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Samudra Manthan-National Offshore Hydrocarbon Exploration

Churning the Ocean for Energy
Samudra Manthan marks a decisive step in India's journey towards energy security and self-reliance. With a Phase-l outlay of Rs. 84,084

crore up to FY 2030-31, the scheme is designed to unlock India's vast offshore hydrocarbon potential. It focuses on accelerating
exploration, deploying modern technology, creating shared infrastructure, and strengthening domestic manufacturing. It aims to add over

600 MMTOE of hydrocarbon reserves, raise domestic production, reduce import dependence, and build a globally competitive offshore

energy ecosystem.

Energy powers every aspect ofmodern life. It fuels homes, farms,

industries, transport, and the wider

economy. As India continues its rapid
growth, ensuring a reliable, affordable,

and secure energy supply has become

a national priority. While the country's
energy needs continue to rise, a

significant share of its crude oil and

natural gas requirements is met through

imports. Expanding domestic production

is therefore essential to strengthen

energy security, reduce import
dependence, and conserve valuable

foreign exchange.

Among the country's key energy
resources are hydrocarbons-organic

compounds made of hydrogen and

carbon. They occur deep below the land
and the seabed. Crude oil and natural

gas are the widely used hydrocarbons.

They provide the raw material for petrol,
diesel, LPG, petrochemicals, fertilisers

and numerous industrial products
India's offshore basins hold vast

untapped hydrocarbon potential. A basin

is a large natural depression in the earth

where hydrocarbons collect. Unlocking

these resources requires modern

exploration, reliable geological data,

advanced drilling capabilities, and a
strong domestic supply chain. To

accelerate this effort, Samudra

Manthan- the National Offshore

Exploration Scheme has been approved

on July 31, 2026. With a Phase-I outlay
of Rs. 84,084 crore up to FY 2030-31, it

aims to boost the hydrocarbon
exploration and production sector.

Why Offshore Exploration
Hold thethe Key for India

India is the world's third-largest

consumer of crude oil. Its annual import

bill is nearly USD 144 billion. or about
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Samudra Manthan
Exploring a Stronger Tomorrow

Rs. 13 lakh crore. Recent global events

have shown how vital uninterrupted

energy access is. Higher domestic
output has thus become critical for a

rapidly growing economy.

Much of India's future oil and gas

potential lies offshore. Deepwater and

ultra-deepwater basins are sea zones

with very high-water depth. India's
eastern and western offshore basins

extend to water depths of up to 3,000

metres. They are estimated to hold over
5,600 MMTOE (Million Metric Tonnes of

Oil Equivalent) of hydrocarbon potential.
Recent finds in the Cauvery, Mahanadi,
and Andaman basins have reinforced

this promise.

The Challenge of Deepwater

Exploration: There is another reason

why constant search matters. Existing
fields witness a natural decline of around

6-7 percent every year. New discoveries

are needed simply to sustain current

output. Sustained exploration thus

serves as a path to self-reliance in

energy.

Inside the Samudra Manthan

Mission

Samudra Manthan marks the transition

from policy reform to mission-mode

implementation. The scheme adopts a

risk-sharing approach to attract
sustained investment into frontier

Guiding Objectives of

SAMUDRA MANTHAN

Strengthening
energy security.

Advancing

technological

leadership.

-Editor Source: Ministry of Petroleum & Natural Gas

Accelerating
domestic exploration

& production.

Realising the vision
of Viksit Bharat.
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waters. It seeks to de-risk offshore

ventures and encourage private capital,
building enduring national capability

across the value chain. In doing so, it
converts a decade of reform into

concrete action at sea.

Offshore exploration depends on

reliable data, advanced technology,
modern infrastructure, and a resilient

supply chain. Samudra Manthan brings

these elements together through four

components

1. Seismic Data Acquisition,

Processing, and Interpretation

Limited offshore seismic coverage

restricted the identification of drill-ready

oil and gas prospects. The scheme

funds large-scale 2D and 3D seismic

surveys with an outlay of Rs. 28,534

crore. Advanced technology and Artificial
Intelligence will speed up data

processing and interpretation. Older

data in the National Data Repository will

also be reprocessed with modern tools.
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2. Accelerated Offshore Exploration

High cost and long gestation make

deepwater drilling a high risk venture. To

share this risk, the scheme allocates
Rs. 43,200 crore for drilling 60 deepwater

and ultra-deepwater wells. Financial

support covers up to 50 percent of
eligible drilling cost, or Rs. 675 crore per

well, whichever is lower. The scheme is

open to both public and private

Exploration and Production (E&P)
operators to increase oil and gas
reserves. It will accelerate reserve

accretion and unlock India's deepwater
potential.

