, transmitting, storing or facilitating transmission and 
storage of contents of the  test(s) or any information therein in whole or part thereof 
in any form or by any means, verbal or written, electronically or mechanically  for 
any purpose or restoring to any irregular or improper means in connection with 
his/her candidature or obtaining support for his/her candidature by unfair means, 
or carrying mobile phones or similar electronic devices of communication in the 
examination hall such a candidate may, in addition to rendering himself/herself 
liable to criminal prosecution, be liable:

	 a) To be disqualified from the examination.
	 b)	 To be debarred either permanently or for a specific period from any examination 

conducted by SPMCIL.
	 c)	 For termination of service, if he/she has already joined SPMCIL. 
6.	 THE APPLICANTS MAY NOTE THE FOLLOWING:
i.	 Applicants are advised in their own interest to apply online much before the closing 

date and not to wait till the last date to avoid the possibility of disconnection/
inability/failure to log on to the Company’s website on account of heavy load on 
internet website jam. SPMCIL takes no responsibility for applicants not being 
able to submit their application online within the last date on account of aforesaid 
reasons or any other reasons beyond the control of SPMCIL.

ii.	 Any information submitted by an applicant in his/her application shall be binding 
on the applicant personally and he/she shall be liable for prosecution/ civil 
consequences in case the information/tails furnished by him/her are found to be 
false at a later stage.

iii.	 The SC/ST/PwBD applicants claiming reservation in eligibility criteria should keep 
a photocopy of the Caste/Tribe/Disability Certificate issued by the Competent 
Authority, the Government of India format for claiming the benefits of reservation in 
Civil Posts and services for these categories under the Government of India at the 
time of verification or at any date after being advised about the same.

iv.	 Persons with Benchmark Disability (PwBD) must produce a copy of the certificate 
of their disability issued by authorities empowered to issue such certificate at the 
time of verification or on any date after being advised about the same.

v.	 Management reserves the right to call for any additional documentary evidence in 
support of educational qualification etc. of the applicant. 

vi.	 Persons who have been dismissed from the service of any organization need not 
apply.

vii.	 The applicants belonging to OBC Category should submit a photocopy of the 
certificate issued by the Competent Authority in the format prescribed for claiming 
services under the Government of India at the time of certificates verification or 
on any date after being advised about the same. The certificate, inter alia, must 
specifically state that the applicant does not belong to the socially advanced 
sections/Creamy Layer. The certificate should have been obtained from the 
Competent Authority. The OBC applicants coming under ‘Creamy Layer’ will be 
treated as ‘General‛ category applicant and hence they should select their category 
in online application as ‘General’. It may be noted that only the castes/sub-castes 
figuring in the Central List (Govt. of India) will be considered accordingly OBC 
caste/Sub-caste figuring in the concerned State list but not in Central List will not 
be considered under OBC category. At the time of Interview, candidates belonging 
to OBC Category will have to produce latest OBC Certificate (Non Creamy 
Layer) not older than 6 months, in the format prescribed by Govt. of India issued 
by Competent Authority for appointment to the post under Govt. of India and for 
Central Govt. PSU.

viii.	 For availing EWS reservation the conditions and format of the certificate will be 
followed as per DoPT Office Memorandum No. 36039/1/2019-ESTT (Res) dated 
31.01.2019. EWS vacancies are tentative and subject to further directives of 
Government of India and outcome of any litigation. The appointment is provisional 
and is subject to the Income & Asset certificate being verified through proper 
channels. Benefit of reservation under EWS category can be availed upon 
production of an “Income and Asset Certificate” valid for Financial Year 2026-27 
issued by a Competent Authority on the basis of gross annual income of FY 2025-
26 in the format prescribed by Government of India. Candidates may please note 
that they should be in possession of “Income and Asset Certificate” as mentioned 
above issued on or after 01.04.2026 at the time of interview. “Income and Asset 
Certificate” shall be submitted by such candidates at the time of interview (if called 
for interview). No request for extension of time for production of “Income & Asset 
Certificate” shall be entertained. In case candidates fail to produce the same at 
the time of interview, they will not be allowed to appear for interview. Further, their 
request for interview under General category will also not be entertained.

ix.	 Guidelines for EWS (Economically Weaker Sections):
l	 10% of Vacancies are reserved for the EWS as per the instructions of Government 

of India issued vide DoPT OM No. 36039/1/2019-Estt (Res) dated 31st January, 
2019.

l	 Persons who are not covered under the existing scheme of reservations to the 
Scheduled Castes, the Scheduled Tribes and the socially and Educationally 
Backward Classes and whose family has gross annual income below Rs. 8.00 lakh 
are to be identified as EWS for the benefit of reservation. Family for this purpose will 
include the person who seeks benefit of reservation, his/her parents and siblings 
below the age of 18 years as also his/her spouse and children below the age of 
18 years. The income shall include income from all sources and children below 
the age of 18 years. The income shall include income from all sources i.e. salary, 
agriculture, business, profession etc. and it will be income for the financial year 
prior to the year of application. Also, persons whose family owns or possesses any 
of the following assets shall be excluded from being identified as EWS, irrespective 
of the family income:

	 v	 5 acres of Agricultural Land and above;
	 v	 Residential flat of 1000 sq. ft. and above;
	 v	 Residential plot of 100 sq. yards and above in notified municipalities;
	 v	 Residential plot of 200 sq. yards and above in areas other than the notified 

municipalities.
l	 The income and assets of the families as mentioned above would be required 

to be certified by an officer not below the rank of Tehsildar in the States/UTs. 

Continued on page 15
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The candidates shortlisted for document verification shall be required to bring 
the requisite certificate as specified by the Government of India at the time of 
appearing for the process of document verification.

l	 The reservation of EWS shall be governed as per the instructions issued by the 
Govt. of India in this regard from time to time.

x.	 Applicants already in service of Govt./Quasi Govt. Organizations, Public Sector 
Banks/Undertakings and Autonomous Bodies will have to submit No Objection 
Certificate (NOC) from their Employer at the time of Interview.

xi.	 The decision of SPMCIL, in all matters relating to this recruitment will be final 
and binding on the applicants. No correspondence or personal enquiries shall be 
entertained by SPMCIL in this behalf.

xii.	 Selected candidates are liable to be posted to any of the Units/Corporate Office of 
SPMCIL.

xiii.	 In case any dispute arises on account of interpretation of clauses in any version 
of this advertisement other than English, the English version shall prevail. Any 
resultant disputes arising out of this advertisement shall be subject to sole 
jurisdiction of the courts situated in Delhi.

xiv.	 Canvassing in any form will be treated as a disqualification.
xv.	 No correspondence from applicants regarding their eligibility to apply for the above 

posts will be entertained.
xvi.	 Candidates may refer to “Instructions for Online Registration” on online application 

portal in case of any difficulty in applying online.
xvii.	Any corrigendum/addendum to this advertisement will be displayed only on the 

Company’s website www.spmcil.com. Therefore, applicants are advised to keep 
checking the Company’s website for any update.

xviii. The Company’s reserves the right to cancel the Advertisement fully or partly on 
any grounds and such decision of the Company will be displayed only on the 
Company’s website www.spmcil.com. It will not be intimated to the applicants 
individually.

xix.	 Instances for providing incorrect information and/or process violation by a candidate 
detected at any stage of the selection process will lead to disqualification of the 
candidate from the selection process and he/she will not be allowed to appear in any 
SPMCIL recruitment process in the future. If such instances go undetected during 
the current selection process but are detected subsequently, such disqualification 
will take place with retrospective affect.

xx.	 Execution of Bond: The new recruits at E-1 and E-2 level shall be liable to execute 
a bond of RupeesThree Lakhs to serve the Company for a minimum period of 
three years.

7.	 GUIDELINES FOR PERSONS WITH DISABILITIES USING A SCRIBE:
The visually impaired candidates and candidates whose writing speed is adversely 
affected permanently for any reason can use their own scribe at their cost during the 
online examination, subject to limits as in (i) and (ii) below.
i.	 Guidelines for candidates with locomotor disability and cerebral palsy- A 

compensatory time of twenty minutes per hour or otherwise advised shall be 
permitted for the candidates with locomotor disability and cerebral palsy where 
dominant (writing) extremity is affected to the extent of slowing the performance of 
function (minimum of 40% impairment).

ii.	 Guidelines for Visually Impaired candidates- Visually Impaired candidates (who 
suffer from not less than 40% of disability) may opt to view the contents of the online 
test in magnified font and all such candidates will be eligible for compensatory time 
of 20 minutes for every hour or otherwise advised of examination.