3. Common Offshore Infrastructure

Many offshore discoveries remain

unproduced due to costly infrastructure,

particularly in the Mahanadi and Kutch

basins. The scheme provides

Rs. 10,000 crore for shared production

and evacuation facilities in select basins.
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Samudra Manthan-National Offshore Hydrocarbon Exploration...

Common infrastructure can lower project costs and turns idle finds into producing
fields.

4. Oil and Gas Manufacturing and Services Zone

Low domestic manufacturing increases exploration costs, import dependence,
and foreign exchange outflow. In view of this, an integrated Oil and Gas

Manufacturing and Services Zone will be established with Rs. 2,000 crore. It will

build domestic capabilities in manufacturing, repair, warehousing, engineering, and
services. This directly advances Make in India across the supply chain.

An amount ofof Rs. 350 crore supports monitoring, digital evaluation, human
interventions, resources, awareness and outreach, events, and media.

An Integrated Enabling Ecosystem

Beyond funding, the scheme creates a supportive environment for the

value chain. Dedicated provisions cover:

entire

• 

Digital programme management for transparent and efficient implementation

Capacity building for professionals across the sector

Adoption of cutting-edge technologies
Continuous stakeholder engagement

International outreach to attract global partners

Component-Wise Allocation

S. Amount
Component

No (Rs. Crore)

1 Offshore data acquisition 28,534

1A 2D seismic data acquisition for basin-wide coverage 12,000

1B 3D seismíc data acquisition (and other techniques) 12.534

1C NDR data re-processing and Al tools implementation 4,000

2 Offshore exploration and infrastructure-led production 55,200

2A Offshore exploration acceleration 43.200

2B Infrastructure-led deepwater production and exploration 10,000

2C Development of oil and gas manufacturing and services 2.000

zones

3 Monitoring and support activities 350

Total 84,084

What Samudra Manthan Will Deliver

The scheme is designed to create value for the economy and future generations.
Subject to exploration success, it is expected to bring wide-ranging gains:

Larger Reserves: Increase of over 600 MMTOE of hydrocarbon reserves,

expanding the resource base from 1.6 billion to 2.2 billion Tonnes of Oil

Equivalent (TOE).

Higher Output: Annual domestic production is targeted to rise from around 62
MMTOE to 80 MMTOE. Incremental production of 10-15 MMTOE is expected.
with a peak potential of 20 MMTОЕ.

Lower Import Bill: Additional output can cut crude imports by nearly Rs. 1 lakh

crore every year, generating significant foreign exchange savings.

Investment and Growth: The scheme will promote investments across the

value chain and drive strong GDP expansion.

Employment: Large-scale jobs will be created in exploration, production, and
allied activities.

Indigenous Strength: Domestic manufacturing will deepen under Make in India

and Atmanirbhar Bharat, fostering a globally competitive ecosystem for offshore

technologies.

Together, these outcomes strengthen the country's energy resilience. They also
nurture technological leadership and long-term opportunities for industry and
innovation.

A Series of Reforms

In recent years, India has steadily rebuilt its hydrocarbon exploration and

production ecosystem. A series of structural reforms has made the sector open,

transparent, and investor-friendly.
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Opening Up Offshore Acreage: More than 99 percent of the earlier "No-Go"

areas have been removed. Over one million square kilometres of the Exclusive

Economic Zone is now available for exploration. This zone is the sea area where

India holds rights over natural resources.

New Licensing Framework: The Hydrocarbon Exploration and Licensing Policy

(HELP) was launched in 2016. Under it the Open Acreage Licensing Programme
(OALP) was launched which replaced the old nomination-based approach. HELP

provides lower levies, uniform licensing, revenue sharing, and incentives to
promote hydrocarbon exploration and early production.

Simpler Contracts: India moved from Production Sharing Contracts (PSC) to

Revenue Sharing Contracts (RSC) in 2016. In PSC, profits were shared between

the Government and the contractor after recovery of cost. In RSC, the contractor

bears all exploration risks, production and development costs in return for its
stipulated share of revenue. Thus, this fiscal framework became simpler and
more transparent, with less administrative intervention.

Modern Law: The Oilfields (Regulation and Development) Amendment Act,

2025 provided contractual stability and stronger dispute resolution. It recognised

integrated petroleum operations and created a contemporary regulatory
architecture.

Enabling Rules: The Petroleum and Natural Gas Rules, 2025 operationalised
these changes. They promote ease of doing business and streamline the

administration of petroleum leases.

Level Playing Field: The composition and mandate of the Empowered

Committee of Secretaries were standardised across all contract regimes. Every

operator now enjoys consistent treatment, whenever their contract was signed.

Sharper Focus: The performance parameters of Oil and Natural Gas Corporation
(ONGC) and Oil India were reoriented towards exploration. This reinforces the

national commitment to expanding the domestic resource base.

Good exploration begins with good data. Seismic surveys send sound waves into

the earth to map rock layers below the seabed. India has made sustained

investments in such geoscientific knowledge through several national initiatives.

These include Mission Anveshan, the National Seismic Programme, the Extended

Continental Shelf Survey, the National Data Repository, and the Hydrocarbon
Resource Assessment Study. Together, these have created one of the world's most
comprehensive geoscientific databases

The reforms have inspired visible confidence. Nearly 81 percent of active

exploration acreage has been awarded after 2014. Under OALP, 172 blocks
covering nearly 3.8 lakh square kilometres have been awarded. Committed

investments in these blocks exceed USD 4.3 billion. Activity on the ground has

gathered pace as well. During FY 2025–26 alone, around 674 wells were drilled.
Five new discoveries were made and seven discoveries were monetised.

A New Chapter Begins in the Mahanadi Basin

The hydrocarbon exploration reform journey reached a proud moment on
July 25, 2026. Drilling of the first appraisal well commenced in the Mahanadi
Offshore Basin. An appraisal well is drilled to further evaluate the quality and
commercial value of the hydrocarbon discovery. The programme will deploy world-

class deepwater drilling technology. The MN-DWN18-1-HD well is the first of four

planned deepwater wells. These wells will systematically evaluate one of India's

most prospective offshore basins.

The spudding (start of drilling a new well) marks the beginning of one of India's

most challenging deepwater campaigns. Every prospect evaluated and every well
drilled will take the nation closer to self-reliance.

Towards a Secure Energy Future

India stands at the threshold of a promising energy era. The nation's energy
future doesn't rest on a single discovery. It is being built through sustained reform,

science, and the dedication of thousands of geologists, engineers, and offshore
professionals.

Samudra Manthan blends data, shared risk, common facilities, and homegrown

capability into one mission. As the churn of the ocean begins, it carries the

aspirations of a rising nation. Each step taken beneath the waves brings the

country closer to a secure and self-reliant tomorrow.

(PIB Research)
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Swami Vivekanand National Institute of

Rehabilitation Training and Research
Department of Empowerment of Persons with Disabilities (Divyangjan)

(Ministry of Social Justice & Empowerment Govt. of India)
Olatpur. P.O.-Bairoi, Dist-Cuttack-754010, Odisha

Applications are invited from the eligible candidates for the
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Advertisement:

011-24369429/30

Ref. No.: AD6B10/08/2026 Dated: 15th September, 2026

Recruitment Notice

following posts: Akshit Malik

SI. Name of the Post Pay Matrix Level Category No. of

No post Sub-Editor (Advt.)

1. Lecturer (Prosthetics & Orthotics) Level-10 (Group - A) EWS 01

2. Clinical Psychologist-cum-Junior Lecture Level-07 (Group - B) UR 01

3 Level-06 (Group - BВ) UR 01
Production Officer

Cashier Level-06 (Group - B) UR 01

The aspiring applicants fulfilling the eligibility criteria in all respect can submit their

application through on-line mode. The online registration of application will be made

available on SVNIRTAR, Cuttack official Website i.e. https://svnirtar.nic.in or can

directly visit the website i.e. https://recruitment.svnirtar.in. The link of submission of

online application in respect of above said posts along with other relevant information

will be activated on 25th September, 2026 after 5:00 PM. For all other details, terms

and conditions, please visit to website https://svnirtar.nic.in.

Shashi Prakash Singh

Abhishek Chaturvedi

Editor (Circulation)

EN 27/92 Director Accounts (Advt.): 011-24369419

Assistant Director (Prod.)

sec-advertise-moib@gov.in

Editorial: 011-24369443

Circulation:

011-24044000/24044001
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F. No. 1(136)/2015-CCA
Govemment of India

Ministry of Electronics

and Information

Technology

Office of

Controller of

Certifying
Authorities
Electronics Niketan, 6,

CGO Complex, Lodi Road,
New Delhi-110 003

21st Sept, 2026

Filling up two posts of

Personal Assistant (PA) in

the Pay Matrix, Level-7, Rsthe

44,900-1,42,400/-(pre-revised

PB of Rs. 9300-34800/- with

Grade Pay of Rs. 4600/-) in
the Office of Controller of

Certifying Authorities (CCA),

Ministry of Electronics &

Information Technology
(MeitY) on deputation or

absorption basis.