In all such cases where a scribe is used, the following rules will apply:
l	 The candidate will have to arrange his/her own scribe at his/her own cost.
l	 The scribe arranged by the candidate should not be a candidate for the same 

examination. If violation of the above is detected at any stage of the process, 
candidature of both the candidate and the scribe will be cancelled. Candidates 
eligible for and who wish to use the services of a scribe in the examination 
should invariably carefully indicate the same in the online application form. Any 
subsequent request may not be favorably entertained.

l	 A person acting as a scribe for one candidate cannot be a scribe for another 
candidate.

l	 The scribe may be from different academic streami.e other than the academic 
stream prescribed for the post.

l	 Both the candidate as well as scribe will have to give a suitable undertaking 
confirming that the scribe fulfills all the stipulated eligibility criteria for a scribe 
mentioned above. Further in case it later transpires that he/she did not fulfill any 
laid down eligibility criteria or suppressed material facts the candidature of the 
applicant will stand cancelled, irrespective of the result of the online examination.

l	 Those candidates who use a scribe shall be eligible for compensatory time of 20 
minutes for every hour of the examination or as otherwise advised.

l	 Only candidates registered for compensatory time will be allowed such concessions 
since compensatory time given to candidates shall be system based, it shall not 
be possible for the test conducting agency to allow such time if he/she is not 
registered for the same. Candidates not registered for compensatory time shall 
not be allowed such concessions.

l	 These guidelines are subject to change in terms of GOI guidelines/ clarifications, if 
any, from time to time.

8.	 GENERAL CONDITIONS:
i.	 Only Indian Nationals are eligible to apply.
ii.	 Candidates can only apply for only one post from among the advertised posts, as 

the online exam for all the posts will be conducted on the same day.
iii.	 Candidates are advised to submit only single online application for the post. 

However, if somehow, Candidate submits multiple Online Applications, then 
Candidate must ensure that Online Application with the higher “Application 
Number” is complete in all respects including fee. 

iv.	 The Candidates who submit multiple Online Applications, should note that only 
the Online Application with higher “Application Number” shall be entertained and 
fee paid against one “Application Number” shall not be adjusted against any other 
“Application Number”. Further, it is also informed that the fee once paid, including 
in case of multiple applications, shall not be refunded in any circumstances. 

Continued from page 14 v.	 Mere conformity to the job requirement will not entitle a candidate to be called 
for Online examination/interview. Management reserves the right to reject any 
application without assigning any reason and to raise the eligibility standard 
advertisement criteria to restrict/regulate the number of candidates to be called 
for interview. The recruitment process can be cancelled/suspended/terminated 
without assigning any reason. The decision of the management will be final and no 
appeal will be entertained.

vi.	 The vacancies advertised are tentative and may increase/decrease as per 
organizational requirement.

vii.	 According to Notification No: 38-16/2020-DD-III dated 4th January, 2021 by 
Ministry of Social Justice & Empowerment, list of positions/disciplines in which 
PwBD candidates are eligible to apply for this recruitment drive is given below:

Name of Post Suitable category & sub-category of 
Benchmark Disabilities

Functional 
Requirement

Deputy Manager 
(IT) – Application 

Developer

a) B, LV
b) D, HH
c) OA, OL, BL, OAL, CP, LC, Dw, AAV
d) ASD, SLD, MI
e) MD involving (a) to (d) above

S, ST, W, BN, 
RW, SE, H, C

Assistant 
Manager (HR)

a) B, LV
b) D, HH
c) OA, BA, OL, BL, OAL, CP, LC, Dw, AAV, 
MDy
d) SLD, MI
e) MD involving (a) to (d) above

S, ST, W, BN, 
RW, SE, H, C

Assistant 
Manager (F&A)

a) B, LV
b) D, HH
c) OA, BA, OL, BL, OAL, BLOA, BLA, LC, 
Dw, AAV
d) MD involving (a) to (c) above

S, BN, MF, 
RW, SE, C

Assistant 
Manager (MM)

a) LV
b) D, HH
c) OA, OL, LC, Dw, AAV
d) SLD, MI
e) MD involving (a) to (d) above

S, ST, W, SE, 
C

Assistant 
Manager (IT)

a) B, LV
b) D, HH
c) OA, OL, BL, OAL, CP, LC, Dw, AAV
d) ASD, SLD, MI
e) MD involving (a) to (d) above

S, ST, W, BN, 
RW, SE, H, C

Assistant 
Manager (OL)

a) B, LV
b) D, HH
c) OA, BA, OL, BL, OAL, BLOA, BLA, CP, 
LC, Dw, AAV, MDy
d) ASD (M), SLD, MI
e) MD involving (a) to (d) above

S, ST, W, BN, 
RW, SE, H, C, 

MF

Assistant 
Manager (Safety)

Post is not identified for PwBD.

Abbreviations:
Functional Requirement: S-Sitting, ST-Standing, W-Walking, BN-Bending, L-Lifting, 
KC-Kneeling & Crouching, JU-Jumping, CRL-Crawling, CL-Climbing, PP-Pulling & 
Pushing, MF-Manipulation with Fingers, RW-Reading & Writing, SE-Seeing, H-Hearing, 
C-Communication.
Category: B-Blind, LV-Low Vision, D-Deaf, HH-Hard of Hearing, OA-One Arm, OL-
One Leg, BA-Both Arms, BL-Both Leg, OAL-One Arm and One Leg, BLOA-Both Leg & 
One Arm , BLA-Both Legs Arms, CP-Cerebral Palsy, LC-Leprosy Cured, Dw-Dwarfism, 
AAV-Acid Attack Victims, MDy-Muscular Dystrophy, ASD-Autism Spectrum Disorder 
(M-Mild, MoD-Moderate), ID-Intellectual Disability, SLD-Specific Learning Disability, 
MI-Mental Illness, MD-Multiple Disabilities.
viii.	 For appearing in the online test, reimbursement of travel fare shall not be admissible. 

Outstation candidates (outside Delhi-NCR) who are provisionally shortlisted for 
document verification followed by Interview (if the documents are found in order), 
will be entitled for reimbursement of train fare (to and fro) from nearest station to 
the place of Interview by 3-tier AC Class.

ix.	 The possibility of occurrence of some problem in the administration of the online 
examination cannot be ruled out completely which may impact test delivery and/
or result from being generated. In that event, every effort will be made to rectify 
such problem, which may include movement of candidates, delay in test. Conduct 
of a re-exam is at the absolute discretion of test conducting body. Candidates will 
not have any claim for a re-test. Candidates not willing to move or not willing to 
participate in the delayed process of test delivery shall be summarily rejected from 
the process.

x.	 Decision of SPMCIL in all matters relating to recruitment shall be final and binding 
on the candidate. No correspondence or personal enquiries will be entertained by 
the SPMCIL in this regard.

xi.	 If the examination is held in more than one session, the scores across various 
sessions will be equated to adjust for slight differences in difficulty level of different 
test batteries used across sessions. More than one session is required if the nodes 
capacity is less or some technical disruption takes place at any centre or for any 
candidate.

xii.	 SPMCIL would be analyzing the responses (answers) of individual candidates 
with those of other candidates to detect patterns of similarity of right and wrong 
answers. If in the analytical procedure adopted by SPMCIL in this regard, it is 
inferred/ concluded that the responses have been shared and scores obtained 
are not genuine/ valid, SPMCIL reserves right to cancel the candidature of the 
concerned candidates and the result of such candidates (disqualified) will be 
withheld.

EN 17/29	 Joint General Manager (HR)
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 PROFORMA OF APPLICATION

Application for the post of Director, National Council for Promotion of 
Urdu Language (NCPUL), New Delhi

1. Name and Address (in Block Letters) : ......................................
2. Date of Birth (in Christian era) : .................................................
3. Date of retirement under Central/State Government Rules : .....
    ....................................................................................................
4. Educational Qualifications : ........................................................................
..............
5. Whether Educational and other qualifications required for the post are 
satisfied. (If any qualification has been treated as equivalent to the one 
prescribed in the Rules, state the authority for the same)

Qualifications/
Experience required

Qualifications/
Experience Possessed 

by the officer
Essential                  (1) 
                                  (2) 
                                  (3)
Desirable                  (1) 
                                  (2) 
                                  (3)

6. Please state clearly whether in the light of entries made by you above, you 
meet the requirement of the post .............................................................
7. Details of Employment, in chronological order. Enclose a separate sheet 
duly authenticated by your signature.