1. It is proposed to fill up two

vacant posts of Personal
Assistant (PA) in the Office

of the Controller of Certifying
Authorities, on deputation

or absorption basis from

the eligible and interested

candidates. The details of the

post, eligibility criteria, proforma

etc., is available on website of

the Office of CCA (www.cca.

gov.in).

2. Applications of eligible and
interested persons of the

Ministry/ Department may be
forwarded in the prescribed
proforma (Annexure-II) through

proper channel to DC(I) &

Director (Fin & Admn), Office

of Controller of Certifying
Authorities, Ministry of

Electronics and Information

Technology, Electronics

Niketan, 6 CGO Complex,
Lodi Road, New Delhi-110003

within 60 days from the

date of publication of this

advertisement on the website

of the Office of CCA. The

appointment on "Deputation

basis", the deputation would
be governed by the terms

and conditions contained in

Department of Personnel and

Training O.M. No. 6/8/2009-

Estt. (Pay.ll) dated 17th June

2010 & subsequently orders
issued from time to time.

3. The criteria for the above

posts are as under:-

(i) Post: Personal Assistant
(PA)

(ii) Number of Posts: 02 (Two)

(iii) Age limit: The maximum

age limit for appointment

on deputation shall not be

exceeding 56 years as on

the closing date of receipt of

applications

(iv) Scale of Pay: Level-7

(Rs. 44,900-1,42,400/-)

(v) Educational qualification:

Refer to website (www.cca.
gov.in).

(vi) Classification: Equivalent

to Group 'B' posts in Central

Government

(vii) Method of Recruitment:

On deputation or absorption
basis

(Dilip Kumar Barman)

DC(I) & Director

(F&A)
EN 27/110
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IRCON INTERNATIONAL LIMITED
NAVRATNA COMPANY

(A Public Sector Undertaking under the Ministry of Railways)
Regd. Office: C-4, District Centre, Saket, New Delhi - 110 017 (India)

Tel.: +91-11-29565666, Fax: +91-11-26854000,26522000,

CIN-L45203DL1976GO1008171, Web: www.ircon.org

Advt. No. - 10/2026

Recruitment for the post of Manager/Rajbhasha (E-3) on Regular basis.

icon

The Company invites applications for the regular post of Manager/Rajbhasha (E-3) for which eligibility criteria and other
details are tabulated below:

Post & Scale of Pay

Manager/Rajbhasha (E-3)

Scale of Pay - Rs.

60000-180000/-+
allowances + PRP (IDA)

Total Post: 01 (UR)

Essential Qualification

as on 01.09.2026

• Full time Master's degree in Hindi from a recognized University
with English as a subject at the degree level. OR

Full time Master's degree in English from a recognized University
with Hindi as a subject at the degree level. AND

Full time Diploma in translation (Minimum one year) from a Govt.
recognized university/Institute.

Age Limit and Post-

qualificationion Experience
criteria as on 01.09.2026

Maximum age - 37 years

Total post-qualification
experience- 5 years

For detailed eligibility criteria and application format, please see detailed advertisement on our website www.ircon.org.
The last date of receiving duly filled application form at IRCON's Corporate office, New Delhi is 23.10.2026.

GOVERNMENT OF INDIA

Ministry of Education
Department of Higher Education

Technical Section-I

Invitation of Applications

for the post of Director, IIT Delhi
Applications are invited for appointment to the post of
Director of Indian Institute of Technology Delhi. The Director
of an IIT is the academic and administrative head of the

Institution. He/she is expected to have a minimum of 5 years

administrative experience and leadership qualities to head

an Institute of National importance. The candidate/ person
should be a Ph.D. with first class or equivalent at the

preceding degree, preferably in a branch of Engineering. In
exceptional cases, candidates with Science, Mathematics or

Management degrees may be considered. He/she should
have an outstanding academic record throughout and a
minimum of 10 years teaching experience as a Professor in a

reputed Engineering or Technology Institute or University
and should have guided Ph.D. students. The applicant

should preferably be less than 60 years of age on the last

date of receipt of the applications. The post carries a fixed
pay of Rs. 2,25,000/- (Revised) per month, with allowances
as per rules.