Office/
Institution

Post Held From To Scale of Pay 
and Basic Pay

Nature of duties 
(in detail)

8. Nature of present employment i.e. Ad-hoc or temporary or : 
    Quasi- Permanent or Permanent.
9. In case the present employment is held on : 
    deputation/contract basis, please state
a. The date of initial appointment :
b. Period of appointment on deputation/contract :
c. Name of the parent office/organization to which you belong :
10. Additional details about present employment. Please state : 
whether working under (indicate the name of your employer 
against the relevant column)
Central Govt. 	 :
State Govt. 	 :
Autonomous Organization	 :
Government Undertaking 	:
Universities 	 :
Others	 :
11. Please state whether you are working in the same Department :
12.  Are you in Revised Scale of Pay? If yes, give the date from which the: 
       revision took place and also indicate the pre-revised scale
13. Total emoluments per month now drawn	 :
14. Additional information, if any, which you would like to mention in support of 
your suitability for the post. (This among other things may provide information 
with regard to (i) additional academic qualifications (ii) professional training 
and (iii) work experience over and above prescribed in the Vacancy Circular/
Advertisement. 
(Note: Enclose a separate sheet, if the space is insufficient)
15. Whether belongs to SC/ST
16. Remarks 
The candidates may indicate information with regard to (i) Research 
publications and reports and special projects (ii) Awards/Scholarship/Official 
Appreciation (iii) Affiliation with the professional bodies/institutions/societies 
and (iv) any other information. 
(Note : Enclose a separate sheet if the space is insufficient)
I have carefully gone through the vacancy circular/advertisement and I am well 
aware that the Curriculum Vitae duly supported by documents submitted by 
me will also be assessed by the Selection Committee at the time of selection 
for the post.

Signature of the Candidate
Address ..............................

Date : ....................	
CBC 21321/11/0004/2627 � EN 17/41

National Council for Promotion of 
Urdu Language

(An Autonomous Body fully funded by the Ministry of Education, Department of 
Higher Education, Government of India) 

Farogh-e-Urdu Bhawan, FC-33/9, Institutional Area, Jasola, New Delhi -110025
ADVERTISEMENT FOR THE POST OF DIRECTOR

Applications are invited for the post of Director, National Council for Promotion 
of Urdu Language (NCPUL), New Delhi, an autonomous body fully funded 
by the Ministry of Education, Government of India from persons possessing 
qualifications and experience mentioned below in the prescribed proforma 
published in the Employment News/Rozgar Samachar. The Application form 
can be downloaded from http://education.gov.in/.
Pay Scale : Pay Level-13
Qualification:
Essential:

(I)	 Master’s Degree in Urdu Language/Linguistics/Literature with minimum 
55% marks with Persian as a subject at Degree level from a recognized 
University or equivalent. (2) Research/Literary work in Urdu as evidenced 
by published work of standing (evidence to be furnished).

Desirable:
(I)	 Ph.D in Urdu or Linguistics. (2) Good knowledge of one or more Indian 

languages in addition to Urdu (3) Knowledge of modern principles and 
techniques of lexicography.

Administrative Experience:
For persons to be recruited on deputation
(a)	 For Non-Ph.D Candidates: Ten (10) years in Group ‘A’ level post OR 
	 Five (5) years in a post carrying pay level 12.
(b)	 For Ph.D Candidates: Five (5)Years in Group ‘A’ level post.
For persons to be recruited on contract basis
Possessing experience as detailed above and drawing comparable 
emoluments.
Explanation: “Administrative Experience” means experience as head of 
an academic institution (including the Head of Department in a College or 
University) OR Experience in administrative capacity in a Government, local 
body or autonomous organization, preferably connected with the area of 
education/languages.
Method of Recruitment
By transfer on deputation from among the officers under the Central/State 
Government/Universities/autonomous bodies holding analogous posts or with 
five (5) years service in pay level 12 or working in the pay level 13.
Tenure:
Not exceeding three (3) years. The term may be extended at the discretion 
of the Central Government upto a maximum of five (5) years or until the 
incumbent attains superannuation prescribed for Central Government 
employees, whichever is earlier.
Age limit:
Not exceeding 57 years on the first January of the year in which the vacancy 
is advertised.
Last Date :
Duly filled up applications complete in all respects and forwarded through 
Proper Channel by the concerned University/College/Department, etc. 
should reach Shri Shreyansh Mohan, Deputy Secretary (L), Ministry of 
Education, Department of Higher Education, Room No. 21114, Kartavya 
Bhavan-2, New Delhi-110001 within 30 days from the date of publication 
of the advertisement for the above post in the Employment News/Rozgar 
Samachar.

(Shreyansh Mohan)
Deputy Secretary to the Government of India

Email: shreyansh.mohan@gov.in
Note:- The applicants who are in Central Govt./State Govt. Service/
Autonomous Bodies/Union Territories or other Govt. Bodies should submit 
their application through Proper Channel along-with Integrity Certificate and 
Vigilance Clearance Certificate, Major/Minor Penalty Certificate, ACRs of the 
last five (5) years may also be forwarded along-with the application.

Photo

Government of India Press 
Minto Road, New Delhi-110002

Applications are invited to fill up one post of Store Supervisor Grade I in Pay Level-6 (Rs. 35400 -112400) in Govt. of India Press, Minto Road, 
New Delhi as per amended Recruitment Rules by deputation (including short term contract) for a period not exceeding three years.
Those Government Servants who fulfil the conditions may apply through proper channel within 30 days from the date of publication of this 
advertisement in Employment News. The eligibility conditions and other details of the said post are available on the website https://dop.gov.in/

EN 17/63� Manager
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F. No. P-27011/5/2022-LEATHER
Government of India

Ministry of Commerce and Industry

Department for Promotion of Industry and 
Internal Trade

Appointment to the post of Executive Director, Footwear 
Design & Development Institute (FDDI)

Department for Promotion of Industry and Internal Trade (DPIIT) invites the 
application in prescribed format from eligible candidates for appointment to 
the post of Executive Director, Footwear Design and Development Institute 
(FDDI). FDDI is an institution of national importance for the promotion and 
development of quality and excellence in education, research and training in all 
disciplines relating to footwear and leather products design and development 
and for matters connected therewith or incidental thereto.

2. The applicants from Central Government or State Government or Union 
Territories or Public Sector Undertaking or Autonomous Body or Statutory 
Body or University or recognized Research Institute are required to apply 
through proper channel, who in turn will forward copies of completed Annual 
Confidential Report/Annual Performance Appraisal Report for the last five 
years to this Department.

3. The following are the terms and conditions for the post of Executive Director, 
Footwear Design & Development Institute:

No. of Post Presently (02) One each at Guna (Madhya Pradesh) and 
Banur (Chandigarh) Campus.
Note: Vacancy may be increased/ decreased by DPIIT at 
the time of interview, keeping in view requirement of ED at 
12 campuses.

Scale of Pay Level -12 (Rs.78800-209200).
Method of 
Recruitment

On deputation (including short-term contract) basis for a 
period of five years.

Eligibility, 
Qualification 
and Experience

Officers of the Central Government or State Government 
or Union Territories or Public Sector Undertaking or 
Autonomous or Statutory body or University or recognised 
Research Institute.
(i) (a) holding analogous post on regular basis; or
(b) with at least eight years’ service in Group ‘A’ or 
equivalent service in the Central Government or State 
Government or Union Territories or Public Sector 
Undertaking or Autonomous Body or Statutory Body or 
University or Recognized Research Institute on the closing 
date of application;
(c) out of the eight years of service in Group ‘A’ as 
mentioned above, at least five years of service in level 11 
in the pay matrix or equivalent in the Central Government 
or State Government or Union Territories or Public Sector 
Undertaking or Autonomous Body or Statutory Body or 
University or Recognised Research Institute on the closing 
date of application;
(ii) Possessing the following qualifications, namely:-
(a) Bachelor Degree from a recognised University;
(b) With at least five years’ experience in the field of 
administration.
(iii) Desirable :–
(a) Experience in Leather Technology or Industry of at least 
one year.
(b) Master in Business Administration.

Terms and
Conditions

(i) The period of deputation including the period of 
deputation (including short term contract) in another ex-
cadre post held immediately preceding this appointment in 
the same or some other organisation or department of the 
Central Government shall ordinarily not exceed five years.
(ii) The period of deputation shall be for five years subject to 
overall ceiling prescribed by the Government of India. The 
deputation will be on foreign services terms and conditions 
of the Central Government.
(iii) ln the event of performance being found unsatisfactory, 
the competent authority reserves the right to repatriate the 
officer to his/her parent cadre any time during the tenure. 
The decision of the competent authority in such cases shall 
be final and binding.
(iv) Other terms and conditions of the deputation shall be 
governed by the relevant instructions issued by the Central 
Government from time to time.

(v) Individuals serving in a higher level (not higher than 13 
or equivalent to the Director in the Government of India can 
also apply and they shall be considered for appointment, if 
a suitable candidate from the eligible category is not found.

Age The maximum age limit for the appointment by deputation 
shall not be exceeding fifty years as on the closing date of 
receipt of applications.