2. Interested individuals may apply giving

GOVERNMENT OF INDIA

EN 27/112

Ministry of Education

Department of Higher Education
Technical Section-I

Invitation of Applications
for the post of Director, IIT Indore

Applications are invited for appointment to the post of Director

of Indian Institute of Technology Indore. The Director of an IIT
is the academic and administrative head of the Institution.

He/she is expected to have a minimum of 5 years'
administrative experience and leadership qualities to head an

Institute of National importance. The candidate/ person
should be a Ph.D. with first class or equivalent at the

preceding degree, preferably in a  branch of Engineering. In

exceptional cases, candidates with Science, Mathematics or

Management degrees may be considered. He/she should
have an outstanding academic record throughout and a

minimum of 10 years teaching experience as a Professor in a

reputed Engineering or Technology Institute or University and
should have guided Ph.D. students. The applicant should

preferably be less than 60 years of age on the last date of

receipt of the applications. The post carries ies aa fixed pay of Rs.
2,25,000/- (Revised) per month, with allowances as per rules.

their detailed 2. Interested individuals may apply giving their detailed
resume in the prescribed format clearly bringing out
research, teaching, industry-academia collaborations and

administrative achievements, along with a two-page
justification in support of their candidature, a two-page vision

statement for the institution and contact details of at least two

distinguished individuals well acquainted with their work. The

application typed in the prescribed format along with
enclosures may be sent by Registered/Speed Post to The

Under Secretary (TS.1), Department of Higher

Education, Ministry of Education, US-01, Work Hall No.
21108, First Floor, Kartavya Bhawan-2, New Delhi-110001

so as to reach the Ministry on or before 31h October, 2026.
The detailed advertisement and the format of application is
available on the website.

URL: https://www.dohe-education.gov.in/static/uploads/2026/09/
dd7de18b1de9e4c7e5913c9a56df9eab.pdf EN 27/116

Website: https://neriwalm.gov.in

E-mail: dir-neriwalm@gov.in

director.neriwalm@gmail.com

Ph No.(03712)291069

resume in the prescribed format clearly bringing out research,
teaching, industry-academia collaborations and
administrative achievements, along with a two-page
justification in support of their candidature, a two-page vision

statement for the institution and contact details of at least two

distinguished individuals well acquainted with their work. The

application typed in the prescribed format along with
enclosures may be sent by Registered/Speed Post to The
Under Secretary (TS.1), Department of Higher Education,

Ministry of Education, US-01, Work Hall No. 21108, First
Floor, Kartavya Bhawan-2, New Delhi-110001 so as to
reach the Ministry on or before 31t October, 2026. The
detailed advertisement and the format of application is
available on the website

URL: https://www.dohe-education.gov.in/static/uploads/2026/09/
f9092ecaba465f45527c4629ddc66b5d.pdf EN 27/115

NRWM/ADM/POP/663/2024-25/265

दोलाबारी, कालियाभोमोरा
Dolabari, P.O. Kaliabhomora

तेजपुर - 784027, असम (भारत)
Tezpur-784027, Assam (India)

पूर्वोत्तर क्षेत्रीय जल और भूमि प्रबंधन संस्थान / North Eastern Regional Institute of Water and Land Management
(जल संसाधन, नदी विकास और गंगा कायाकल्प विभाग, जल शक्ति मंत्रालय, भारत सरकार के अधीन एक संस्थान)

(An Institute under the Department of Water Resources, River Development and Ganga Rejuvenation, Ministry of Jal Shakti, Govt. of India)

Applications are invited from Retired Senior Engineers (holding post of Chief Engineer/ Additional Chief Engineer/ Superintending Engineer or equivalent at the
time of retirement) who had served in the State Governments of Assam/Meghalaya/ Mizoram/Tripura for contractual engagement as Professor of Practice (4

Nos.) in North Eastern Regional Institute of Water and Land Management (NERIWALM), Tezpur, Assam. Eligibility Criteria, Remuneration, and Other Terms
and Conditions of the engagement may be checked in Official  Website of NERIWALM i.e https://neriwalm.gov.in.
2. Interested candidates fulfilling the eligibility criteria may submit their applications in the prescribed format to the Director, NERIWALM, Dolabari, Tezpur.

District - - Sonitpur, Assam - 784 027, so as as to reach this institute within 45 days from fro the date e ofof publication of the advertisement. Applications
received after the stipulated date shall not be considered. (Sandeep Doley)
EN 27/77 Deputy Director (Admin)




















































