4. Applicability of other rules etc. - 
(i) The officer should be clear from vigilance angle. A certificate to this effect 
shall have to be furnished by the parent cadre of the applicant while forwarding 
the application.
(ii) The officer should not have been debarred from Central deputation.
(iii) The officer should have at least “very good” service record in the last five 
years, however, preference will be given to officers who have “outstanding” 
service record with a grading of eight and above.
(iv) The officer should not be on study leave or long leave on the date of 
submitting the application.
(v) The officer should not have been nominated for foreign training or should not 
be on training or foreign assignment on the date of submitting the application.
(vi) All applicable rules and regulations, including disciplinary rules etc. shall 
apply to the appointee.
(vii) All the willing and eligible candidates may send their application in the 
prescribed format through proper channel along with up-to-date Annual 
Performance Appraisal Report dossier (last 5 years), Integrity Certificate, 
Vigilance clearance and Cadre Clearance certificate to the following address 
within four weeks from the date of Publication:
To,
Shri Neeraj Kumar Sharma
Research Officer (Leather & Footwear),
Department for Promotion of Industry and Internal Trade,
Ministry of Commerce & Industry,
Cabin No. US-34, First Floor,
Vanijya Bhawan, New Delhi-110010
E-mail: neeraj.ks@nic.in
E-mail: leather-dpiit1@gov.in
Tele No: 011-23038954

PROFORMA OF APPLICATION FOR THE POST  
OF EXECUTIVE DIRECTOR, FDDI

1.	 Name in Block Letters:
2.	 Father’s Name/Mother’s Name:
3.	 Date of Birth (DD/MM/YY) & Age:
	 (as on closing date of applications)
4.	 Category-SC/ST/OBC/UR
5.	 Sex-Male/Female
6.	 Nationality:
7.	 Correspondence Address:
8.	 Permanent Address:
9.	 Official Address:
10.	 Contact No. & Email id:
11.	 Present Post held with Date and scale of Pay:
12.	 Date of Regular Appointment in the Present Post / Pay Scale:
	 Whether belong to All India Service-Yes/No, please mention the Name of 

Service.
13.	 Details of Educations Qualifications (Please enclose separate sheet, if 

necessary):
S.

No.
Name of University / 
Board / Institution

Degree / Equivalent 
Examination

Division & % 
of Marks

Year of 
Passing

Continued on page 21
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12.8. Original and four self-attested photocopies of duly filled Children of Air Force Personnel 
(COAFP) Certificate (format available on https://iafrecruitment.edcil.co.in) for Children of 
Serving Air Force Personnel (or) original and four self-attested photocopies of Service Book/ 
Discharge Book/ Casualty Service Certificate/ Service Particular Certificate (issued from 
DPO-3/ DAV, as applicable) in case of Officer/ Airmen/ NCs(E) and a certificate duly signed 
by OIC Civil Admin and countersigned by CO/ C Adm O of the last served unit, in case of 
civilians for children of retired/ deceased/ discharged Air Force personnel. 

12.9. NOC in original and four self-attested photocopies from the employer for candidates presently 
serving in any government organisation (if applicable). 

12.10.	 Candidates discharged from Indian Army/ Indian Navy/ Any other Government 
Organisation. Original and four Self-attested photocopies of Discharge Certificate (as issued 
from Indian Army/ Indian Navy/ Government Organisation). 

12.11. Body tattoo photographs as per Para 9 above. 
12.12.	 Original and four self-attested photocopies of NCC ‘A’, ‘B’ or ‘C’ Certificate (if applicable). 
12.13.	 Copy of permission letter obtained from unit/ station (applicable only for serving Agv NC). 
	 Note-1:- Original manually signed NCC certificate must have serial No., round seal of 

issuing authority and stamp of signing authority. Photo affixed on the certificate must 
have been attested by issuing authority with stamp. 

	 Note-2:- Original digitally signed NCC certificates with QR code will also be accepted. 
	 Note-3:- Under no circumstance the candidates shall be permitted to appear in the 

rally without original educational marksheets/ passing certificates & documents 
mentioned in Para 12 above. However, candidates with photocopies of educational 
marksheets/ passing certificates may be permitted to appear in the rally only on 
production of a certificate from College/ Institution Principal certifying that original 
educational certificates/ marksheets are deposited with College/ Institution. DigiLocker 
verified certificates will be accepted. Candidates need to bring the printout of digilocker 
verified certificate and must carry the accessible mobile device to show the same certificate 
in digilocker during verification by selection team. 

12.14	 Consent Form for PFT and Medical Tests. Candidates shall bring the ‘Consent Form’ 
(as per the format given below) to the rally venue and submit it before conduct of the PFT. 
Candidates below 18 years of age are to get the consent form signed by their parent/ 
guardian. Candidates above 18 years of age can sign the consent form themselves. 

CONSENT FORM FOR PHYSICAL FITNESS TEST AND MEDICAL TESTS 
(Applicable in respect of candidates who are above or below 18 years of age) 

*I, …………………(candidate’s nsme) son/ daughter/ ward of ……………………..(name of father/ 
mother/ guardian), date of birth is……………..(applicable for candidate above 18 years of age) do 
hereby give my consent to appear in the physical/ medical tests, as prescribed for selection in the 
Indian Air Force, at my own risk. I am aware that no compensation in any form shall be claimed, in 
respect of injuries/ casualties sustained, if any. 

OR 
*I, …………………father/ mother/ guardian of ……………………..(name of candidate) whose date 
of birth is……………..(applicable for candidate below 18 years of age) do hereby give my consent 
for son/ daughter/ ward to appear in the physical/ medical tests, as prescribed for selection in the 
Indian Air Force, at my own risk. I am aware that no compensation in any form shall be claimed, in 
respect of injuries/ casualties sustained, if any. 

Signature of Candidate/ *Parent/ *Guardian …………………. 
Name of candidate/ Parent/ Guardian…………………………. 

Place:-	 Relationship with the candidate……………………….............. 
Date:-	 Mobile No. of Parent/ Guardian…………………………… .......
Note:- Candidates below 18 years of age are to get the consent form signed by their parent/ 
guardian. However, candidates above 18 years of age can sign the consent form themselves. 

TERMS AND CONDITIONS 
13. Agniveervayu will be enrolled in the Indian Air Force under Air Force Act 1950, for a period of 
four years. Agniveervayu would form a distinct rank in the Indian Air Force, different from any other 
existing ranks. The Indian Air Force is not obliged to retain Agniveervayu beyond the engagement 
period of four years. 
14. On completion of four years of service, based on organisation’s requirements and policies 
promulgated by the Indian Air Force, Agniveervayu will be offered an opportunity to apply for 
enrolment in the regular cadre of the Indian Air Force as Airman. These applications will be 
considered in acentralised manner based on objective criteria, including performance during their 
four-year engagement period and up to 25% of each specific batch of Agniveervayu will be enrolled 
in regular cadre of Indian Air Force. Agniveervayu will not have any right to be selected for 
further enrolment into the Indian Air Force. Selection of Agniveervayu for further enrolment, 
if any, shall be at the discretion of the Government of India. 
15. Job Specification and Employability. As a musician you will become a part of the Air Force 
Band. If you join the Air Force as a musician, you will be trained to play different musical instruments. 
Agniveervayu enrolled under this entry are also liable to be assigned any duty in organisational 
interest at the discretion of Indian Air Force. 
16. Training. On being enrolled, apart from training of playing various musical instruments, 
Agniveervayu will be imparted military training based on Indian Air Force requirements. 
17. Leave. Grant of leave will be subject to exigencies of Indian Air Force. The following leave is 
applicable for Agniveervayu during their engagement period:- 

	 17.1. Annual Leave. 30 days per year. 
	 17.2. Sick Leave. Based on medical advice. 
18. Medical and CSD Facilities. For the duration of their engagement period in the Indian Air Force, 
Agniveervayu will be entitled for medical facility at service hospitals as well as CSD provisions. 
19. Pay, Allowances and Allied Benefits. Agniveervayu enrolled under this scheme will be paid 
an Agniveer package of Rs. 30,000/- per month with a fixed yearly increment. In addition, Risk and 
Hardship allowances (as applicable in Indian Air Force), Dress and Travel allowances will be paid. 
Perks such as ration, clothing, accommodation and Leave Travel Concession (LTC) shall also be 
provided as per the existing rules. 
20. Terminal Benefits. Seva Nidhi Package. Agniveervayu will be given one time ‘Seva Nidhi’ 
package comprising their monthly contribution along with matching contribution by the Government 
on completion of their engagement period, as indicated below:-

Year Customised 
Package 
(Monthly)

In Hand 
(70%)

Contribution 
to Agniveers 
Corpus Fund 

(30%)

Contribution 
to Corpus 

fund by GoI

All Figures in Rs. (Monthly Contribution) (Approximately) 
1st Year 30,000/- 21,000/- 9,000/- 9,000/- 

2nd Year 33,000/- 23,100/- 9,900/- 9,900/- 

3rd Year 36,500/- 25,550/- 10,950/- 10,950/- 

4th Year 40,000/- 28,000/- 12,000/- 12,000/- 

All Figures in Rs. (Monthly Contribution) (Approximately) 
Total Contribution in Agniveers Corpus Fund after four 
years

Rs. 5.02 lakh Rs. 5.02 lakh

Exit after 4 years Approximately Rs. 10.04 Lakhs as Seva Nidhi Package 
(Absolute amount excluding interest)

Continued from page 22 Note-1:- Agniveervayu will not be required to contribute to any Provident Fund of the Government. 
Note-2:- There shall be no entitlement to any gratuity and any kind of pensionary benefits. 
21. Insurance, Death and Disability Compensation. Agniveervayu will be provided non-
contributory Life Insurance cover of Rs. 48 Lakhs for the duration of their engagement period as 
Agniveervayu in the Indian Air Force. Agniveervayu will not be governed by provisions contained in 
the Pension Regulations/ Rules for Indian Air Force. For details of Death/ Disability compensation, 
log on to https://iafrecruitment.edcil.co.in. 
22. Agniveer Skill Certificate. At the end of engagement period, a detailed Skill-Set Certificate will 
be provided to the Agniveervayu, highlighting the skills and level of competency acquired by the 
personnel during their engagement period. 
23. Not Entitled to the ESM Status. Agniveervayu enrolled under this Scheme will not be eligible 
for Ex-Servicemen status after their discharge from the Service on completion of four years 
engagement. 
24. Agniveervayu will be permitted to appear in all commissioning examination in Defence Force 
(maximum five attempts) during their engagement period of four years provided they satisfy 
certain conditions for obtaining permission to do so. Agniveervayu, who have applied for any Govt 
examination prior to their enrolment in Indian Air Force may be permitted to appear in the same. 
25. Release at own request prior to completion of engagement period will not be permissible for 
Agniveervayu. However, in exceptional cases, personnel enrolled as Agniveervayu may be released, 
with approval of the Competent Authority. 

SELECTION PROCEDURE 
26. Verification of Eligibility. Original or digilocker verified printout of Educational Certificates 
(10th passing certificate, marksheet) and other required applicable original documents like NCC 
‘A’, ‘B’ or ‘C’ certificate, Children of Serving Air Force Personnel (COAFP) certificate (or), Discharge 
Book, Service Book, Service Particular Certificate/ Casualty Service Certificate (or) Discharge 
Certificate (if discharged from Army/ Navy/ Government Organisation), consent form, passport size 
colour photographs and musical experience certificate [as per Para 6.3. above] shall be required 
and scrutinised/ verified at the rally venue prior to commencement of Physical Fitness Test (PFT) 
to ascertain the prima-facie eligibility. Detailed verification will be carried out later in respect of 
candidates who pass written test. Those candidates who do not meet the laid down educational 
criteria shall be rejected during initial verification of original or digilocker verified printout certificates 
& marksheet prior to conduct of Physical Fitness Test (PFT) and also during detailed verification 
on clearing the written test or if found ineligible at any subsequent stage. 
Note-1:-. The original passing certificate/ marksheet will not be retained by the Selection 
Centre. The same will be returned to the candidates on completion of detailed verification. 
Note-2:- Internet copy of marksheet are not acceptable. 
Note-3:- The printout of educational certificates obtained from mobile snapshot/ photo image 
will not be accepted. Candidates are to bring legible photocopies of educational certificates 
for verification. 
Note-4:- Candidates are strictly prohibited from doing any rough work or write anything 
anywhere on the Provisional Admit Card issued for Pre-registered recruitment rally. Such 
candidates will be DEBARRED PERMANENTLY. 

SEQUENCE OF EXAMINATION 

MOBILE PHONES/ SMART WATCHES/ ELECTRONIC DEVICES ARE PROHIBITED 
IN TESTING AREAS. CANDIDATES FOUND IN POSSESSION OF MOBILE PHONES/ 

ELECTRONIC DEVICES SHALL BE DEBARRED PERMANENTLY

27. Physical Fitness Test (PFT). PFT consists of two parts ie, PFT-I and PFT-II. 
	 27.1. PFT- I. Candidates have to complete 1.6 Kms run as per the following timings to qualify 

PFT-I:- 

Test Maximum permissible time 
Male Candidates Female Candidates 

1.6 Km run Within seven minutes Within eight minutes 

	 27.2. PFT- II. Candidates who qualify PFT-I are to undergo PFT-II after 10 minutes of 
recuperation time. The sequence of exercises and maximum time period for male and female 
candidates are as follows:-

Male Candidates
Test Max Time Period Remarks

10 Push-ups One minute Test will be conducted after 10 minutes break on 
completion of run

10 Sit-ups One minute Test will be conducted after Two minutes break on 
completion of 10 Push-ups

20 Squats One minute Test will be conducted after Two minutes break on 
completion of 10 Sit-ups

Female Candidates
Test Max Time Period Remarks

10 Sit-ups One minute and 30 
seconds

Test will be conducted after 10 minutes break on 
completion of run

15 Squats One minute Test will be conducted after Two minutes break on 
completion of 10 Sit-ups

	 Note:- Candidates are advised to bring their sports shoes and shorts/ track pants. Detailed 
procedure on expected technique for Push-ups, Sit-ups and Squats is published on CASB Web 
Portal https://iafrecruitment.edcil.co.in.

28. English Written Test. Candidates who qualify Physical Fitness Test (PFT) will be subjected to 
English written test. The written test will be objective type and question paper shall be in English. 
Answers are to be annotated on OMR sheet. Detailed procedure shall be explained before conduct 
of the examination. Duration of the written test will be 30 minutes and shall comprise English 
(30 questions) as per Matriculation/ 10th CBSE syllabus. CANDIDATES ARE TO QUALIFY IN 
ENGLISH PAPER. Results of the written test shall be declared on the same day. 
29. Marking Pattern for Written Test (Objective):- 

29.1.	 One mark for every correct answer. 
29.2.	 Nil (0) mark for un-attempted question. 
29.3.	 There is no negative marking for wrong answer. 
29.4.	 Nil (0) mark for giving more than one answer to a question.
	 Note:- The question paper is a confidential document of Indian Air Force. All candidates 

to note and understand that access to the question paper is permitted only during 
the examination. Question paper in any form whatsoever will not be provided to the 
candidate after examination. 

30. Proficiency Test in Playing Musical Instruments. Candidates who qualify English written 
test will have to undergo proficiency test in playing musical instruments which will be conducted 
individually or with group of instruments. 
31. Medical Examination. Candidates who qualify Music Proficiency Test in playing musical 
instruments shall be medically examined in the month of Sep 2026 at 11 AFH, Hindon and SMC, 
AF Stn Jalahalli. Medical Examination shall be conducted by Air Force medical team as per Indian 
Air Force medical standards and policy in vogue on subject issue. Medical examination would also 
include baseline investigation of:- 

BEWARE: IMPERSONATORS WILL BE PROSECUTED Continued on page 24
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31.1.	 Blood Haemogram - Hb, TLC, DLC, Platelets. 
31.2.	 Urine RE/ME. 
31.3.	 Biochemistry:- 
	 31.3.1. Blood Sugar Fasting/ Post Prandial. 
	 31.3.2. Serum Cholesterol. 
	 31.3.3. RFT - Serum Urea, Uric acid, Creatinine. 
	 31.3.4. LFT- Serum Bilurubin, SGOT, SGPT. 
31.4.	 Radiograph Chest (PA view). 
31.5.	 Ultrasonography of lower abdomen & Pelvis (for female candidates only). 
31.6.	 ECG (R). 
31.7.	 Any other investigation deemed necessary by the Recruiting Medical Officer. 
32. Candidates declared medically unfit can avail the option for ‘Appeal Medical Board’ (AMB) 
against their unfitness by depositing Rs. 40/- in a Government Treasury/ RBI/ SBI through Electronic 
Military Receivable Order (e-MRO)/ Military Receivable Order (MRO). The application for AMB along 
with original copy of e-MRO/ MRO, photocopy of Unfitness Certificate is to be submitted to the 
representative to representative of ASC within three working days of medical examination. 
33. The Recruitment Medical Officer and the specialist doctors of Armed Forces are the final 
authorities to declare a candidate Fit or Unfit during Initial Medical Examination, Appeal Medical 
Board and Medical Examination prior to Enrolment. 
34. The candidates shall be governed by Defence Forces Medical standards which may be at 
variance from civil standards. There is no provision for representation or review after the Appeal 
Medical Board. 
Note-1:- Candidates are advised to get tartar and stains removed from their teeth before appearing 
for the Medical Examination. Ears should be free of wax. Candidates should be prepared to stay 
for the medical examination for four to five days under their own arrangement. No TA/ DA shall be 
admissible. 
Note-2:- Passing the medical examination is not a guarantee for employment in the Indian Air Force. 
Note-3:- Request for change of medical examination centre or date of medical examination shall not 
be entertained. 
35. How to Apply. 
35.1.	 Candidates are to fill ONLINE Applications by logging on to https://iafrecruitment.edcil.co.in. 

Candidate must have his/ her valid e-mail ID and Mobile No. for successful online registration. 
The e-mail ID and mobile No. entered by the candidate in his/ her online application form must 
remain valid throughout the recruitment process. Application Sequence Number, password 
and all other important communication will be sent on the same registered e-mail ID & Mobile 
No. (Please ensure that email sent to the mailbox of registered e-mail ID is not redirected to 
junk/ spam folder). 

35.2.	 Candidates should take utmost care in furnishing/ providing the correct details while filling-up 
the on-line application. 

35.3.	 The process for submitting the application is given below:- 
	 Step-I. Registration of Personal details and contact details. User-ID will be candidate’s e-mail 

ID and password will be sent through e-mail/ SMS on registered e-mail and mobile number. 
	 Step-II. Re-Login to complete the fields of Personal details, Communication details, 

Qualification details, Declaration and upload of relevant documents and to submit application 
fee (wherever applicable) online via Payment Gateway. 

35.4.	 Application once submitted cannot be withdrawn. Application fee and other charges, as 
applicable, once paid will not be refunded in any case/ circumstances and neither the same 
be held reserved for any other recruitment OR selection process. 

36. Step-I: Registration/ Sign-up. 
36.1.	 The candidate should fill up all the required information, ie, Personal details, Contact details, 

etc. correctly and press Generate OTP button. 
36.2.	 OTPs will be sent to the candidate’s mobile No. & e-mail ID, separately. The candidate must 

enter both OTPs to verify mobile No. & e-mail ID, respectively. 
36.3.	 Candidates agreeing with the terms & conditions may apply by clicking ‘I Agree’ Check box 

given after the declaration and then re-verify the selected/ entered values by clicking the “Re-
verify” button and then ticking the Check Boxes, if the entered values are displayed correctly, 
and pressing the “Submit” button. 

36.4.	 After clicking SUBMIT button/ tab, the candidates will receive User ID & Password on their 
e-mail ID and mobile No. Now, candidate has to click “Go To Application” button (given on top 
right corner) to reach to Step-II. 

37. Step-II: Filling-up of Application. 
37.1.	 After signing-up, candidate can either go to the Step-II (for filling up application details) by 

clicking the “Go To Application” button OR if the candidate has logged out after registration 
then the candidate can re-login by entering the User Id and password on Login page and then 
clicking on “LOGIN” button for login. Then the candidate has to click on “Go To Application” 
button at top right corner for filling-up Personal details, Additional Details, Communication 
details, Qualification details, Declaration, Document upload. 

37.2.	 After filling out all required details, Candidate must submit the application and pay applicable 
online application Fee via Payment Gateway through Net Banking, Debit Cards, Credit Cards, 
UPI etc. 

37.3.	 Instructions Regarding Scanning of Photograph, Signature and Left Thumb Impression: 
The following documents are to be uploaded as applicable by respective candidates: - 

	 37.3.1. Photograph Image. Passport size recent colour photograph (taken not before 
one month from date of registration) of size 100 KB to 200 KB in .jpg or .jpeg format only 
(front portrait in light background without facemask and head gear except for Sikhs). The 
photograph is to be taken with candidate holding a black slate in front of his/ her chest with 
his/ her name and date of photograph taken, clearly written on it with white chalk in capital 
letters while looking straight at the camera with a relaxed face. Change in appearance like 
growing beard, head gear etc., in comparison to the photograph may result in cancellation of 
candidature at the time of pre-registered recruitment rally. 

	 37.3.2. Candidate’s Signature Image. Candidate has to sign on white paper with black ink 
pen and must be signed only by the candidate not by any other person. Scan the signature 
area only and not the entire page. Candidate’s signature image (Size 80 KB to 150 KB) in .jpg 
or .jpeg format only. 

	 37.3.3. Candidate’s Parent’s Signature Image. Candidate’s parent’s (Father/ Mother)/ 
Guardian’s signature image (Size 80 KB to 150 KB in .jpg or .jpeg format only) properly 
scanned and properly uploaded at a specified place (if candidate is below 18 years on the 
date of filling the online application). 

	 37.3.4. Left Thumb Impression Image. Left thumb impression must be of the candidate 
and not of any other person. Please scan the left thumb impression area only and not the 
entire page. Left hand thumb should be inked by placing on stamp pad and then place this 
inked thumb on plain blank paper. Impression of the thumb should be properly scanned and 
uploaded (Size 50 KB to 100 KB in .jpg or .jpeg format only). 

	 37.3.5. Candidate’s Live Image Capture. Live image of the candidate will be captured 
during the online registration. The facial features of the candidate in the uploaded photo will 
be marked against the real time photo. Candidate will be able to submit the application, only 
in case of photo match. Candidate should be ready with web camera to capture and upload 
live image. 

37.4.	 After uploading the relevant documents, click on “Preview” tab and check whether particulars 
filled are correct in all respects. In case of any error, the same can be edited before finally 
clicking on “Submit” tab. 

37.5.	 Application Fee. Once the application is submitted, candidates automatically will be 
redirected to payment gateway through Net Banking/ Debit Cards/ Credit Cards/ UPI to 

deposit the non-refundable application fee of Rs. 100/- plus 18% GST (non-refundable). 
Candidates are advised to verify the details and make the payment for application fee via 
different payment modes. Post successful payment of application fee, the application form 
gets auto submitted and candidate will be redirected to his/ her application form. 

37.6.	 Printing of the Submitted Application Form. On successful submission of the Application 
Form and after payment of the application fee, the candidate should print his/ her application 
form, containing the details submitted by the candidate, by pressing “PRINT” button and 
saving/ printing his/ her application form in PDF. PLEASE RETAIN THE PRINT OUT OF THE 
APPLICATION FORM WITH YOU FOR FUTURE REFERENCES. 

37.7.	 Refund of Multiple Payments. If multiple payments are received from a candidate against 
single application, then that will be refunded back to the originating account after closing 
of registration and re-conciliation of all payment records. However, if candidate is found to 
have filled multiple applications, only the online application with higher “Application Sequence 
Number” will be accepted and the amount with respect to other applications not considered 
for recruitment process will not be refunded. Fee once paid shall not be refunded under any 
circumstances and shall not be kept in reserve for any other examination or selection. 

38. Candidate should enter last four digits of AADHAAR number in online application. Candidates 
from J&K, Ladakh, Assam and Meghalaya are exempted for the same, if not having AADHAAR card. 
39. Candidates are to reach at the rally venue with colour print out of provisional Admit Card. 
Candidates shall be debarred from appearing in the pre-registered recruitment rally in case 
anomalies/ irregularities/ incorrect information are observed during initial verification at the rally 
venue or at any subsequent stage of selection process. 
40. Candidates should carry their AADHAAR Card (as displayed on their Admit Card) as proof of 
identity whenever they report for the pre-registered recruitment rally and Medical Test. Candidates 
from J&K, Ladakh, Assam and Meghalaya are to carry any other valid ID Proof, if not having 
AADHAAR Card. 
41. Details about required educational qualification and physical/ medical standards are available 
on CASB web portal https://iafrecruitment.edcil.co.in and this information can be accessed by the 
candidate without signing in. 

GENERAL 
42. General instructions for candidates are as follows: - 

42.1.	 The candidates should carry their Aadhaar Card as proof of identity whenever they report for 
the selection test and medical test. Candidates from J&K, Ladakh, Assam and Meghalaya 
who fulfill the eligibility conditions to appear in the pre-registered recruitment rally, are to carry 
any other valid photo ID proof, if not in possession of Aadhaar Card. 

42.2.	 Candidates should be prepared to stay for the entire duration of the tests under their 
own arrangement. No TA/ DA shall be admissible. 

42.3.	 Candidates are required to provide an active mobile number and e-mail ID, which 
will be used by CASB for all communications till culmination of the entire selection 
process and enrolment for that particular intake. It is also advised to preserve e-mail 
ID and password for all future communications. 

42.4.	 Duplicate/ Incomplete/ erroneously filled applications shall be rejected. 
42.5.	 Candidate should apply only once in response to this advertisement. 
42.6.	 Candidature of candidates who apply MORE THAN ONCE IN RESPONSE TO THIS 

ADVERTISEMENT AND OBTAIN different registration numbers SHALL BE REJECTED. 
	 Note:- PRESIDENT, CASB RESERVES THE RIGHT TO ALLOT RALLY VENUE FOR PRE-

REGISTERED RECRUITMENT RALLY WHICH MAY OR MAY NOT BE AS PER CHOICE 
OF THE CANDIDATE. 

43. If there is any variation between English & Hindi/ any other regional language versions of the 
advertisement, English version shall be taken as authentic. 
44. Any CORRIGENDUM/ CHANGES/ UPDATES shall be available ONLY on CASB web portal 
https://iafrecruitment.edcil.co.in and NO INTIMATION SHALL BE GIVEN IN ANY NEWS 
PAPER/ ANY OTHER MEDIA. All candidates are required to see the web portal of CASB from time 
to time. 
45. Publishing of Provisional Select List (PSL). PSL will be displayed at 2 ASC C/O Race 
Course Camp, Air Force Station New Delhi and 7 ASC, No 1 Cubbon Road, Bengaluru on 14 
November 2026. Display list will also be available at CASB web portal https://iafrecruitment.edcil.
co.in. Inclusion of names of candidates in the PSL depends upon the performance of the candidates 
in the rally. Inclusion of name in PSL does not guarantee automatic enrolment. Enrolment 
is strictly in order of merit from the PSL subject to medical fitness, availability of vacancies, not 
exceeding the age of 22 years on date of enrolment and meeting other laid down eligibility criteria as 
and when called for enrolment . The validity of the PSL shall be six months from the date of display 
and shall be applicable only for Agniveervayu (Musician) Intake No 01/2027. 
46. If any such candidate absents himself/ herself or expresses unwillingness to join INDIAN AIR 
FORCE or his/ her candidature gets cancelled due to any reason in Musician stream in which he/ 
she was called for enrolment, then the candidate shall be marked as absent/ unwilling/ candidature 
cancelled for that intake. 
47. ENROLMENT LIST. List of candidates finally called for enrolment for AGNIVEERVAYU 
(Musician) INTAKE 01/2027 will be published after 01 December 2026. E-Call letter shall be sent 
to candidates called for enrolment on their Registered e-mail IDs provided at the time of registration 
and login ID also.
48. Technical queries/ clarifications pertaining to filling up of online application form may 
be raised in the Helpdesk Tab available on the application portal after login or please feel 
free to contact “Help Desk” Phone No: +91 - 9513253233 {0900 Hrs to 1800 Hrs between 
Monday to Saturday (Except Closed Holidays)}. FOR ANY QUERY VISIT ONLINE QUERY 
PORTAL OF EdCIL AND CONTACT CASB, BRAR SQUARE, DELHI CANTT, NEW DELHI - 
110010, TELEPHONE NO. 011-25694209/ 25699606 (0900 Hr to 1700 Hr on all working days) 
AND E-MAIL: iafrecruitment@edcil.co.in/ royal-hunter@gov.in OR LOG ON TO CASB WEB 
PORTAL https://iafrecruitment.edcil.co.in UNDER CANDIDATE’S LOGIN. 

DISCLAIMER 
1. THE TERMS AND CONDITIONS GIVEN IN THE ADVERTISEMENT ARE GUIDELINES 
ONLY AND ORDERS ISSUED BY THE GOVERNMENT, AS AMENDED FROM TIME TO 
TIME, WILL APPLY FOR THE SELECTED CANDIDATES. 
2. THE WHOLE SELECTION PROCEDURE IS SUBJECT TO REQUIREMENT OF THE IAF 
AND IS LIABLE TO BE CHANGED AT ANY GIVEN TIME. 

CANDIDATES TO FILL THEIR PERSONAL DETAILS IN APPLICATION CAREFULLY 
DURING REGISTRATION. DATA ENTERED DURING REGISTRATION WILL BE FINAL 
AND NO CHANGES WILL BE PERMITTED LATER. ANY INCOMPLETE/ INCORRECT 
ENTRY OF PERSONAL DETAILS WILL LEAD TO CANCELLATION OF CANDIDATURE. 

FOR DETAILED SYLLABUS, MODEL QUESTION PAPERS, PROVISIONAL SELECT 
LIST AND ENROLMENT LIST, LOG ON TO CASB WEB PORTAL: https://iafrecruitment.

edcil.co.in

IAF RESERVES THE RIGHT TO CANCEL ENTIRE SELECTION PROCESS AT ANY 
STAGE WITHOUT ASSIGNING ANY REASONS

CANDIDATES FOUND INDULGING IN ANY TYPE OF MALPRACTICES/ UNFAIR 
MEANS DURING THE EXAMINATION SHALL BE DEBARRED PERMANENTLY.

CBC 10803/11/0009/2627	 EN 17/74

BEWARE: IMPERSONATORS WILL BE PROSECUTED
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Name of the post/ Grade, Pay Scale/ CTC 
approx./ Upper Age limit

No. of 
Post

Prescribed Minimum Qualification Minimum Relevant Post Qualification 
Experience (in yrs)

Place of Posting

Assistant Manager- Technical 
(Industrial Safety)
(E-1) Rs. 40,000-1,40,000/-
CTC - 13.37 lacs
28 Years

2 g. Industrial & Fire Safety Engg.
h. Fire & Industrial Safety Engg
i. Industrial Safety Engg & Fire
j. Industrial Safety Engineering
k. Fire Technology & Safety.
Only the above-mentioned disciplines 
will be considered. Courses/Disciplines 
with equivalence to the above will not 
be considered.
Candidates having BE in Fire 
Engineering are not eligible.

02 Years of experience in the relevant 
discipline in large manufacturing setup 
preferably in the mining, mineral processing, 
or heavy engineering sector.

1-Chavara, Kerala/
1-RED, Aluva, 
Kerala

Assistant Manager-Technical (Instrumentation)
(E-1) Rs. 40,000-1,40,000/-
CTC - 13.37 lacs
28 Years

1 B.E./B.Tech or its equivalent in 
Instrumentation Engineering/Electro-
nics & Instrumentation Engineering/ 
Instrumentation and Control Engi-
neering.

02 Years of experience in the relevant 
discipline in maintenance/erection & 
Commissioning of Field Instruments like 
transmitters, valves, controllers & Control 
Systems like PLC/SCADA/DCS in large 
manufacturing setup preferably in the 
mining, mineral processing, or heavy 
engineering sector.

1- OSCOM, Odisha

Deputy General Manager -Technical (IT)
(E-6) Rs. 90,000-2,40,000/-
CTC – 30.03 lacs
46 Years

1

B.E./B.Tech or its equivalent in 
Computer Science /IT Engineering 
from a recognized university/Institute.

16 years of experience in any of the 
following:
Systems Management, Implementation 
and Maintenance of ERP, Network 
Administration and Maintenance in 
organization of repute.
Desirable: Candidate should have good 
administrative skills to implement and 
coordinate all system related initiatives 
across the company. Exposure to 
Networking (LAN/WAN), Intranet and 
Module Software development using open 
source software component like JAVA, ASP, 
PostgreSQL, CSS, HTML, Knowledge of 
System Security.

1- Corporate 
Office, Mumbai

Manager-Technical (IT)
(E-3) Rs. 60,000-1,80,000/-
CTC - 20.02 lacs
35 Years

1 08 years of experience in any of the 
following:
Systems Management, Implementation 
and Maintenance of ERP, Network 
Administration and Maintenance in 
organization of repute.

1-OSCOM, Odisha

Deputy Manager-Technical (IT)
(E-2) Rs. 50,000-1,60,000/-
CTC - 16.69 lacs
32 Years

3 05 years of experience in any of the 
following: Systems Management, 
Implementation and Maintenance of ERP, 
Network Administration and Maintenance in 
organization of repute.

1-Chavara, Kerala/ 
1-Manavalakurichi,
Tamil Nadu/ 
1-RED, Aluva, 
Kerala

Deputy Manager-Technical (Geology)
(E-2) Rs. 50,000-1,60,000/-
CTC - 16.69 lacs
32 Years

1 M.Sc. Degree in Geology/Applied 
Geology or M. Sc Tech. in Geology/
Applied Geology.

06 Years of experience in the mining 
operations in metalliferous mines and 
must be conversant with relevant 
statutes under MMDR/ MCDR/ MCR 
etc. Should be familiar with Mapping, 
Resource & Reserve Estimation as per 
UNFC guidelines, Excavation Planning, 
Quality Control, product reconciliation 
etc. Sound knowledge on ISO standards 
for sampling & analysis and exposure to 
application software /statistical tools used 
in excavation, planning, monitoring & grade 
control shall be an added advantage. 
Exposure to software for resource modelling 
& estimation and grade control shall be an 
advantage.

1-IRERC, Aluva, 
Kerala

Non- Technical
Senior Manager (Legal)
(E-4) Rs. 70,000-2,00,000/-
CTC – 23.36 lacs
38 Years.

1

Graduation in Law (LLB) (3 years 
duration) or its equivalent.

Minimum 10 years of post-qualification 
experience in dealing with issues pertaining 
to Contract Management, Arbitration & 
conciliation, Mines and Minerals, land 
acquisition, environment laws, civil & labour 
matters in the legal department of Govt./ 
PSU/Industrial Organisation / Law Firm.

1- Corporate 
Office, Mumbai

Manager (Legal)
(E-3) Rs. 60,000-1,80,000/-
CTC - 20.02 lacs
35 Years

3 Minimum 8 years of post-qualification 
experience in dealing with issues pertaining 
to Contract Management, Arbitration & 
conciliation, Mines and Minerals, land 
acquisition, environment laws, civil & labour 
matters in the legal department of Govt./ 
PSU/Industrial Organisation / Law Firm.

1-Chavara, Kerala/
1-Manavalakurichi,
Tamil Nadu/
1-OSCOM, Odisha

Senior Manager (Security)
(E-4) Rs. 70,000-2,00,000/-
CTC - 23.36 lacs
38 Years

1 Graduate retired from the Indian 
Defence Services in the rank not 
below that of Major in Indian Army or 
equivalent rank in Indian Navy/Indian 
Air Force/Para Military Services viz. 
CISF, CRPF, BSF AR, ITBP, NSG, 
SSG, etc.

Minimum 10 years of experience in security 
management is essential.
Desirable:
Reading/Speaking of Odia language.
Fire Fighting Knowledge/ experience.

1- OSCOM, Odisha

Manager (Security)
(E-3) Rs. 60,000-1,80,000/-
CTC - 20.02 lacs
35 Years

1 Graduate retired from the Indian 
Defence Services in the rank not 
below that of Captain in Indian Army or 
equivalent rank in Indian Navy/Indian 
Air Force/Para Military Services viz. 
CISF, CRPF, BSF AR, ITBP, NSG, 
SSG, etc.

Minimum 8 years of experience in security 
management is essential.
Desirable:
Reading/Speaking of Malayalam language.
Fire Fighting Knowledge/ experience.

1- Chavara, Kerala

Continued on page 30

Continued from page 28



	30	 www.employmentnews.gov.in	 Employment News 25 - 31 July 2026

Name of the post/ Grade, Pay Scale/ CTC 
approx./ Upper Age limit

No. of 
Post

Prescribed Minimum Qualification Minimum Relevant Post Qualification 
Experience (in yrs)

Place of Posting

Senior Manager (Medical)
(E-4) Rs. 70,000-2,00,000/-
CTC - 23.36 lacs
38 Years

1 Should possess MBBS (Allopathic 
System) degree from a recognized 
university and approved by the Medical 
Council of India.
Candidates having Associate Fellow 
of Industrial Health (AFIH) and/or MD 
(Allopathic System) will be given two 
years relaxation in post qualification 
experience required for candidates 
with MBBS qualification.

10 Years of Post Qualification Experience 
in the relevant Field.

1-OSCOM, Odisha

General Manager Finance
(E-7) Rs. 1,00,000-2,60,000/-
CTC - 33.38 lacs
50 Years

1

Qualified Chartered Accountant (CA)/ 
Cost Accountant (CMA)

or
B.Com and MBA (Finance) or its 
equivalent.
Note: Requirement of minimum 
60%/55% of marks, as applicable shall 
be for the qualification of MBA only.

20 Years in financial management, treasury 
operations, budgeting, accounting, internal 
and external audits, and financial planning 
within relevant industries.

1-Corporate Office,
Mumbai

Chief Manager (Finance) 
(E-5) Rs. 80,000-2,20,000/-
CTC – 26.70 lacs
42 Years

3 13 Years in financial management, treasury 
operations, budgeting, accounting, internal 
and external audits, and financial planning 
within relevant industries.

1-Corporate Office, 
Mumbai,
1-Manavalakurichi 
Tamil Nadu,
1-Chavara

Senior Manager (Finance)
(E-4) Rs. 70,000-2,00,000/-
CTC – 23.36 lacs
38 Years

1 10 Years in financial management, treasury 
operations, budgeting, accounting, internal 
and external audits, and financial planning 
within relevant industries.

1-Corporate Office, 
Mumbai

Deputy Manager- Finance
(E-2) Rs. 50,000-1,60,000/-
CTC - 16.69 lacs
32 Years

2 05 Years in financial management, treasury 
operations, budgeting, accounting, internal 
and external audits, and financial planning 
within relevant industries.

1-Manavalakurichi,
Tamil Nadu
1-REPM, Vizag, 
Andhra Pradesh

Assistant Manager- Finance
(E-1)Rs. 40,000-1,40,000/-
CTC - 13.37 lacs
28 Years

1 02 Years in financial management, treasury 
operations, budgeting, accounting, internal 
and external audits, and financial planning 
within relevant industries.

1-Corporate Office, 
Mumbai

Deputy General Manager-Marketing
(E-6) Rs. 90,000-2,40,000/-
CTC - 30.03 lacs
46 Years

2

B.E./B. Tech or its equivalent in any 
discipline.
Desirable: MBA or its equivalent with 
specialization in Sales/Marketing.

16 years of cumulative experience during 
the last 10 years in Business Development 
including Business Expansion or Market 
Research or Product Development & 
Improvement/ Brand Positioning/ Product 
Distribution/ Commercial Contracts.

2- Corporate 
Office,  Mumbai

Deputy Manager- Sales
(E-2) Rs. 50,000-1,60,000/-
CTC - 16.69 lacs
32 Years

6 05 Years post qualification experience in 
Institutional Sales & Marketing, Export and 
Trading/Services. Exposure in minerals 
business will be preferred.

1-Corporate Office, 
Mumbai/
1- Chavara
1-Manavalakurichi,
Tamil Nadu/
1- OSCOM, 
Odisha/
2-RED, Aluva, 
Kerala

Dy. Manager- Legal & HRM
(E-2) Rs. 50,000-1,60,000/-
CTC - 16.69 lacs
32 Years

1 Graduation in Law (LLB) (3 years’ 
duration) or its equivalent. Post Graduate 
Degree (MBA/MA/MSW)/ Post Graduate 
Diploma with specialization in Human 
Resources Management, Personnel  
Management, Industrial Relations, 
Organizational Development, Human 
Resource Development / Labour Welfare 
or its equivalent will be desirable.

Minimum 5 years of post-qualification 
experience in dealing with issues pertaining 
to Contract Management, Arbitration & 
conciliation, Mines and Minerals, land 
acquisition, environment laws, civil & labour 
matters in the legal department of Govt./ 
PSU/Industrial Organisation / Law Firm.

1- Corporate 
Office, Mumbai

Dy. Manager-HRM (Administration)
(E-2) Rs. 50,000-1,60,000/-
CTC - 16.69 lacs
32 Years

1 Bachelor’s degree in any discipline 
and Post Graduate Degree (MBA/
MA/MSW)/Post Graduate Diploma 
with specialization in Human 
Resources Management, Personnel 
Management, Industrial Relations, 
Organizational Development, Human 
Resource Development / Labour 
Welfare or its equivalent.
Desirable: Degree in law.
Note: Requirement of minimum 
60%/55% of marks, as applicable 
shall be for the qualification of Post 
Graduate degree/Diploma only.

Minimum 05 Years of experience in General 
Administration /Establishment/ Public 
Relations, Liaison with Govt. authorities, 
arranging Passport, visa, transport related 
work and hospitality.

1- Corporate 
Office, Mumbai

Assistant Manager -HRM
(E-1) Rs. 40,000-1,40,000/-
CTC - 13.37 lacs
28 Years

4 Minimum 02 Years of experience in Human 
Resource Management (HRM), Industrial 
Relations (IR), or General HR functions, 
etc.

1- Corporate 
Office, Mumbai/
1- Manavalakurichi,
Tamil Nadu/
1- Chavara, Kerala/
1- RED, Aluva, 
Kerala

Assistant Manager (Rajbhasha)
(E-1) Rs. 40,000-1,40,000/-
CTC - 13.37 lacs
28 Years

2 Master’s Degree in Hindi with English 
as a subject at the degree level.

OR
Master’s degree in English with Hindi 
as a subject at the degree level.

Minimum 2 years of post-qualification 
experience in translation of Technical and 
Non- technical documents from English to 
Hindi or Vice Versa under Central/State 
Governments / Autonomous Bodies / 
Statutory Organizations / PSUs.

1-Manavalakurichi,
Tamil Nadu /
1-RED, Aluva, 
Kerala

Assistant Manager (Company Secretary)
(E-1) Rs. 40,000-1,40,000/-
CTC - 13.37 lacs
28 Years

1 Graduate in any discipline.
Passed final examination of the 
Institute of Company Secretaries 
of India (ICSI) and should have 
membership of the ICSI.
Desirable: Degree in law.
Note: Requirement of minimum 
60%/55% of marks is not applicable 
for this post.

Minimum 2 years of post-qualification 
experience in Secretarial Department in 
Central PSU/ State PSU and or Public 
Limited or listed company.

1- Corporate 
Office, Mumbai

Interested and eligible candidates are requested to visit the ‘Careers’ section of the IREL website (www.irel.co.in) for detailed information regarding reservations, age criteria, 
educational qualifications, experience requirements, relaxations, Place of posting and other relevant details.
Any addendum/ corrigendum/ modifications shall be notified only on IREL’s Website.
Date for filling Online Applications & Payment of Fee: 20.07.2026 (10:00 hrs) to 10.08.2026 (18:00 hrs).
Place: Mumbai � Chief General Manager (HRM)
Date: 16.07.2026  � EN 17/77

Continued from page 29














